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| uvoD V dalSom texte sa budete stretdvat s pojmami uvedenymi

v muzskom rode (napr. cudzinec, Ziadatel a pod.). Tymito

Tuto informa¢nd brozdru vydalo Migra¢né informacné cen- pojmami rozumieme rovnako osoby Zenského aj muzského >
trum IOM Medzinarodnej organizacie pre migraciu v Bratisla- pohlavia. Pre obe pohlavia platia vzdy rovnaké podmienky 2
ve (MIC). MIC poskytuje stadtnym prislusnikom tretich krajin zi- zamestnavania. %
jucim na Slovensku individudlne pravne, socidlne a pracovné “
poradenstvo, podporuje ich integraciu na trhu prace a komu- Dovolujeme si vas tiez upozornit, Zze informdcie obsiahnuté
nitny Zivot. v tejto brozdre mozu podliehat zmendm, preto odportca-

me overit si ich platnost a aktualnost telefonicky na zvyhod-
Cielom brozury je poskytnut prehlad informacii o podmien- nenej linke 0850 211 478 (z celého Uzemia SR), na dislach
kach zamestnavania cudzincov na Slovensku. Najdete tu +421 2 52 63 00 23 alebo +421 55 625 86 62 (zo zahranicia),
praktické rady a délezité upozornenia na prava a povin- e-mailom naadrese mic@iom.intalebo nawebovejstranke MIC
nosti, ktoré sa na vas vztahuju, ked' sa chcete zamestnat na www.mic.iom.sk.
Slovensku, ako aj pocas trvania vasho zamestnania. Podla dru-
hu pobytu, aky na Slovensku mate, alebo typu prace, ktoru Udaje uvedené v brozure su platné k septembru 2014.

chcete na Slovensku vykondvat, sa na vas mézu vztahovat roz-

ne podmienky a povinnosti, preto vdm odport¢ame pozorne AKO POSTUPOVAT, KED SA CHCETE ZAMESTNAT
si precitat celd tuto brozdru. V pripade potreby vam odporu- NA SLOVENSKU

¢ame prestudovat si aj sekciu Pobyt na webovej stranke MIC

www.mic.iom.sk. Ak mate zdujem pracovat na Slovensku a ste statnym pri-
sludnikom tretej krajiny (nie ob¢an Unie, rodinny prisludnik

Brozura sa venuje zamestnavaniu Statnych prislusnikov tre- ob¢ana Unie ani cudzinec s osobitnym rezimom zamestnava-

tich krajin, tzn. krajin, ktoré nie su ¢lenskymi statmi Europskej nia), vo véeobecnosti je vhodné dodrzat nasledujuce kroky:

Unie, zmluvnymi stranami Dohody o Eurépskom hospodar-
skom priestore alebo Svaj¢iarskej konfederacie (dalej,ob¢ania
Unie”). Za obé¢anov Unie sa v tomto kontexte nepovazuju ob-
¢ania Slovenskej republiky (SR).

Krok 1: VSEOBECNE PODMIENKY

Overte si, najlepsie este pred prichodom na Slovensko, aké
su vo vasom pripade moznosti zamestnania sa na Slovensku,
najma i je vo vasom pripade potrebné povolenie na zamest-
nanie, potvrdenie o moznosti obsadenia volného pracov-
ného miesta, ktoré zodpoveda vysokokvalifikovanému

V tejto brozure sa pojmy cudzinec a statny prislusnik tretej kra-
jiny pouzivaju v rovnakom vyzname.

[o][o]e] [o][o]s]


http://www.mic.iom.sk
mailto:mic@iom.int
http://www.mic.iom.sk

zamestnaniu, potvrdenie o obsadeni volhého pracovné-
ho miesta a/alebo prechodny pobyt na ticel zamestnania.
To, ¢i tieto povolenia/potvrdenia potrebujete, je velmi indivi-
dudlne a zavisi to od typu prace, ktort chcete vykonavat, dru-
hu pobytu, dizky trvania vasho pobytu na Slovensku, ako aj
od dalsich skutoc¢nosti. Viac informécii najdete v ¢asti Moznosti
zamestnania sa na Slovensku na strane 013 .

Krok 2: DOKLADY

Overte si, aké doklady budete potrebovat pri ziadani o po-
volenie na zamestnanie a/alebo prechodny pobyt. Viac infor-
macii najdete v Casti Vseobecné podmienky zamestndvania na
Slovensku na strane 027.

Krok 3: REGULOVANE POVOLANIA

Overte si, ¢i zamestnanie, ktoré chcete vykondvat, nepatri
medzi regulované povolania, pre ktoré sa vyzaduje odbornd
kvalifikacia. Ak ano, musite si dat uznat dosiahnuté vzdelanie
ziskané mimo Slovenska na Ministerstve Skolstva, vedy, vy-
skumu a Sportu SR (dalej,,Ministerstvo skolstva SR"). Rovnako
budete potrebovat uznanie odbornej kvalifikacie, ktoré vy-
kona prislusny organ v zavislosti od profesie, ktorti chcete na
Slovensku vykondvat (napr. Ministerstvo financii SR, Narodna
banka Slovenska, Slovenska advokatska komora a pod.). Tento
proces moéze trvat az 3 mesiace.

Krok 4: ZAMESTNAVATEL
Musite si najst zamestnavatela, ktory je ochotny vas zamestnat.

[o][x][o]

Krok 5: NAHLASENIE VOLNEHO PRACOVNEHO MIESTA

Ak sa vo vasom pripade vyZaduje povolenie na zamestnanie,
potencidlny zamestnavatel musi tradu prace, socidlnych veci
arodiny (dalej,urad prace”) nahlasit volné pracovné miesto
najmenej 15 pracovnych dni pred podanim ziadosti o po-
volenie na zamestnanie. Bez tohto kroku nemozete poziadat
o povolenie na zamestnanie.

Ak sa vo vasom pripade vyzaduje potvrdenie o moznos-
ti obsadenia volného pracovného miesta, ktoré zodpove-
da vysokokvalifikovanému zamestnaniu, alebo potvrdenie
0 moznosti obsadenia volného pracovného miesta, po-
tencidlny zamestndvatel musi Ustrediu alebo uUradu prace
nahlasit volné pracovné miesto najmenej 30 pracovnych
dni pred podanim Ziadosti o modru kartu EU, resp. prechodny
pobyt na Ucel zamestnania. Bez tohto kroku nemézete o pre-
chodny pobyt ziadat.

Krok 6: PRISLUB NA ZAMESTNANIE

Ak sa vo vasom pripade vyzaduje povolenie na zamestna-
nie, potenciadlny zamestndvatel vdm musi vystavit pisomny
prislub na zamestnanie. Tento prislub je sucastou uradného
formuldru Ziadosti o povolenie na zamestnanie.

Ak sa vo vasom pripade vyzaduje potvrdenie o moznosti ob-
sadenia volného pracovného miesta, najskor 30 pracovnych
dni po nahlaseni volného pracovného miesta vam potencial-
ny zamestnavatel musi vystavit pisomny prislub na zamest-
nanie, pripadne s vami uzavriet pracovni zmluvu. Tento
prislub sa udeluje na $pecifickom Uradnom formulari.
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Krok 7: POVOLENIE NA ZAMESTNANIE

Ak sa vo vasom pripade vyZaduje povolenie na zamestnanie,
najskor 15 pracovnych dni po nahlaseni volného pracovného
miesta mozete poziadat o povolenie na zamestnanie.

Krok 8: PRECHODNY POBYT

Ak sa vo vasom pripade vyzaduje povolenie na zamestnanie,
po jeho ziskani musite osobne poziadat o prechodny pobyt
na ucel zamestnania. Vynimocne, v niektorych osobitnych
pripadoch, ak dizka vasho pobytu a zamestnania nepresiahne
90 dni, ako aj v pripade, Ze vdm uz bol udeleny iny typ pre-
chodného pobytu, ktory vas opravnuje po ziskani povolenia
na zamestnanie na Slovensku pracovat, o prechodny pobyt na
ucel zamestnania ziadat nemusite.

Ak sa vo vasom pripade vyzaduje potvrdenie o moznosti ob-
sadenia volného pracovného miesta, ktoré zodpoveda vyso-
kokvalifikovanému zamestnaniu, najskér 30 pracovnych dni
po nahlaseni volného pracovného miesta musite osobne po-
ziadat o modru kartu EU.

Ak sa vo vasom pripade vyzaduje potvrdenie o moznosti ob-
sadenia volného pracovného miesta, najskér 30 pracovnych
dni po nahlaseni volného pracovného miesta musite osobne
poziadat o prechodny pobyt na ticel zamestnania.

Krok 9: ZACAT PRACOVAT

Vo vseobecnosti plati, ze zacat pracovat moézete az po ziska-
ni prechodného pobytu. Ziskanie povolenia na zamestnanie
vas preto automaticky neopravnuje aj zacat ihned’ pracovat.

[o][2]

Nastupit do zamestnania mozZete aZz po ziskani prechodné-
ho pobytu na tucel zamestnania. Vynimky uvadzame v casti
MozZnosti zamestnania sa na Slovensku na strane 013.

Detailné podmienky k jednotlivym krokom najdete v dalsich
Castiach tejto brozury.

B MOZNOSTIZAMESTNANIA SA NA SLOVENSKU

Ak ste Statnym prislusnikom tretej krajiny, existuje niekol-
ko réznych spdsobov, ako sa mézete na Slovensku legélne
zamestnat. To, ktora konkrétna alternativa zamestnania je pre
vas moznd/vhodna, zavisi od typu prace, ktoru chcete vykona-
vat, druhu pobytu, dizky trvania vasho pobytu na Slovensku
a inych skuto¢nosti.

Na zamestnavanie obéanov Unie a ich rodinnych prislugni-
kov sa vztahuju rozdielne postupy ako na statnych prislusni-
kov tretich krajin. Tito maju v pravnych vztahoch vznikajicich
podla zékona o sluzbach zamestnanosti rovnaké pravne po-
stavenie ako obcania Slovenskej republiky. Stru¢nt informa-
ciu o Specifikdch zamestndvania tejto kategérie cudzincov
najdete v ¢asti Zamestndvanie obcanov Unie na Slovensku na
strane 013.

Ak véam bol na Slovensku udeleny tolerovany pobyt, do-
plnkova ochrana alebo ste ziadatelom o azyl, precitajte si
najma cast Cudzinci s osobitnym reZimom zamestndvania na
strane 043.
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Ak nepatrite ani do jednej z uvedenych kategérii cudzincov
s osobitnym rezimom zamestndvania, mdzete sa na Slovensku
zamestnat jednym z nasledujucich spdsobov:

1. alternativa

V pripadoch, kedy sa nevyZzaduje povolenie na zamestnanie,
potvrdenie o moznosti obsadenia volného pracovného mies-
ta, ktoré zodpovedd vysokokvalifikovanému zamestnaniu, ani
potvrdenie o moznosti obsadenia volného pracovného miesta.

2, alternativa
Ak mate udelené povolenie na zamestnanie a prechodny
pobyt na ucel zamestnania.

3. alternativa
Ak mate udelené povolenie na zamestnanie a prechodny
pobyt na ucel zlucenia rodiny.

4, alternativa

Ak méte udelené povolenie na zamestnanie a prechodny
pobyt Stétneho prisludnika tretej krajiny, ktory ma priznané
postavenie osoby s dlhodobym pobytom v ¢lenskom $téte EU.

5. alternativa

Ako drzitel modrej karty EU, na zaklade potvrdenia o moznosti
obsadenia volného pracovného miesta, ktoré zodpoveda vy-
sokokvalifikovanému zamestnaniu.

6. alternativa

Ak mate udeleny prechodny pobyt na Uucel zamestnania na
zaklade potvrdenia o moznosti obsadenia volného pracovné-
ho miesta (tzv. jednotné povolenie na pobyt a zamestnanie).

[o][r][]

Jednotlivé alternativy vysvetlime v nasledujicom texte.

Pri 1. alternative sa mozete na Slovensku zamestnat v pracov-
nom pomere alebo na zdklade dohdd o pracach vykonava-
nych mimo pracovného pomeru. 2. az 6. alternativa v sebe
zahfria moznost zamestnat sa vyhradne v pracovhom po-
mere - dohody o pracach vykondvanych mimo pracovného
pomeru nie su v tychto pripadoch pripustné.

Kedy sa nevyzaduje povolenie na zamestna-
nie, potvrdenie o moznosti obsadenia volhého
pracovného miesta, ktoré zodpoveda vyso-
kokvalifikovanému zamestnaniu, ani potvrde-
nie 0 moznosti obsadenia volhého pracovného
miesta (1. alternativa)

Na Slovensku sa mozete zamestnat bez povolenia na zamest-

nanie, potvrdenia o moznosti obsadenia volného pracovného

miesta, ktoré zodpoveda vysokokvalifikovanému zamestna-
niu, alebo potvrdenia o moznosti obsadenia volného pracov-
ného miesta, ak:

a) mate udeleny trvaly pobyt na Uzemi SR,

b) mate udeleny prechodny pobyt statneho prislusnika tre-
tej krajiny, ktory ma priznané postavenie osoby s dlho-
dobym pobytom v élenskom $tate EU, po uplynuti 12
mesiacov od zaciatku pobytu na izemi SR,

¢) mate udeleny prechodny pobyt na ticel zlucenia rodiny,
1. po uplynuti 12 mesiacov nepretrzitého pobytu na Uze-

mi SR od udelenia prechodného pobytu na tcel zluce-
nia rodiny,
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2. ak ste rodinnym prislusnikom drzitela modrej karty,
alebo

3. akste rodinnym prislusnikom Statneho prislusnika tre-
tej krajiny, ktory na izemi SR vykondva vyskum a vyvoj
na zéklade dohody o hostovani,

ste rodinnym prislu$nikom obéana élenského statu EU

a mate pravo na pobyt na uzemi SR,

mate udeleny prechodny pobyt na tcel studia a vykon

vasej prace nepresiahne u vsetkych zamestnavatelov 10

hodin tyzdenne, alebo 20 hodin tyzdenne, ak ste Stu-

dentom vysokej skoly, alebo tomu zodpovedajuci pocet

dni alebo mesiacov za rok,

mate udeleny prechodny pobyt na ucel vyskumu a vy-

vojaa

1. vykondvate vyskum alebo vyvoj na zaklade dohody
o hostovani, alebo

2. vasa pedagogicka ¢innost v pracovnopradvnom vztahu
alebo obdobnom pracovnom vztahu nepresiahne cel-
kovo 50 dni v kalendarnom roku,

mate udeleny prechodny pobyt statneho prislusnika tretej

krajiny, ktory ma priznané postavenie Slovaka zijiceho

v zahranici,

ste ziadatelom o udelenie azylu a vstup na trh prace vam

umoznuje osobitny predpis,

vam bol udeleny azyl,

vam bola poskytnuta doplnkova ochrana,

vam bolo poskytnuté docasné utocisko,

trvanie vasho pracovnopravneho vztahu alebo vyslania na

vykon prace nepresiahne celkovo 30 dni v kalendarnom

roku a ste

1. pedagogicky zamestnanec, akademicky zamestnanec,
vysokoskolsky ucitel, vedecky, vyskumny alebo vyvo-
jovy pracovnik, ktory je ucastnikom odborného ve-
deckého podujatia, alebo

2. vykonny umelec, ktory sa zucastriuje na umeleckom
poduijati,

m) zabezpecujete na zéklade obchodnej zmluvy dodavky

tovaru alebo sluzieb a tento tovar dodavate alebo usku-
tocriujete montaz, zaruc¢né a opravarenské prace, pra-
ce tykajuce sa nastavenia systémov vyrobnych zariadeni,
programatorské prace alebo odborné sSkolenia, ak tr-
vanie vasho pracovnopravneho vztahu alebo vyslania na
vykon prace nepresiahne celkovo 90 dni v kalendarnom
roku,

ste prijaty do pracovnopravneho vztahu na zaklade me-
dzinarodnej zmluvy, ktorou je SR viazana a ktord usta-
novuje, Ze na prijatie stadtneho prisludnika tretej krajiny do
pracovnopravneho vztahu nie je potrebné povolenie na
zamestnanie,

ste rodinny prislusnik ¢lena diplomatickej misie, za-
mestnanca konzularneho tradu alebo zamestnanca
medzinarodnej vladnej organizacie so sidlom na uzemi
SR, ak medzindrodnd zmluva uzatvorend v mene vlady SR
zarucuje vzdjomnost,

ste €lenom zachrannej jednotky a poskytujete pomoc
na zdklade medzistatnej dohody o vzdjomnej pomoci
pri odstrafiovani nasledkov havérii a Zivelnych pohrom
a v pripadoch humanitarnej pomoci,

ste prislusnikom ozbrojenych sil alebo civilnej zlozky
ozbrojenych sil vysielajuceho $tatu,
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vykonavate odbornu prax alebo odborny vycvik podla
osobitnych predpisov v Skolach alebo skolskych zaria-
deniach,

ste uspesne absolvovali stidium na strednej Skole ale-
bo studium na vysokej skole na Gizemi SR,

budete zamestnany na urcené obdobie na ucel zvyse-
nia vasej kvalifikacie vo vykondvanom zamestnani, naj-
viac na 1 rok (staz),

ste nedovrsili 26 rokov veku a budete zamestnavany
prilezitostnymi a ¢casovo obmedzenymi pracami v rdm-
ci vymeny medzi skolami alebo v rdmci programov pre
mladez alebo programov pre vzdeldvanie, ktorych sa SR
zucastnuje,

vas vyslal zamestnavatel so sidlom v ¢lenskom State
EU v rdmci poskytovania sluzieb zabezpe¢ovanych tymto
zamestnavatelom,

ste spolo¢nik obchodnej spolo¢nosti, Statutarny organ
obchodnej spolo¢nosti alebo €len statutarneho organu
obchodnej spolocnosti, ktory pIni ulohy pre obchodnu
spoloc¢nost, ktorej bola poskytnuta investi¢na pomoc, vy-
kondvanim ¢innosti, a to pocas obdobia, na ktoré bolo vy-
dané rozhodnutie o schvéleni investi¢nej pomoci,

pre obchodnu spoloc¢nost, ktorej bola poskytnuta investic-
na pomoc, zabezpecujete na zaklade obchodnej zmlu-
vy dodavky tovaru alebo sluzieb a tento tovar dodava-
te alebo uskutoc¢nujete montéz, zaru¢né a opravarenské
prace, prace tykajuce sa nastavenia systémov vyrobnych
zariadeni, programatorské préace alebo odborné skolenia,
a to pocas obdobia, na ktoré bolo vydané rozhodnutie
o schvéleni investi¢nej pomoci,

y) ste zamestnany v medzinarodnej hromadnej doprave,
ak ste na vykon prace vyslany svojim zahrani¢cnym zamest-
navatelom,
z) vykondvate ¢innost pre pravnicki osobu, ktorej bolo
vydané osvedcenie o vyznamnej investicii, a
1. riadite tuto pravnicki osobu alebo jej organiza¢nu
zlozku, alebo

2. mate mimoriadne odborné vedomosti, zru¢nosti,
schopnosti alebo poznatky nevyhnutné na prevadzku
spoloc¢nosti, vyskumné techniky alebo manazment,
ak vykondvanie tejto ¢innosti nepresiahne celkovo 90
dni v kalendarnom roku,

aa) ste akreditovany v oblasti oznamovacich prostriedkov,

ab) vdm bol predizeny tolerovany pobyt z dévodu, Ze ste
obetou obchodovania s ludmi,

ac) vdm bol udeleny tolerovany pobyt z dovodu respekto-
vania vasho sikromného a rodinného Zivota,

ad) vdm bol udeleny tolerovany pobyt z dovodu nelegdlne-
ho zamestnavania za osobitne vykoristujucich pracov-
nych podmienok, ak je vasa pritomnost nevyhnutnd na
Ucely trestného konania,

ae) vykonavate duchovensku ¢innost z poverenia registro-
vanej cirkvi alebo ndbozenskej spoloc¢nosti,

af) vam bolo udelené narodné vizum a vztahuje sa na vas
program pracovnej dovolenky, ktory schvélila vldda SR.

V uvedenych pripadoch nie je va$ zamestnavatel povinny
vopred nahlasit volné pracovné miesto a vy sa mozete za-
mestnat automaticky na zadklade pobytu, ktory ziskate, resp.
uz méte udeleny. Vo vacsine pripadov ste viak povinny ziskat
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pred zacatim zamestnania prechodny pobyt na tcel zamest-
nania. V pripadoch uvedenych v bodoch m), v), x), y) a z) sa
od vas nevyzaduje prechodny pobyt na ucel zamestnania do
90 dni od zaciatku pobytu na Gzemi SR, ak splfiate vieobecné
podmienky na vstup do krajiny a splnili ste si povinnost ohlasit
prislusnému oddeleniu cudzineckej policie do 3 dni od vstupu
do SR zaciatok, miesto a predpokladanu dizku pobytu.

Vo vsetkych uvedenych pripadoch sa mézete zamestnat na
zaklade pracovného pomeru alebo na zdklade dohéd o pra-
cach vykonavanych mimo pracovného pomeru.

Kedy sa vyzaduje povolenie na zamestnanie
(2., 3. a 4. alternativa)

Ak nepatrite medzi pripady podla 1. alternativy (kedy sa mé-
Zete zamestnat bez povolenia na zamestnanie, potvrdenia
0 moznosti obsadenia volného pracovného miesta, ktoré zod-
povedd vysokokvalifikovanému zamestnaniu, a potvrdenia
0 moznosti obsadenia volného pracovného miesta), mozete
patrit do skupiny cudzincov, ktori potrebuju pred nastupom
do zamestnania ziskat povolenie na zamestnanie.

Na Slovensku sa mézete zamestnat len s udelenym povolenim

na zamestnanie, ak:

a) mate udeleny prechodny pobyt na ucel zlucenia rodi-
ny, v obdobi do uplynutia 12 mesiacov od udelenia pre-
chodného pobytu na ucel zlucenia rodiny,

b) mate udeleny prechodny pobyt statneho prislusnika tre-
tej krajiny, ktory ma priznané postavenie osoby s dlhodo-
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bym pobytom v élenskom state EU, v obdobi do uply-
nutia 12 mesiacov od zaciatku pobytu na tzemi SR,

¢) budete zamestnany na uUcel sezonneho zamestnania
najviac 180 dni pocas 12 po sebe nasledujtcich mesiacov,

d) budete zamestnany ako namornik na lodi registrovanej
v SR alebo na lodi, ktora sa plavi pod vlajkou SR,

e) ste v pracovnom pomere so zamestnavatelom, ktory ma
sidlo alebo sidlo organiza¢nej zlozky s pracovnopravnou
subjektivitou mimo Uzemia SR a ktory vés vysiela na za-
klade zmluvy uzatvorenej s pravnickou osobou alebo fy-
zickou osobou vykondvat pracu na tizemi SR, alebo

f) akto ustanovuje medzinarodna zmluva, ktorou je SR via-
zana (napr. vnutropodnikovy transfer).

Ak sa na vas vztahuje niektory z pripadov v bodoch a) az d),
musi vas buduci zamestnavatel nahlasit volné pracovné
miesto aspon 15 pracovnych dni pred podanim ziadosti o po-
volenie na zamestnanie.V pripadoch podla bodov e) a f) nie je
nahlasenie volného pracovného miesta potrebné.

Ak sa na vas vztahuje niektory z pripadov v bodoch b) az f),
budete musiet okrem povolenia na zamestnanie pred zaciat-
kom zamestnania ziskat eSte aj prechodny pobyt na ucel
zamestnania (body c) az f)), resp. prechodny pobyt Statne-
ho prislusnika tretej krajiny, ktory ma priznané postave-
nie osoby s dlhodobym pobytom v inom ¢lenskom State
(bod b)). V pripadoch uvedenych v bodoch b) a e) sa od vas
nevyzaduje prechodny pobyt do 90 dni od zaciatku pobytu
na Uzemi SR, ak spifiate vieobecné podmienky na vstup do
krajiny a splnili ste si povinnost ohlasit prislusnému oddeleniu
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cudzineckej policie do 3 dni od vstupu do SR zaciatok, miesto
a predpokladanu dizku pobytu.

V pripadoch, kedy sa vyzaduje povolenie na zamestnanie, sa
mozete zamestnat len v pracovhom pomere - dohody o pra-
cach vykonavanych mimo pracovného pomeru nie s mozné.

Modra karta EU (5. alternativa)

Modra karta je typ prechodného pobytu, ktory sa vydéava stat-
nym prislusnikom tretich krajin na tcel vysokokvalifikovaného
zamestnania. Zakladnou podmienkou na jej ziskanie je vyssia
odborna kvalifikacia v podobe vysokoskolského vzdela-
nia. Modra karta vas opravnuje vstupit, zdrziavat sa, pracovat
na Uzemi SR, cestovat do zahranicia a spat.

Ziadost o udelenie modrej karty podavate na zastupitelskom
urade SR akreditovanom pre krajinu, ktorej ste obc¢anom ale-
bo v ktorej mate pobyt. Ak sa na Slovensku zdrziavate oprav-
nene, ziadost moézete podat na oddeleni cudzineckej policie
prislusnom podla miesta vasho pobytu.

Najmenej 30 pracovnych dni pred podanim ziadosti o modru
kartu je potrebné, aby vas buduci zamestnavatel nahlasil vol-
né pracovné miesto na Urade prace prislusnom podla miesta
vykonu préce.

[o][2][2]

K ziskaniu modrej karty potrebujete:

1.

w

vytlaceny, v slovenskom jazyku vyplneny a podpisany
uradny formular Ziadosti o udelenie prechodného po-
bytu,

platny cestovny pas,

dve farebné fotografie (3 x 3,5 cm),

pracovnu zmluvu (pracovny pomer minimélne na 1 rok
a mzda musi byt minimalne 1,5-nasobok mzdy v narod-
nom hospodarstve SR v prislusnom odvetvi) alebo pisom-
ny prislub na zamestnanie (pracovna zmluva sa v tomto
pripade dokladé do 30 dni od prevzatia modrej karty),
rozhodnutie o uznani dokladu o vzdelani (v pripade
regulovanych povolani vydava rozhodnutie Ministerstvo
skolstva SR, Stredisko na uznavanie dokladov o vzdelani,
v pripade neregulovanych povolani vydava rozhodnutie
vysoka skola, ktord uskutoc¢nuje studijny program v rovna-
kom alebo pribuznom studijnom odbore, ako je uvedené
v doklade o vzdelani),

vypis z registra trestov krajiny, ktorej ste Statnym prislus-
nikom, a z krajin, v ktorych ste sa v poslednych 3 rokoch
zdrziavali viac ako 90 dni pocas 6 po sebe nasledujtcich
mesiacov (nie starsi ako 90 dni),

doklad o vasom ubytovani na Slovensku (nie starsi ako
90 dni),

spravny poplatok vo vyske 165,50 EUR (v pripade poda-
nia ziadosti na cudzineckej policii) alebo 170 EUR (v pripa-
de podania Ziadosti na zastupitelskom urade SR),
spravny poplatok vo vyske 4,50 EUR (za vydanie dokladu
o pobyte).
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Uradny formular prisflubu na zamestnanie je dostupny na we-
bovej stranke MIC www.mic.iom.sk, webovej stranke Ustredia
prace, socialnych veci a rodiny www.upsvar.sk a na kazdom
urade prace.

Cudzinecka policia vyda rozhodnutie do 30 dni od datumu
dorucenia Uplnej Ziadosti.

Do 30 dni od prevzatia dokladu o pobyte (ak sa Ziadost po-
dava na zastupitelskom urade SR) alebo od podania ziadosti
(ak sa ziadost podava na oddeleni cudzineckej policie) musite
prislusnému oddeleniu cudzineckej policie predlozit lekar-
sky posudok potvrdzujlici, Ze netrpite chorobou, ktora
ohrozuje verejné zdravie (nie starsi ako 30 dni).

Modra karta sa vydava na 3 roky alebo, ak je obdobie trvania
pracovného pomeru kratsie ako 3 roky, oddelenie cudzineckej
policie udeli modru kartu na obdobie trvania pracovného po-
meru predizené o0 90 dni.

Kto neméze poziadat o modru kartu:

e Ziadatelia o azyl a azylanti;

cudzinci, ktorym bola poskytnuta doplnkova ochrana;

Ziadatelia o docasné Utocisko a odidenci;

cudzinci, ktorym bol udeleny tolerovany pobyt;

cudzinci, ktorym bol udeleny prechodny pobyt na tcel se-

zénneho zamestnania alebo vyskumu a vyvoja;

rodinni prisludnici obéanov Unie s pravom na pobyt v SR;

e cudzinci s dlhodobym pobytom v inom 3tate Unie, ktori
Ziadaju o udelenie prechodného pobytu s cielom vykona-

e o o o

°
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vat hospodarsku c¢innost v pracovnom pomere alebo ako
samostatne zarobkovo ¢inné osoby;

cudzinci, ktori vstupuju na Uzemie SR na zéklade zavazkov
vyplyvajucich z medzindrodnej zmluvy;

cudzinci, ktori v SR pracuju pre vyznamného zahrani¢ného
investora;

cudzinci, ktorych vyslal zamestnévatel so sidlom v inom
¢lenskom state Unie v rdmci poskytovania sluzieb zabez-
pecovanych tymto zamestnavatelom;

cudzinci, ktori su zamestnani v medzinarodnej hromadnej
doprave, ak su na vykon prace na tzemi SR vyslani svojim
zahrani¢nym zamestndvatelom;

cudzinci, ktori su v pracovhom pomere so zamestnavate-
fom, ktory ma sidlo alebo sidlo organizac¢nej zlozky s pra-
covnopravnou subjektivitou mimo Uzemia SR a ktory ich
na zdklade zmluvy uzatvorenej s pravnickou osobou alebo
fyzickou osobou vyslal vykonavat pracu na izemi SR;
cudzinci, ktori na zaklade obchodnej zmluvy zabezpecuju
dodavky tovaru alebo sluZzieb a tento tovar dodévaju ale-
bo uskuto¢nuju montdz, zaru¢né a opravérenské prace,
prace tykajlce sa nastavenia systémov vyrobnych zaria-
deni, programatorské prace alebo odborné skolenia, ak tr-
vanie pracovnopravneho vztahu alebo vyslania na vykon
prace nepresiahne celkovo 90 dni v kalendarnom roku;
cudzinci, ktori pre obchodnu spolo¢nost, ktorej bola
poskytnutd investicnd pomoc, zabezpecuju na zaklade
obchodnej zmluvy dodavky tovaru alebo sluZieb a ten-
to tovar doddvaju alebo uskutocnuju montdz, zarucné
a opravarenské prace, prace tykajlce sa nastavenia sys-
témov vyrobnych zariadeni, programatorské prace alebo
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odborné skolenia, a to pocas obdobia, na ktoré bolo vyda-
né rozhodnutie o schvaleni investi¢nej pomoci.

Ak ste drzitelom modrej karty vydanej inym $tatom Unie dlh-
Sie ako 18 mesiacov, mézete podat Ziadost o vydanie modrej
karty na uzemi SR na oddeleni cudzineckej policie do 30 dni
od vstupu na Uzemie SR. Ak platnost vasej modrej karty skonci
pocas konania o vydanie modrej karty na tizemi SR, vas pobyt
na Uzemi SR sa povazuje za opravneny az do pravoplatného
rozhodnutia o ziadosti o vydanie modrej karty.

Viac informdcii o ziskani pobytu v SR sa dozviete v sekcii Pobyt
na webovej stranke MIC www.mic.iom.sk.

Jednotné povolenie na pobyt a zamestnanie
(6. alternativa)

Tzv. jednotné povolenie na pobyt a zamestnanie je novy typ
prechodného pobytu na ucel zamestnania, ktory sa vydava
na zaklade potvrdenia o moznosti obsadenia volného pra-
covného miesta. Zjednodusuje podmienky vstupu cudzincov
na trh prace a bude najvyuzivanejsou alternativou zamestna-
vania cudzincov na Slovensku. Ak nepatrite medzi pripady
podla bodu 1. az 5., na Slovensku sa mozete zamestnat na za-
klade jednotného povolenia na pobyt a zamestnanie.

V pripade jednotného povolenia na pobyt a zamestnanie po-
stacuje, aby ste poziadali o prechodny pobyt na ucel zamest-
nania, pricom nie je potrebné, aby ste vy alebo vas buduci
zamestndvatel Ziadali o povolenie na zamestnanie. Pred poda-
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nim Zziadosti o prechodny pobyt na ucel zamestnania musi vas
zamestnavatel nahlasit volné pracovné miesto uradu prace, so-
cialnych veci a rodiny prislusnému podla miesta vykonu prace.

Buduci zamestndavatel musi nahlasit volné pracovné miesto
najmenej 30 pracovnych dni pred vasim podanim Zziadosti
o prechodny pobyt na Ucel zamestnania. Ak sa do 30 pracov-
nych dni od nahlasenia volného pracovného miesta nepodari
miesto obsadit osobou vedenou v evidencii uchddzacov o za-
mestnanie, méze vam zamestnavatel vydat pisomny prislub
na zamestnanie alebo s vami moze priamo uzatvorit pra-
covnu zmluvu.

Ziadost o prechodny pobyt na uéel zamestnania (t. . o jed-
notné povolenie na pobyt a zamestnanie) mozete podat naj-
skor po uplynuti 30 pracovnych dni odo dia nahlasenia volné-
ho pracovného miesta. Postup pri ziadani o prechodny pobyt
na Ucel zamestnania najdete v casti VSeobecné podmienky za-
mestndvania na Slovensku na strane 027.

Jednotné povolenie na pobyt a zamestnanie je mozné ziskat
na obdobie najviac 2 rokov.

- VSEOBECNE PODMIENKY ZAMESTNAVANIA NA
SLOVENSKU

Hladanie prace

Ak sa na vas vztahuje povinnost ziskat povolenie na zamestna-
nie a/alebo prechodny pobyt na Ucel zamestnania, prvy krok,
ktory musite urobit este pred tym, ako poziadate o povolenie
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na zamestnanie a/alebo prechodny pobyt na ucel zamestna-
nia, je najst si pracu. S tymto procesom je vhodné zacat s do-
stato¢nym ¢asovym predstihom pred planovanym nastupom
do prace alebo pred prichodom na Slovensko.

Ak uz ste na Slovensku drzitelom pobytu, ktory vam tu umoz-
nuje pracovat bez povolenia na zamestnanie, potvrdenia
o moznosti obsadenia volného pracovného miesta alebo po-
tvrdenia o moznosti obsadenia volného pracovného miesta,
ktoré zodpoveda vysokokvalifikovanému zamestnaniu (nie-
ktoré pripady 1. alternativy), hladat pracu si mozete aj kedy-
kolvek pocas platnosti vasho pobytu.

Pracu moézete hladat prostrednictvom ponuk uverejnenych na
informacnych tabuliach Uradov préce, v tlaci alebo na interne-
tovych portaloch zhromazdujicich ponuky prace od zamest-
navatelov. Niektoré linky s ponukami prace najdete v brozure
v Casti UZitocné linky na strane 052.

Nahlasenie volhého pracovného miesta a posu-
dzovanie situacie na trhu prace

Pri rozhodovani o ziadosti o udelenie povolenia na zamestna-
nie alebo pri obsadzovani volného pracovného miesta cudzin-
com (v pripadoch, kedy sa vyzaduje potvrdenie o moznosti
obsadenia volného pracovného miesta, alebo potvrdenie
0 moznosti obsadenia volného pracovného miesta, ktoré zod-
povedd vysokokvalifikovanému zamestnaniu) je Urad prace
povinny prihliadat na situdciu na trhu prace (okrem zakonom
stanovenych vynimiek). To znamen3, ze ak vés zamestnavatel
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chce zamestnat, musi najskor nahlasit volné pracovné miesto
uradu prace prislusnému podla miesta vykonu prace. Volné
pracovné miesto je mozné nahlasit osobne, pisomne, telefo-
nicky, elektronickou postou, faxom alebo cez webovu stranku
www.istp.sk. Uradny formular nahlasky volného pracovného
miesta je dostupny na webovej stranke MIC www.mic.iom.sk,
webovej stranke Ustredia prace, socidlnych veci a rodiny
www.upsvar.sk a na kazdom urade prace.

Volné pracovné miesto je potrebné nahldsit najmenej
15 pracovnych dni pred podanim Ziadosti o povolenie na za-
mestnanie (ak sa vo vasom pripade vyzaduje povolenie na za-
mestnanie), najmenej 30 pracovnych dni pred podanim Zia-
dosti o prechodny pobyt na uicel zamestnania (ak sa vo vasom
pripade vyzaduje potvrdenie o moznosti obsadenia volného
pracovného miesta) alebo najmenej 30 pracovnych dni pred
podanim Ziadosti o modru kartu EU.

Urad prace najskor preskima, ¢i sa v jeho evidencii uchadza-
¢ov o zamestnanie nenachadza uchadza¢, ktory by spifal
podmienky pre obsadzovanu poziciu. V pripade ziadosti o po-
volenie na zamestnanie zvazuje aj dévody uvedené zamestna-
vatelom v prislube na vase zamestnanie, ktoré mu neumoznu-
ju prijat na volné pracovné miesto uchadzaca o zamestnanie
vedeného v evidencii uchadzacov o zamestnanie. Ak sa taky-
to uchddzac v evidencii Uradu najde, je Urad prace povinny
uprednostnit pred vami jeho.

Urad préace vam udeli povolenie na zamestnanie bez prihliad-
nutia na situdciu na trhu prace v pripade, ak to ustanovuje
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medzindrodnd zmluva, ktorou je SR viazand. Rovnako bez
prihliadnutia na situaciu na trhu prace vyda Urad prace po-
tvrdenie 0 moznosti obsadenia volného pracovného miesta
v pripade, ze budete na Slovensku vykonavat sustavnu vzde-
lavaciu cinnost alebo vedecku ¢innost ako pedagogicky za-
mestnanec, vysokoskolsky ucitel, vyskumny pracovnik alebo
umelecky pracovnik vysokej skoly, vyskumny zamestnanec
alebo vyvojovy zamestnanec vo vyskumnej c¢innosti. V tych-
to pripadoch nie je potrebné ani nahlasovat volné pracovné
miesto.

V pripadoch, kedy sa nevyzaduje povolenie na zamestnanie
ani potvrdenie o moznosti obsadenia volného pracovného
miesta (pozri 1. alternativu na strane 015), nie je nahlasenie
volného pracovného miesta potrebné.

Prislub na zamestnanie

Ak sa vo vasom pripade vyzaduje povolenie na zamestnanie
(2., 3. a 4. alternativa), potencidlny zamestnavatel vdm musi
dat pisomny prislub na zamestnanie. Tento prislub zamest-
ndvatela, Ze vas zamestn4, je sucastou uradného formuldru
Ziadosti o povolenie na zamestnanie. Zamestnavatel v tejto
Casti uvedie aj dévody, ktoré mu neumoziuju prijat na vol-
né pracovné miesto uchadza¢a o zamestnanie vedeného
v evidencii uchadzacov o zamestnanie, teda vysvetli, preco
uprednostiiuje cudzinca. Takyto prislub je nevyhnutnou pod-
mienkou na to, aby prislusny urad prace ziadost o povolenie
na zamestnanie prijal.

[o][3][o]

Ak sa vo vasom pripade vyzaduje potvrdenie o moznosti
obsadenia volného pracovného miesta (6. alternativa) ale-
bo potvrdenie o moznosti obsadenia volného pracovného
miesta, ktoré zodpovedd vysokokvalifikovanému zamestna-
niu (5. alternativa), najskor 30 pracovnych dni od nahldsenia
volného pracovného miesta vdm potencidlny zamestnavatel
musi dat pisomny prislfub na zamestnanie alebo s vami uza-
tvorit pracovnu zmluvu. Mo6ze tak urobit iba v pripade, ze
sa do 30 pracovnych dni od nahldsenia volného pracovného
miesta Uradu prace nepodari miesto obsadit osobou vedenou
v evidencii uchadzacov o zamestnanie. Tento prisflub moze
byt udeleny iba na 3pecifickom dradnom formulari. Uradny
formuldr prislubu na zamestnanie je dostupny na webovej
stranke MIC www.mic.iom.sk, webovej stranke Ustredia prace,
socidlnych veci a rodiny www.upsvar.sk a na kazdom urade
prace. Udeleny prislub na zamestnanie alebo pracovna zmlu-
va su jednou z podmienok pri Ziadani o prechodny pobyt na
ucel zamestnania.

Povolenie na zamestnanie

Povolenie na zamestnanie udeluje na zéklade Ziadosti urad
prace prislusny podla miesta vykonu prace na obdobie trva-
nia pracovnopravneho vztahu, najviac na 2 roky. Zoznam
Uradov prace najdete na webovej stranke Ustredia prace, soci-
alnych veci a rodiny www.upsvar.sk.

Ak ste v pracovhom pomere so zamestnavatelom, ktory ma
sidlo alebo sidlo organiza¢nej zlozky s pracovnopravnou
subjektivitou mimo Uzemia SR a ktory vas vysiela na zéklade
zmluvy uzatvorenej s pravnickou osobou alebo fyzickou oso-
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bou vykonavat pracu na tizemi SR, celkova doba povolenia na
zamestnanie nesmie presiahnut 48 mesiacov pocas obdobia
5 po sebe nasledujucich rokov.

Pri sezénnych pracach vdm bude povolenie na zamestnanie
udelené najviac na 180 dni pocas 12 po sebe nasledujucich
mesiacov.

Ak chcete poziadat o povolenie na zamestnanie, musite vy-
plnit aradny formular ziadosti o povolenie na zamestnanie
a prilozit k nemu potrebné doklady. Prislusny formular je po-
trebné zvolit s ohladom na dovod Ziadosti o povolenie na za-
mestnanie (zamestnanie/sezénne zamestnanie, vnutropodni-
kovy transfer podla dohody o WTO, zmluva medzi tuzemskou
pravnickou alebo fyzickou osobou a zahrani¢nou pravnickou
alebo fyzickou osobou). Uradné formulare Ziadosti o povo-
lenie na zamestnanie mozete najst na webovej stranke MIC
www.mic.iom.sk, webovej stranke Ustredia préce, socidlnych
veci a rodiny www.upsvar.sk a na kazdom urade prace.

K ziskaniu povolenia na zamestnanie potrebujete:

1. vytlaceny, v slovenskom jazyku vyplneny a podpisany
uradny formular ziadosti o udelenie povolenia na za-
mestnanie,

2. kopiu cestovného pasu,

3. kopiu dokladu o pobyte na Slovensku (ak ho mate udeleny),
képiu dokladu preukazujiceho postavenie osoby s dlho-
dobym pobytom v élenskom state EU (ak ho méate priznané),

5. pracovnu zmluvu alebo prislub zamestnavatela, Zze vas
zamestna,

[o][3][2]

6. doklad o najvyssom dosiahnutom vzdelani alebo roz-
hodnutie o uznani dokladu o vzdelani,

7. overenu képiu obchodnej zmluvy alebo képiu dokladu
o vnutropodnikovom transfere (v pripade vyslanych za-
mestnancov alebo vnutropodnikového transferu),

8. pisomné splnomocnenie na podanie ziadosti (ak za vas
ziadost poddva vas buduci zamestnavatel alebo spoloc-
nost, ku ktorej ste boli vyslany). Va$ podpis na splnomoc-
neni musi byt notéarsky osvedceny.

Ziadost je potrebné podat na trade prace prislusnom podla

budiceho miesta vykonu prace:

® osobne, ak sa v SR zdrziavate legalne,

® postou, alebo

e prostrednictvom budiceho zamestnavatela alebo spoloc¢-
nosti, ku ktorej ste boli vyslany.

Za podanie ziadosti o povolenie na zamestnanie neplatite
Ziadny spravny poplatok.

O vasej Ziadosti prislusny urad prace rozhodne do 30 dni odo
dna prijatia a zaevidovania Ziadosti. V pripade vyslanych za-
mestnancov, vnutropodnikového transferu, alebo ak sa nepri-
hliada na situaciu na trhu prace, rozhodne urad bezodkladne.

Na udelenie pracovného povolenia nie je pravny narok; to
znamena, Ze vdm nemusi byt vydané ani v pripade, Ze spinate
vsetky zédkonom stanovené podmienky na jeho udelenie.
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Vykonavat moézete len druh prace, na mieste vykonu
prace a u zamestnavatela, ako je uvedené v povoleni na
zamestnanie. Ak by ste popri tomto zamestnani chceli
pracovat aj u iného zamestnavatela, potrebujete na to
osobitné povolenie na zamestnanie.

Prechodny pobyt na ucel zamestnania

Ak sa na vas vztahuje povinnost mat prechodny pobyt na ucel

zamestnania, musite ho ziskat:

® po ziskani povolenia na zamestnanie (ak sa vo vasom pri-
pade vyzaduje) alebo

e pred tym, ako za¢nete vykonavat pracu (v ostatnych pri-
padoch).

Tieto podmienky na ziskanie prechodného pobytu na tcel za-
mestnania platia bez ohladu na to, ¢i sa vyZzaduje povolenie
na zamestnanie alebo potvrdenie o obsadeni volného pracov-
ného miesta (t. j. aj v pripade jednotného povolenia na pobyt
a zamestnanie).

K ziskaniu prechodného pobytu na ucel zamestnania potre-

bujete:

1. vytlaceny, v slovenskom jazyku vyplneny a podpisany
uradny formular ziadosti o udelenie prechodného po-
bytu;

2. platny cestovny pas;

3. dve farebné fotografie (3 x 3,5 cm);

4. ak sa vo vasom pripade vyzaduje povolenie na zamest-
nanie: povolenie na zamestnanie alebo potvrdenie za-
mestndvatela, ze budete vykondvat ¢innost, na ktoru sa

[o][3][]

povolenie na zamestnanie nevyzaduje;

ak sa vo vasom pripade vyzaduje potvrdenie o0 moznosti
obsadenia volného pracovného miesta: pracovnii zmlu-
vu alebo prislub na zamestnanie a osvedceny doklad
o najvyssom dosiahnutom vzdelani, alebo rozhodnu-
tie o uznani dokladu o vzdelani (v pripade regulovanych
povolani);

5. vypis z registra trestov krajiny, ktorej ste Statnym prislus-
nikom, a z krajin, v ktorych ste sa v poslednych 3 rokoch
zdrziavali viac ako 90 dni pocas 6 po sebe nasledujucich
mesiacov;

6. doklad o vasom ubytovani na Slovensku najmenej na
6 mesiacov alebo na cely pobyt, ak Ziadate o prechodny
pobyt na kratsi cas;

7. doklad o finanénom zabezpeceni pobytu na Slovensku
vo vyske zivotného minima na kazdy mesiac pobytu; ak
pobyt presiahne 1 rok vo vyske 12-ndsobku Zivotného mi-
nima. Dostatok finan¢nych prostriedkov mozete preuka-
zat potvrdenim o zostatku na vasom ucte v banke alebo
potvrdenim budiceho zamestnavatela o vyske dohodnu-
tej mzdy;

8. spravny poplatok vo vyske 165,50 EUR (v pripade poda-
nia Ziadosti na cudzineckej policii) alebo 170 EUR (v pripa-
de podania Ziadosti na zastupitelskom urade SR);

9. spravny poplatok vo vyske 4,50 EUR (za vydanie dokladu
o pobyte).

Dokumenty v Case podania Ziadosti nesmu byt starsie ako
90 dni. V3etky doklady vydané prislusnym organom v zahra-
ni¢i musia byt osvedcené a prelozené do slovenského jazyka.
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Policajny utvar rozhodne o ziadosti do 90 dni. Do 30 dni od
dorucenia Uplnej ziadosti rozhodne, ak mate na Slovensku vy-
kondvat pracu pre zahrani¢ného investora a zaroven ste obca-
nom ¢lenského statu OECD, alebo v pripade ak je vasim zamest-
névatelom vyznamny zahrani¢ny investor. Vo zvlast zlozitych
pripadoch je mozné tieto lehoty prediZit najviac o 30 dni.

Ak sa vo vasom pripade vyzaduje potvrdenie o moznosti
obsadenia volného pracovného miesta, spolu s dokladom
o pobyte vam cudzinecka policia vyda aj doklad dodato¢né
udaje o zamestnani, obsahujuci identifika¢né udaje vasho
zamestnavatela a Udaje o vasej pracovnej pozicii. Pracovat
mozete len v sulade s udajmi uvedenymi v tomto doklade.

Najneskoér do 3 pracovnych dni od prevzatia dokladu o pobyte
musite uzatvorit zdravotné poistenie. Do 30 dni od prevza-
tia dokladu o pobyte musite na cudzineckej policii predlozit
lekarsky posudok potvrdzujici, Ze netrpite chorobou,
ktora ohrozuje verejné zdravie (nie starsi ako 30 dni).

V niektorych pripadoch sa prechodny pobyt na ucel zamest-
nania nevyzaduje do 90 dni od zaciatku pobytu na izemi Slo-
venska (napr. v pripade vyslaného zamestnanca alebo prace
pre vyznamného zahrani¢ného investora v SR).

Podanim Ziadosti o prechodny pobyt vam nevznika narok
na pobyt na Slovensku. Pokial' prechodny pobyt nie je
udeleny, na Slovensku sa mozete zdrziavat len pocas
platnosti schengenského viza, iného povolenia na pobyt
alebo v ramci bezvizového styku.

[o][3][e]

Prechodny pobyt na ucel zamestnania sa vydava na pred-
pokladany c¢as zamestnania, najviac na 2 roky, s moznos-
tfou opatovného obnovenia. Viac informacii o ziskani po-
bytu v SR sa dozviete v sekcii Pobyt na webovej stranke MIC
www.mic.iom.sk.

Nastup do zamestnania

Ak sa vo vasom pripade nevyzaduje povolenie na zamestna-
nie (1. alternativa), za¢at pracovat mozete uz od okamihu zis-
kania povolenia, ktoré vas opraviuje na pobyt na uzemi
Slovenskej republiky.

Ak sa vo vasom pripade povolenie na zamestnanie vyzaduje
(2. alternativa), zac¢at pracovat mozete az po ziskani povo-
lenia na zamestnanie a prechodného pobytu na ucel za-
mestnania. V ojedinelych situaciach sa nevyzaduje prechod-
ny pobyt na Ucel zamestnania do 90 dni odo dna vstupu na
uzemie Slovenska. V pripade 3. a 4. alternativy mozete zacat
pracovat uz po ziskani povolenia na zamestnanie.

Pracovny pomer teda neméze vzniknut skor, ako splnite vset-
ky zdkonné podmienky, ktoré sa na vasu situdciu vztahuju.
Vykondvat mézete len konkrétny druh préace, na konkrétnom
mieste vykonu prace a u konkrétneho zamestnavatela tak, ako
je to uvedené vo vasom povoleni na zamestnanie.

Ak sa vo vasom pripade vyzaduje potvrdenie o moznosti
obsadenia volného pracovného miesta, ktoré zodpoveda
vysokokvalifikovanému zamestnaniu (5. alternativa), zacat
pracovat moézete az po ziskani modrej karty EU. Obdobne
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ako v predchadzajucich pripadoch mézete vykonavat len kon-
krétny druh préace, na stanovenom mieste a u zamestnavatela,
ktorému bolo potvrdenie vydané.

Ak sa vo vasom pripade vyzaduje potvrdenie o0 moznosti ob-
sadenia volného pracovného miesta (6. alternativa), zacat
pracovat mozete az po ziskani prechodného pobytu na
ucel zamestnania. Pracovny pomer teda neméze vzniknut
skor, ako vdm bude udeleny prechodny pobyt. Vykonavat mo-
Zete len druh prace, na mieste vykonu prace a u zamestnava-
tela, ako je uvedené v doklade dodato¢né udaje o zamestnani.

Predizenie povolenia na zamestnanie

Povolenie na zamestnanie vdm moze urad prace udelit naj-
viac na 2 roky. Pred skoncenim platnosti povolenia mozete
poziadat o jeho prediZenie znovu najviac na 2 roky, a to aj
opakovane. V pripade vyslanych zamestnancov nesmie cel-
kova doba povolenia na zamestnanie presiahnut 48 mesiacov
pocas obdobia 5 po sebe nasledujucich rokov. Podmienkou
je, e aj po predizeni povolenia na zamestnanie budete pracu
vykonavat u toho istého zamestnavatela a na tom istom
pracovnom mieste.

Najmenej 15 pracovnych dni pred podanim Ziadosti o pre-
dizenie povolenia na zamestnanie je potrebné Gradu prace
nahlasit volné pracovné miesto.

Pisomnu Ziadost o prediZenie povolenia na zamestnanie po-
davate vy alebo vas zamestndvatel Uradu prace prislusnému
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podla miesta vykonu prace najskor 90 dni a najneskor do
30 dni pred skonéenim platnosti udeleného povolenia
na zamestnanie. Prislub zamestnavatela v tomto pripade na-
hradi jeho vyjadrenie, ze vas bude aj nadalej zamestnévat,
¢o potvrdi svojim podpisom a peciatkou. Toto vyjadrenie je
stc¢astou ziadosti o predizenie povolenia na zamestnanie.
Uradny formular Ziadosti je dostupny na webovej stranke MIC
www.mic.iom.sk, webovej stranke Ustredia prace, socialnych
veci a rodiny www.upsvar.sk a na kazdom urade prace.

Zmena zamestnania

V pripade, Ze sa vo vasej situdcii nevyzaduje povolenie na
zamestnanie, potvrdenie 0 moznosti obsadenia volného pra-
covného miesta, ktoré zodpoveda vysokokvalifikovanému
zamestnaniu, ani potvrdenie o moznosti obsadenia volného
pracovného miesta (1. alternativa), mézete pocas svojho le-
galneho pobytu na uzemi Slovenskej republiky menit zamest-
nanie bez obmedzenia za predpokladu, ze sa aj u nového
zamestndvatela bude na vas vztahovat niektord z vynimiek
uvedenych na strane 15-19.

Ak sa vo vasej situdcii vyzaduje povolenie na zamestnanie
a chcete zmenit zamestnavatela, musite na Urade prace pri-
slusnom podla miesta vykonu nového zamestnania podat
novu Ziadost o udelenie povolenia na zamestnanie, ktoré
budete vykonavat u vybraného zamestnavatela. Musite tak
urobit najneskor do 30 dni pred skoncenim platnosti sucas-
ného povolenia na zamestnanie. Nestaci podat Ziadost o jeho
predizenie.
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Je potrebné postupovat nasledovne:

1. N@jst si nové zamestnanie.

2. Novy zamestnavatel musi nahlésit volné pracovné miesto
najmenej 15 pracovnych dni pred podanim Ziadosti o ude-
lenie povolenia na zamestnanie.

3. Poziadat o udelenie nového povolenia na zamestnanie
najneskor do 30 dni pred skonc¢enim platnosti udeleného
povolenia.

4. Ukoncit zamestnanie u pévodného zamestnavatela.

Ak sa vo vasom pripade vyZaduje potvrdenie o moznosti ob-
sadenia volného pracovného miesta, ktoré zodpoveda vyso-
kokvalifikovanému zamestnaniu, pri zmene zamestnania je
potrebné postupovat nasledovne:

1. N@jst si nové zamestnanie.

2. Novy zamestnavatel musi nahlésit volné pracovné miesto
najmenej 30 pracovnych dni pred podanim oznamenia
0 zmene zamestnania na cudzineckej policii.

3. Ozndmit zmenu zamestndvatela na cudzineckej policii
predlozenim pracovnej zmluvy alebo prislubu zamestna-
vatela a rozhodnutia o uznani dokladu o vzdelani.

4. Ukoncit zamestnanie u povodného zamestnavatela. Ak sa
vase zamestnanie skoncilo uz skor, pamatajte, ze obdobie
vasej nezamestnanosti neméze trvat dlhsie ako 3 mesiace.

Ak sa vo vasom pripade vyzaduje potvrdenie o moznosti ob-
sadenia volného pracovného miesta, pri zmene zamestnania
je potrebné postupovat nasledovne:

1. Najst si nové zamestnanie.

2. Novy zamestndavatel musi nahlasit volné pracovné miesto
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najmenej 30 pracovnych dni pred podanim oznamenia
0 zmene zamestnania na cudzineckej policii.

3. Ozndmit zmenu zamestndvatela na cudzineckej policii
predlozenim pracovnej zmluvy a dokladu o najvy$som do-
siahnutom vzdelani alebo rozhodnutim o uznani dokladu
o vzdelani (v pripade regulovanych povolani).

4. Ukoncit zamestnanie u pévodného zamestnavatela.

Nastupit do prace u nového zamestnavatela mozete az po
ziskani nového dokladu dodato¢né tdaje o zamestnani, ob-
sahujuceho Udaje o novom zamestnavatelovi a o vasej novej
pracovnej pozicii.

Pamatajte vsak, Ze pri kazdej zmene zamestnania skiuma
Urad prace najskor situaciu na trhu prace a nové povolenie
na zamestnanie vam nemusi vydat, resp. jeho stanovisko
k moznosti obsadenia volného pracovného miesta moze byt
negativne. Skuto¢nost, ze ste drzitelom povolenia na zamest-
nanie u iného zamestnavatela, ¢i skutoc¢nost, ze méte udeleny
prechodny pobyt na u¢el zamestnania, neznamend pre vas pri
rozhodovani Uradu prace Ziadnu vyhodu.

Ukoncenie zamestnania

Ukoncenie zamestnania pred uplynutim obdobia, na ktory
vam bol udeleny prechodny pobyt na Ucel zamestnania zna-
men4, Ze pominul Gcel, na ktory vdm bol tento pobyt udeleny.
Pominutie ucelu pobytu ma za nasledok jeho zrusenie. Cudzi-
necka policia zrusi vas prechodny pobyt na ucel zamestnania
po uplynuti tzv. ochrannej 30-diiovej doby, ktord zacne
plynut od zaniku zamestnania. Ak ste drzitelom modrej karty
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EU, ochrannd doba je 3 mesiace. Zo Slovenska budete musiet
vycestovat do 30 dni od vykonatelnosti rozhodnutia o zruseni
prechodného pobytu. Ak chcete zostat na Slovensku, pocas
tejto ochrannej doby musite poziadat o zmenu druhu/tcelu
vasho pobytu, pripadne oznamit cudzineckej policii zmenu
zamestnavatela (pozri kapitolu Zmena zamestnania na strane
039). Pocas rozhodovania o tejto ziadosti sa vas pobyt na Slo-
vensku povaZzuje za opravneny.

Ochranna doba neplati pre pripady, kedy dochadza k ukon-
Ceniu zamestnania ku dru skoncenia platnosti prechodného
pobytu. Ak nepoziadate o obnovenie prechodného pobytu,
pripadne o zmenu druhu/tcelu vasho pobytu automaticky
dochddza k zaniku vasho pobytu k driu skoncenia jeho plat-
nosti a musite vycestovat z Uzemia Slovenskej republiky naj-
neskor posledny den platnosti pobytu.

Ukoncenie zamestnania pred uplynutim obdobia, na ktory
vam bol udeleny prechodny pobyt na ucel zamestnania, je
zamestnavatel povinny pisomne oznamit prislusSnému tradu
prace do 7 pracovnych dni a prislusnému oddeleniu cudzinec-
kej policie do 3 pracovnych dni. Zénik ucelu pobytu (ukonce-
nie zamestnania) ste povinny ozndmit prislusnému oddeleniu
cudzineckej policie do 3 pracovnych dni. Ak tak neurobite,
hrozi vdm pokuta az do vysky 300 EUR, administrativne vyhos-
tenie, pripadne aj zékaz pobytu v SR na jeden rok.

[o][4][2]

- CUDZINCI S OSOBITNYM REZIMOM
ZAMESTNAVANIA

Ak vam bol na Slovensku udeleny tolerovany pobyt, bola vdm
poskytnuta doplnkovéa ochrana alebo ste ziadatelom o azyl,
vztahuju sa na vas osobitné pravidla zamestnavania, o ktorych
sa viac docitate v tejto kapitole.

Tolerovany pobyt

Ak vam bolo udelené povolenie na tolerovany pobyt, v zasade
pocas vasho pobytu na Slovensku na zdklade tohto povolenia
nesmiete podnikat ani legalne pracovat (nemoézete uza-
vriet pracovnu zmluvu ani ziadnu z dohéd o praci vykonava-
nej mimo pracovného pomeru). V zavislosti od dévodu, pre
ktory véam bolo povolenie na tolerovany pobyt udelené, pri-
pusta zékon niektoré vynimky.

Pocas platnosti povolenia na tolerovany pobyt moézete

pracovat (nie vSak podnikat), len ak vam:

e bol predizeny tolerovany pobyt z dévodu, Ze ste sa stali
obetou obchodovania s fludmi,

® bol udeleny tolerovany pobyt z dévodu respektovania su-
kromného a rodinného Zivota,

¢ bol udeleny tolerovany pobyt z dévodu nelegélneho za-
mestndvania za osobitne vykoristujucich pracovnych pod-
mienok a vasa pritomnost na Slovensku je nevyhnutna na
ucely trestného konania.

V tychto pripadoch sa od vas nevyzaduje potvrdenie o moz-
nosti obsadenia volného pracovného miesta, ktoré zodpove-
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da vysokokvalifikovanému zamestnaniu, potvrdenie o moz-
nosti obsadenia volného pracovného miesta ani povolenie na
zamestnanie (1. alternativa).

Doplnkova ochrana

Ak vam bola na Slovensku poskytnuta doplnkové ochrana, po-
vazujete sa v zmysle zakona ¢. 480/2002 Z.z. 0 azyle a 0 zmene
a doplneni niektorych zdkonov v zneni neskorsich predpisov
za cudzinca, ktory ma na Slovensku povolenie na prechodny
pobyt. Potvrdenie o moznosti obsadenia volného pracovného
miesta, ktoré zodpoveda vysokokvalifikovanému zamestna-
niu, potvrdenie o moznosti obsadenia volného pracovného
miesta ani povolenie na zamestnanie sa od vas nevyzaduje (1.
alternativa) a mozete sa zamestnat u lubovolného zamestna-
vatela.

Ak sa zamestnate, ste povinny Ministerstvu vnutra SR bezod-

kladne:

® oznamit vznik, zmenu alebo skoncenie pracovnopravne-
ho vztahu,

® po vzniku pracovnopravneho vztahu odovzdat doklad
o opravneni na poskytnutie zdravotnej starostlivosti.

Ziadatelia o azyl a doplnkovi ochranu

Ak Ziadate na Slovensku o azyl alebo doplnkovu ochranu,
az do pravoplatnosti rozhodnutia v tomto konani nesmiete
podnikat ani legalne pracovat (nemozete uzavriet pracovnu
zmluvu ani ziadnu z dohod o praci vykondvanej mimo pracov-
ného pomeru).

[o][4][]

Ak sa vsak o vasej ziadosti o udelenie azylu alebo doplnkove;j
ochrany pravoplatne nerozhodne do jedného roka od zacatia
konania (okrem pripadu, ak bola vasa Ziadost o udelenie azylu
zamietnuta ako zjavne neopodstatnena alebo ako nepripust-
nd), moézete po uplynuti jedného roka od zacatia konania
zacat pracovat (nie vsak podnikat) aj bez potreby vybavenia
povolenia na zamestnanie. Rovnako sa v tomto pripade ne-
vyzaduje ani potvrdenie o moznosti obsadenia volného pra-
covného miesta, ktoré zodpovedd vysokokvalifikovanému
zamestnaniu, ani potvrdenie o moznosti obsadenia volného
pracovného miesta (1. alternativa).

Ak sa zamestndte, ste povinny Ministerstvu vnutra SR bezod-

kladne:

e oznamit vznik, zmenu alebo skoncenie pracovnopravne-
ho vztahu,

e po vzniku pracovnopravneho vztahu odovzdat doklad
0 opravneni na poskytnutie zdravotnej starostlivosti.

ZAMESTNAVANIE OBCANOV EU/EHP NA

SLOVENSKU

Ak ste ob¢anom ¢lenského $tatu EU/EHP, méate vy a vasi rodin-
ni prislusnici v pracovnopravnych vztahoch rovnaké pravne
postavenie ako obc¢ania Slovenskej republiky.

Jedinym rozdielom je, Ze vasmu zamestnavatelovi (nie vam)
vznikd oznamovacia povinnost voci miestne prislusnému ura-
du prdce, socidlnych veci a rodiny. Do 7 pracovnych dni od
vasho nastupu do zamestnania, resp. po jeho skonceni ma
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vas

zamestnavatel povinnost dorucit (osobne alebo postou)

v dvoch vyhotoveniach informaénu kartu o vzniku/skon-
ceni pracovnopravneho vztahu alebo o vyslani na vykon
prace/skonéeni vyslania na vykon préace ob¢ana EU alebo jeho
rodinného prislusnika na tzemie SR.V pripade rodinného pri-
slusnika ob&ana EU je zamestnavatel povinny dolozit aj képiu
pracovnej zmluvy alebo dohody o praci vykonavanej mimo
pracovného pomeru.

Uradny formular informacnej karty je dostupny na kazdom
urade prace, socidlnych veci a rodiny v SR alebo na interne-
tovej strdnke Ministerstva prace, socidlnych veci a rodiny SR
www.employment.gov.sk.

- POSTAVENIE CUDZINCOV V PRACOVNO-
PRAVNYCH VZTAHOCH

Ak

na Slovensku pracujete legalne, teda ak spliate vietky

zakonom stanovené podmienky (Specifikované aj v tejto bro-
ZUre) a mate so zamestnavatelom uzavretu platnu pracovnu
zmluvu, pripadne ak je to mozné, niektord z dohéd o pracach
vykondvanych mimo pracovného pomeru,

[o][4]e]

ste chraneny slovenskym Zakonnikom prace (mate narok
na mzdu, dovolenku a pod.),

vztahuju sa na vés ustanovenia zakona o zdravotnom po-
isteni (zo zdkona vo vieobecnosti vznika povinné verejné
zdravotné poistenie, vas zamestnavatel nesie Cast zodpo-
vednosti za platenie poistného na zdravotné poistenie za
vés a pod.),

vztahuju sa na vés ustanovenia zakona o socidlnom po-

- NELEGALNA PRACA A NELEGALNE
ZAMESTNAVANIE

isteni (na zdklade pravidelnych odvodov poistného do
Socialnej poistovne vdm vznika nérok na ndhradu prijmu
pocas praceneschopnosti, ndrok na materské, davky do-
chodkového poistenia a pod.).

Nelegélne pracujete v pripade, ak pre pravnicku osobu alebo
fyzickd osobu - podnikatela vykonavate pracu bez

pracovnej zmluvy,

povolenia na zamestnanie (ak sa vo vasom pripade vyza-
duje),

povolenia na prechodny pobyt na Uc¢el zamestnania alebo
iného povolenia na pobyt, na zdklade ktorého je mozné na
Uzemi SR pracovat.

Vo vseobecnosti plati, Ze samotné ziskanie povolenia na
zamestnanie vam este neumoznuje zacat na Slovensku
legalne pracovat. Do prace modzete nastupit az diiom
ziskania povolenia na prechodny pobyt.

Ak budete na Slovensku nelegdlne pracovat, hrozi vdm pokuta
do vysky 331 EUR, ako aj administrativne vyhostenie a zdkaz
pobytu v SR na 1 az 3 roky.

Nelegalneho zamestnavania sa dopustate vy ako fyzicka oso-
ba - podnikatel alebo vasa obchodna spoloc¢nost, ak

zamestnavate fyzicku osobu, a neméte s nou uzatvorenu
pracovnu zmluvu alebo niektort z dohéd o pracach vyko-
navanych mimo pracovného pomeru,
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® ste svojho zamestnanca neprihlasili do registra poistencov
Socialnej poistovne,

® zamestndvate cudzinca, ktory nema povolenie na zamest-
nanie a/alebo prechodny pobyt, ktory mu umoznuje na
Slovensku legélne pracovat, alebo

® zamestnavate cudzinca, ktory sa na Uzemi SR zdrZiava ile-
galne.

Za nelegdlne zamestnavanie vam hrozi pokuta az do vysky
200 000 EUR.

Za nelegéalne zamestnavanie (ani za nelegalnu pracu) sa vsak
nepovazuje, ak pre vas, fyzicki osobu - podnikatela vykonava
pracu vas pribuzny v priamom rade (dieta, rodi¢, stary rodic,
vnuca), surodenec alebo manzel, ktori su bud déchodkovo
poisteni, alebo st poberatelmi déchodku, alebo su ziakmi/
Studentmi do 26 rokov.

Uvedena vynimka sa vsak netyka pripadu, ak by vas pribuzny
vykonaval pracu pre obchodnt spolo¢nost (s. 1. 0., a. s. a pod.),
v ktorej ste spolo¢nikom ¢i konatelom.

B PRAKTICKE RADY

Spravne poplatky

Spravny poplatok sa zvycajne plati formou kolkovej znamky,
ktord mézete kupit na poste. Zastupitelské urady SR v zahrani-
¢i vacsinou vyzaduju zaplatenie konzularneho poplatku ban-
kovym prevodom.

[o][a][e]

Ziadost o prechodny pobyt na técel zamestnania podana

na oddeleni cudzineckej policie v SR: 165,50 EUR

Ziadost o prechodny pobyt na téel zamestnania podana

na zastupitelskom trade SR v zahranici: 170 EUR

Ziadost o vydanie modrej karty EU podana na oddeleni

cudzineckej policie v SR: 165,50 EUR

Ziadost o vydanie modrej karty EU podana na zastupitel-

skom urade SR v zahranici: 170 EUR

Ziadost o prechodny pobyt na ucel sezénneho zamestna-

nia podana na oddeleni cudzineckej policie v SR: 33 EUR

Ziadost o prechodny pobyt na uéel sezénneho zamestna-

nia podana na zastupitel'skom trade SR v zahranic¢i: 35 EUR

Ziadost o obnovenie prechodného pobytu na ucel zamest-

nania: 99,50 EUR

Ziadost o obnovenie modrej karty EU: 99,50 EUR

Ziadost o obnovenie prechodného pobytu na uéel sezén-

neho zamestnania: 16,50 EUR

Vydanie dokladu o pobyte: 4,50 EUR

Uznanie dokladov o vzdelani na ucel vykonu:

e regulovanych povolania regulovanych odbornych ¢innos-
ti: 99,50 EUR

e regulovanych povolania regulovanych odbornych ¢innos-
ti (ak bol uz doklad uznany v niektorom ¢lenskom Stéte
Unie): 33 EUR

e inych ako regulovanych povolani a regulovanych odbor-
nych ¢innosti: 6,50 EUR
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Uradny preklad dokumentov

Kazdy dokument, ktory predkladéte v dradnom styku sloven-
skym orgdnom, musi byt v slovenskom jazyku alebo musi byt
k jeho origindlu pripojeny uradny preklad do slovenského
jazyka.

Uradny preklad je preklad vyhotoveny stidnym prekladatelom
zapisanym v zozname znalcov, timoc¢nikov a prekladatelov ve-
denom Ministerstvom spravodlivosti SR, ktory najdete na we-
bovej stranke ministerstva www justice.gov.sk.

Postupujte nasledovne:

1. Ndjdite si v zozname vhodného sudneho prekladatela
a nechajte si u neho vyhotovit preklad pozadovaného do-
kumentu.

2. Vyhotovte si obycajnu képiu prekladu a nechajte si ju ove-
rit u notara. Ak sa original prekladu strati alebo znici, mo-
Zete pouzit kdpiu a nemusite nechat dokument v cudzom
jazyku znovu prelozit.

Slovenské organy akceptuju aj doklady vydané alebo overe-
né prisluinymi organmi Ceskej republiky v ¢eskom jazyku.
Mézete teda predlozit doklady vydané v cudzom jazyku aj
v tradnom preklade do ¢eského jazyka, na ktorom zastupitel-
sky urad vyznaci zhodu prekladu s origindlom osvedc¢ovacou
dolozkou zastupitelského uradu.

[o][s][o]

Overenie pravosti dokladov

Ak potrebujete slovenskému organu predlozit dokument,
ktory vydal orgdn v zahranici, musi byt pravost takéhoto do-
kumentu najskor overend. Overenim pravosti sa potvrdzuje,
ze dany dokument bol vydany alebo overeny opradvnenym or-
ganom alebo opravnenou osobou. Toto sa vztahuje najma na
vypisy z registra trestov, matri¢né listiny, doklady o vzdelani.
Bez akéhokolvek overenia mézu byt pouzité len listiny, ktoré
boli vydané prislusnym orgdnom 3tatu, s ktorym ma Sloven-
ska republika uzavrett zmluvu o pravnej pomoci.

Overenie pravosti dokladov mo6ze mat dve formy:

e Apostille: Ide o jednoduchsiu formu overenia. Pouziva
sa na overenie dokumentov vydanych v krajine, ktora
podpisala Dohovor o zruseni poziadavky vyssieho overe-
nia zahrani¢nych verejnych listin (tzv. Haagsky dohovor).
Apostille vydava kompetentny organ v krajine, kde bol
overovany dokument vydany (¢asto ide napriklad o mi-
nisterstvo zahrani¢nych veci, ministerstvo spravodlivosti
a pod.). Zoznam krajin, ktoré pristupili k Haagskemu do-
hovoru, a kompetentné organy jednotlivych krajin najde-
te na webovej stranke www.hcch.net.

® Superlegalizacia: Ide o zloZitejsiu formu overenia. Pouzi-
va sa na overenie dokumentov vydanych v krajine, ktora
nepodpisala Haagsky dohovor. Zvy¢ajne musi dokument
overit jeden alebo viac orgdnov v krajine, kde bol doku-
ment vydany (napr. ministerstvo spravodlivosti a minis-
terstvo zahrani¢nych veci). Nasledne dokument overi za-
stupitelsky urad Statu, kde sa ma dokument pouzit, teda
zastupitelsky urad SR.
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Uznavanie ukonceného vzdelania na ucel vyko-
nu povolania v SR

Ak plénujete v SR vykonavat vysokokvalifikované zamestnanie
(na zaklade modrej karty EU) alebo niektord z regulovanych
profesii (napr. ucitel, zdravotnd sestra, pravnik, masér a pod.),
vase vzdelanie ziskané v zahranici musi najskor uznat prislus-
ny organ v SR. Uznavanie dokladov o vzdelani vydanych cu-
dzimi $tatmi na Ucel vykonu zamestnania, ktoré sa v SR pova-
Zuje za regulované povolanie, ma v kompetencii Ministerstvo
Skolstva SR, Stredisko na uznavanie dokladov o vzdelani.V pri-
pade neregulovanych povolani vyddva rozhodnutie vysoka
skola, ktora uskutoc¢nuje studijny program v rovnakom alebo
pribuznom studijnom odbore. Viac informdcii najdete na we-
bovej stranke Ministerstva skolstva, vedy, vyskumu a Sportu
SR www.minedu.sk.

Formulare ziadosti

Vsetky Uradné formuldre Ziadosti uvedené v tejto brozure naj-
dete aj na webovej stranke MIC www.mic.iom.sk.

Uzitocné linky

Ministerstvo prace, socidlnych veci a rodiny SR:
www.employment.gov.sk

Ministerstvo $kolstva, vedy, vyskumu a Sportu SR:
www.minedu.sk

Ustredie prace, socialnych veci a rodiny: www.upsvar.sk
Systém EURES (Eurdpske sluzby zamestnanosti): www.eures.sk
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Internetové portaly sprostredkujice zamestnanie:
www.profesia.sk

www.topjobs.sk

www.job.sk

www.jobagent.sk

B INFORMACIA

Tato informacnu brozuru vydala Medzindrodna organizacia
pre migraciu (IOM) v septembri 2014 v rdmci projektu financo-
vaného Eurépskou tniou z Eurépskeho fondu pre integraciu
statnych prislusnikov tretich krajin v ramci programu Solidari-
ta pri riadeni migracnych tokov.
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Zdrojom pouzitych informacii boli najma zakon ¢. 5/2004 Z. z.
o sluzbach zamestnanosti a o zmene a doplneni niektorych
zakonov, zdkon ¢. 82/2005 Z. z. o nelegalnej praci a nelegal-
nom zamestnavani a o zmene a doplneni niektorych zdkonov,
zakon ¢. 404/2011 Z. z. o pobyte cudzincov a o zmene a do-
plneni niektorych zakonov, zdkon ¢. 480/2002 Z. z. o azyle
a o zmene a doplneni niektorych zakonov a zakon ¢. 145/1995
Z.z. 0 spravnych poplatkoch v zneni neskorsich prepisov.

Dal3ie informacie tykajluce sa vasho pobytu v SR, napriklad
o zdravotnej starostlivosti, poisteni, socidlnom zabezpeceni
alebo ubytovani, vam ochotne poskytnu pracovnici Migrac-
ného informa¢ného centra IOM osobne na adrese Grosslin-
gova 4, Bratislava alebo Postova 1, Kosice. MéZete nés kon-
taktovat aj telefonicky na zvyhodnenej linke 0850 211 478
(z celého uzemia SR), na cislach +421 2 52 63 00 23 alebo
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+421 55 625 86 62 (zo zahranicia) alebo e-mailom na adrese
mic@iom.int. Dalsie informécie najdete aj na webovej stranke
MIC www.mic.iom.sk.

Upozornujeme citatelov, Ze informacie obsiahnuté v tejto
brozire mézu podliehat zmenam, preto odporucame overit
si platnost a aktualnost informdcii v Migra¢nom informac¢nom
centre IOM.
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Zostavili Monika Zollerovd, Peter Drozd
Projekt je spolufinancovany Eurépskou tniou z Eurépskeho fondu
pre integrdciu statnych prislusnikov tretich krajin. Solidarita pri

riadeni migracnych tokov.

© 2014 Medzindrodnd organizdcia pre migrdciu (IOM)

[o][s ][] [ol[s1[s]


mailto:mic@iom.int
http://www.mic.iom.sk

Employment
of Foreign Nationals
in Slovakia

Information Brochure of the IOM Migration Information Centre

Migration Information Centre of the International

Organization for Migration (IOM)

Grosslingova 4, 811 09 Bratislava « Postova 1, 040 01 KoSice

Tel.: +421 850 211 478 « e-mail: mic@iom.int « internet: www.mic.iom.sk




B CONTENTS

Introduction

How to proceed when you want to get
employed in Slovakia

Possibilities of employment in Slovakia

When you do not need a Confirmation on the
Possibility to Fill in a Vacancy

When you do need a Work Permit
EU Blue Card
Single Permit

General terms and conditions of employment
of foreign nationals

Job seeking

Reporting a Vacancy and the Situation on the
Labour Market

Letter of Employment

Work Permit

Temporary Residence for the Purpose of Employment
Taking up employment

Work Permit Extension

Change of employment

Termination of employment

[o][s]e]

060

061

065

067
072
074
078

079

079

080
082
083
085
089
090
091
093

Foreign nationals with a special employment
regime

Tolerated Residence
Subsidiary protection
Asylum and subsidiary protection seekers

Employment of the citizens of the Union
in Slovakia

Status of foreign nationals in employment
relations

[llegal work and illegal employment

Practical advice

Administrative Fees
Official Translation of Documents
Authentication of Documents

Recognition of Completed Education for the
Purpose of Performing an Occupation in the
Slovak Republic

Application Forms
Useful Links

Information

094

095
095
096

097

098

099

100

100
102
103

104
104
104

105

[ol[s][e]



H INTRODUCTION In the further text you will find terms in masculine (e.g. foreign

national, applicant). These terms cover both female and male

This information brochure was published by the Migration persons. Both sexes are always subject to the same conditions

Information Centre of the International Organization for for employment.

Migration (MIC). The MIC provides foreign nationals residing

in Slovakia with individual legal, social and labour counselling, Please bear in mind that the information contained in this

supports their integration in the labour market and commu- brochure may be subject to frequent changes and therefore

nity life. we recommend verifying that the information is valid and
up-to-date. You may do so by means of our information help-

The aim of the brochure is to provide an overview of informa- line 0850 211 478 (from the entire territory of Slovakia), on

tion about the terms and conditions of employment of foreign +421 2 5263 0023 or +421 55 625 8662 (calls from abroad),

nationals in Slovakia. It will give you practical advice as well as by e-mail at mic@iom.int, or on our website www.mic.iom.sk.

important reminders of obligations resulting from the legal

system of the Slovak Republic when you want to get employed The comprised information is valid as of September 2014.

and during the term of your employment in Slovakia. Accord-

ing to the residence type you hold in Slovakia and according HOW TO PROCEED WHEN YOU WANT TO GET
to the type of work you intend to perform, different rights and EMPLOYED IN SLOVAKIA

obligations apply. Therefore we advise you to carefully read the

whole brochure. If needed, we also recommend you to read the If you are a third country national and you wish to work in

section Residence on the MIC website www.mic.iom.sk. Slovakia (not a citizen of the Union, family member of a citi-
zen of the Union nor a foreign national with a special employ-

The brochure focuses on employment of third country nation- ment regime), In general, it is appropriate to comply with the

als, i.e. the nationals of the countries that are not Member States following steps:

of the European Union (EU) or Parties to the Agreement on the

European Economic Area (EEA) Swiss Confederation (hereinaf- Step 1: GENERAL TERMS AND CONDITIONS

ter citizens of the Union”). In this context, citizens of the Slovak Verify, preferably before your arrival to Slovakia, what are the

Republic (SR) are not considered citizens of the Union. employment opportunities in your case in Slovakia, in particu-
lar whether your case requires a Work Permit, Confirmation

In this brochure, the terms foreign national and third country on the Possibility to Fill in a Vacancy which corresponds

national, are used in the same meaning. to a highly qualified employment, Confirmation on filling
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a vacancy and/or temporary residence for the purpose of
employment. Whether your case requires permits/confirma-
tions is very individual and depends of many factors such as
the type of work that you want to perform, the type of your
residence, the length of your stay in Slovakia as well as of oth-
er factors. For more information see the section Possibilities of
employment is Slovakia on page 065.

Step 2: DOCUMENTS

Verify what documents you need when applying for a Work
Permit and / or temporary residence. For more information, see
part General Conditions of Employment in Slovakia on page 079.

Step 3: REGULATED PROFESSIONS

Verify if the profession that you intend to perform, is not
among regulated professions, which require professional
qualifications. If yes, you need to get your achieved educa-
tion, that you acquired abroad, recognized at the Ministry of
Education, Science, Research and Sport of the Slovak Republic
(hereinafter “Ministry of Education”).

Equally, you will need recognition of professional qualifi-
cations which will be issued by a competent authority de-
pending on the profession you intend to perform in Slovakia
(e.g. Ministry of Finance, National Bank of Slovakia, Slovak Bar
Association, etc.). This process may take up to three months.

Step 4: EMPLOYER
You need to find an employer who is willing to employ you.
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Step 5: REPORTING OF A JOB VACANCY

If your case requires a Work Permit, a potential employer must
report a job vacancy to the Ministry of Labour, Social Affairs
and Family (hereinafter “Labour Office”) at least 15 working
days before submitting the Work Permit application. It is not
possible to apply for a Work Permit without this step.

If your case requires Confirmation on the Possibility to Fill in
a Vacancy which corresponds to a highly qualified employ-
ment, Confirmation on the Possibility to Fill in a Vacancy, a po-
tential employer must report a job vacancy to the Central or
Local Office of Labour at least 30 working days before sub-
mitting the EU Blue card application or temporary residence
for the purpose of employment. It is not possible to apply for
temporary residence without this step.

Step 6: LETTER OF EMPLOYMENT

If your case requires a Work Permit, a potential employer
must issue you a letter of employment (written promise of
employment). This letter of employment is part of the official
application form for a Work Permit.

If your case requires Confirmation on the Possibility to Fill
in a Vacancy, a potential employer must issue you a letter
of employment within 30 working days of reporting a job
vacancy, or to conclude an employment contract with you.
The letter of employment is issued on specific official form.

Step 7: WORK PERMIT
If your case requires a Work Permit, within 15 working days
of reporting a job vacancy you may apply for a Work Permit.
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Step 8: TEMPORARY RESIDENCE

If your case requires a Work Permit, upon its receipt you must
apply in person for temporary residence for the purpose of
employment. Exceptionally, in some special cases, if the length
of your stay and of your employment does not exceed 90 days,
as well in the case you have already been granted other type of
temporary residence, which entitles you, after obtaining a Work
Permit, to work in Slovakia, you do not need to apply for tempo-
rary residence for the purpose of employment.

If your case requires Confirmation on the Possibility to Fill in
a Vacancy which corresponds to a highly qualified employ-
ment, within 30 working days of reporting a job vacancy you
must apply in person for the EU Blue Card.

If your case requires Confirmation on the Possibility to Fill in
a Vacancy which corresponds to a highly qualified employ-
ment, within 30 working days of reporting a job vacancy you
must apply in person for temporary residence for the pur-
pose of employment.

Step 9: START OF WORK

In general, you are entitled to start working only after ob-
taining temporary residence. Thus obtaining a Work Permit
does not automatically entitle you to start working imme-
diately. You may take up an employment only after obtain-
ing temporary residence for the purpose of employment.
Exceptions are listed in the section Possibilities of employment
in Slovakia on page 065.
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Detailed conditions for individual steps may be found in later
parts of this brochure.

H POSSIBILITIES OF EMPLOYMENT IN SLOVAKIA

If you are a third country national, there are several different
ways you can legally get employed in Slovakia. Which par-
ticular alternative of employment is possible/suitable for you
depends on the type of your residence, the length of your stay
in Slovakia as well as on other factors.

Different procedures apply to the employment of the citizens
of the Union and their family members than to third coun-
try nationals. In legal relationships, citizens of the Union have
under the Employment Services Act the same legal status as
citizens of the Slovak Republic. Brief information of the specifics
of employing foreign nationals of this category is in the section
Employment of the citizens of the Union in Slovakia on page 097.

If you were granted in Slovakia tolerated stay, subsidiary
protection or you are an asylum seeker, see the section For-
eign nationals with a special employment regime on page 094.

If you do not fall into any of the listed categories of foreign
nationals with a special employment regime, in Slovakia you
may get employed in one of the following ways:

1. alternative
In cases which do not require Work Permit, Confirmation on
the Possibility to Fill in a Vacancy which corresponds to a high-
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ly qualified employment, nor Confirmation on the Possibility
to Fill in a Vacancy.

2, alternative
If you were granted Work Permit and temporary residence for
the purpose of employment.

3. alternative
If you were granted Work Permit and temporary residence for
the purpose of a family reunion.

4. alternative

If you were granted Work Permit and temporary residence of
a third country national with acknowledged long-term resi-
dence in another EU Member State.

5. alternative

As a EU Blue Card holder, based on the Confirmation on the
Possibility to Fill in a Vacancy which corresponds to a highly
qualified employment.

6. alternative

If you were granted temporary residence for the purpose of
employment on basis of the Confirmation on the Possibility to
Fill in a Vacancy (so-called single permit).

Individual alternatives will be explained in the following text.

In the 1st alternative, you can get employed in Slovakia in an
employment relationship or on basis of agreements on
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work performed outside an employment relationship. 2 to
6 alternative implies the possibility of employment solely in
the employment relationship - agreements on work per-
formed outside an employment relationship are not permit-
ted in these cases.

When you do not need a Confirmation on the Po-
ssibility to Fill in a Vacancy which corresponds
to a highly qualified employment, nor Confir-
mation on the Possibility to Fill in a Vacancy
(1st alternative)

In Slovakia, you may get employed without a Work Permit,

Confirmation on the Possibility to Fill in a Vacancy which cor-

responds to a highly qualified employment, or Confirmation

on the Possibility to Fill in a Vacancy if:

a) youwere granted permanent residence in the territory of
SR,

b) you were granted temporary residence of a third country
national with acknowledged long-term residence in an-
other EU Member State, after 12 months from the begin-
ning of the stay in the territory of SR,

c) you were granted a temporary residence for the pur-
pose of a family reunion,

1. after 12 months of continuous residence in the terri-
tory of SR from being granted temporary residence for
the purpose of family reunion,
if you are a family member of a Blue Card holder or

3. if you are a family member of a third country national
who perform research or development on basis of
a hosting agreement,
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d)

E
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you are a family member of a citizen of an EU member

state and you are entitled to reside in the territory of SR,

you were granted temporary residence for the purpose

of study, if your work does not exceed 10 hours per week

or 20 hours per week, if you are a university student or

the equivalent number of days or months in a year,

If you were granted temporary residence for the pur-

pose of research and development and

1. you perform research or development on basis of
a hosting agreement or

2. your pedagogical activity in employment relationship
does not exceed 50 days in one calendar year in total,

you were granted temporary residence as third country

national with acknowledged status of a Slovak Living

Abroad,

you are an asylum seeker and your employment is pos-

sible under special regulations,

you were granted asylum,

you were granted subsidiary protection,

you were granted a temporary shelter,

if your employment relationship or secondment does not

exceed 30 days in one calendar year and

1. you are a teacher, academic employee, university
teacher, scientific, research or development worker
participating in a professional scientific event or

2. aperforming artist taking part in the artistic event,

on basis of a business contract you secure delivery of

goods or services, or you deliver such goods or services

or you carry out installation works, warranty services

and repairs, work related to system setup of production

facilities, programming work or professional trainings
if your employment relationship or secondment does not
exceed 90 days in one calendar year,

you are accepted for an employment relationship based
on an international treaty binding for the SR and which
stipulates that a work permit is not required for acceptance
of a third country national into employment relationship,
you are a family member of a diplomatic mission mem-
ber, of an employee of consular office, or of an em-
ployee of intergovernmental organisation based in the
territory of the Slovak Republic, provided the international
treaty made on behalf of the Government of the Slovak
Republic guarantees reciprocity,

you are a member of a rescue unit and provide assistance
on the basis of interstate treaty on mutual assistance in
the mitigation of the effects of accidents and natural dis-
asters and in the cases of humanitarian assistance,

you are a member of the armed forces or of a civilian
unit of the armed forces of a dispatching state,

you are performing professional practice or professional
training under special regulations in schools or school fa-
cilities,

you have successfully completed your secondary
school or university studies in SR,

you will be employed for an assigned period for the
purpose of increasing your employment skills for
a maximum period of 1 year (internship),

you are under 26 years of age and you will be employed
in casual and time-limited works within the exchange
programs between schools or within youth programs or
education programs, in which Slovakia participates,
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v) you were dispatched by an employer with registered
seat in a EU Member State within the provision of ser-
vices provided by such employer,
w) you are a partner in a company, or a statutory body of
a company, or amember of a statutory body of a compa-
ny that performs activities on behalf of the company that
was provided investment aid, by performing activities,
during a period for which the decision on the approval of
the investment aid was issued for,
x) for a company that was provided investment aid, by per-
forming activities, you secure delivery of goods or ser-
vices, or you deliver such goods or services or you carry
out installation works, warranty services and repairs, work
related to system setup of production facilities, program-
ming work or professional trainings, during a period for
which the decision on the approval of the investment aid
was issued for,
y) you are employed in an international public transport
company and assigned to perform work by a foreign em-
ployer,
z) you perform activity for a legal person who has been
issued significant investment certificate, and
1. you manage such legal person or its organizational
unit or

2. you have an exceptional professional knowledge,
skills, abilities or know-how that are necessary for run-
ning a company, research techniques or management
if performing of this activity does not exceed a total
of 90 days per calendar year,
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aa) if you are accredited in the media,

ab) your tolerated residence has been extended because
you were a victim of human trafficking,

ac) you were granted tolerated residence due to respect of
your private and family life,

ad) you were granted tolerated residence due the fact you
were illegally employed under particularly exploitative
working conditions or if your presence in the territory of Slo-
vakia is inevitable for the purpose of criminal proceedings,

ae) you perform clerical activities on behalf of a registered
church or religious society,

af) you were granted national visa and a working holiday
program approved the Government applies to you.

In the cases above, your employer is not obliged to report a job
vacancy and you may get employed automatically on basis of
residence that you will be granted, or you have already been
granted. However in most cases prior to the commencement
of employment, you are required to obtain temporary resi-
dence for the purpose of employment. In the cases referred
to in paragraphs m), v), x), y) and z) you do not need to hold
temporary residence for the purpose of employment within
90 days of the beginning of your residence in Slovakia, if you
meet general conditions for entry into the country and you
have fulfilled the obligation to report the place, beginning as
well as the expected length to Alien Police Department within
3 days from entering the SR.
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In all of the listed cases, you can get employed on the basis of
an employment relationship or on the basis of agreements on
work performed outside an employment relationship.

When you do need a Work Permit (2nd, 3rd and
4th alternative)

If you are not among the cases according to the 1st alternative
(in cases which do not require a Work Permit, Confirmation on
the Possibility to Fill in a Vacancy which corresponds to a high-
ly qualified employment, or Confirmation on the Possibility to
Fill in a Vacancy), you may be among those foreign nationals
who need to obtain a Work Permit prior to getting employed.

In Slovakia, you can get employed only with a Work Permit, if:

a) you were granted temporary residence for the purpose
of family reunion, within the 12 month period from be-
ing granted temporary residence, for the purpose of fam-
ily reunion,

b) you were granted temporary residence of a third country
national with acknowledged long-term residence in an-
other EU Member State, within the 12 month period
from the beginning of the stay in the territory of SR,,

c) you will be employed for the purpose of seasonal em-
ployment for a maximum period of 180 days during 12
consecutive months,

d) you will be employed as a seafarer on a ship registered in
Slovakia or on a ship that flies under the flag of the Slovak
Republic,

e) you are in an employment relationship with an employer,

who has its registered seat or the seat of the organiza-
tional unit with employment/legal personality outside the
territory of the Slovak Republic and who deploys you on
basis of an agreement concluded with a legal or natural
person to perform work in Slovakia, or

f) if it is stipulated by an international treaty binding for
the Slovak Republic (e.g. in-house transfer).

If any of the cases in paragraphs a) to d) apply to you, your
future employer must report a job vacancy at least 15 work-
ing days before submitting the application for a Work Permit.
In cases of paragraphs e) and f) reporting a job vacancy is not
necessary.

If any of the cases in paragraphs b) to f) apply to you, before
starting work, besides a Work Permit you will also need to
obtain temporary residence for the purpose of employ-
ment (paragraphs c)-f)), or, temporary residence of a third
country national with acknowledged long-term residence
in another EU Member State (paragraph b)). In the cases re-
ferred to in paragraphs b) and e) you are not required to hold
temporary residence within 90 days of the beginning of the
stay in Slovakia, if you meet general conditions for the entry
into the country and you have fulfilled the obligation to report
the beginning, place as well as the expected length of your
stay to the relevant Alien Police department within 3 working
days from entering the SR.

In cases requiring Work Permit you can get employed in Slo-
vakia only in an employment relationship - agreements on
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work performed outside an employment relationship are not
possible.

EU Blue Card (5th alternative)

Blue Card is a type of temporary residence, which is issued to
third country nationals for the purpose of highly qualified em-
ployment in Slovakia. The basic requirement for acquiring the
Blue Card is higher professional qualification in the form of
university education. Blue Card entitles you to enter, reside
and work in Slovakia, to travel abroad and back.

The application for the Blue Card must be submitted at the
diplomatic mission of the Slovak Republic accredited to the
country of your citizenship or the country of your residence.
If you reside in Slovakia legally, you may submit the applica-
tion at the competent Alien Police Department according to
the place of your residence.

Your future employer must report a job vacancy to the
Labour Office locally competent according to the place of
work, at least 30 working days before applying for the Blue
Card.

To obtain a Blue Card you need:

1. Official application form for temporary residence
printed, completed in Slovak language, and signed,

2. Valid passport,

3. Two colour photographs (3 x 3.5 cm),
Employment contract (employment relationship in the
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duration of at least 1 year and the agreed salary must not
be lower than 1.5 multiple of the wage in Slovak national
economy in the relevant field), or a letter of employment
(in this case, the employment contract must be submitted
within 30 days from collecting of the Blue Card).

5. Document on recognition of education (in the case of
regulated professions the decision is issued by the Min-
istry of Education of the SR, the Centre for Recognition of
Diplomas and in the case of unregulated professions, the
decision is issued by the University that provides a course
in the same or related major, as indicated in the document
on education),

6. Criminal Registry Extract from the country of your
origin and the countries where you have resided in the
last 3 years for more than 90 days during 6 consecutive
months (no older than 90 days),

7. Document on accommodation in Slovakia (no older
than 90 days),

8. Administrative fee in the amount of EUR 165.50 (if you
submit the application the Alien Police Department) or
EUR 170 (if you submit the application at a diplomatic mis-
sion the Slovak Republic abroad),

9. Administrative fee of EUR 4.50 (for issuing the residence
document).

Official application form of the letter of employment is avail-
able on the MIC web site www.mic.iom.sk, on the web site of
the Central Office of Labour, Social Affairs and Family
www.upsvar.sk, and at every Labour Office.
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The Alien Police will issue a decision within 30 days from the
date of submitting your complete application.

Within 30 days from collecting the residence document (if sub-
mitted at a diplomatic mission the Slovak Republic abroad),
you must submit a medical report confirming you do not
suffer from a disease endangering public health (no older
than 30 days) at a competent Alien Police department.

Blue Card is issued for a period of 3 years, or if the dura-
tion of the employment relationship is shorter than 3 years,
the Alien Police Department will issue a Blue Card for the du-
ration of the employment relationship extended by 90 days.

Who can not apply for a Blue Card:

® Asylum seekers and asylum holders;

e Foreign nationals who were provided subsidiary protec-
tion;

e Applicants for temporary shelter and those who were pro-
vided with temporary shelter;

Foreign nationals holding a tolerated residence;

Foreign nationals, holding a temporary residence for the
purpose of seasonal employment, special activity or re-
search and development;

e Family members of the Union citizens with authorised
residence in SR;

e Foreign nationals with a long-term residence in another
Union state, who apply for temporary residence for the
purpose of pursuing economical activity in an employ-
ment relationship or as self employed persons;
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Foreign nationals entering the territory of Slovakia on ba-
sis of commitments arising from an international treaty;
Foreign nationals working for a major foreign investor in SR;
Foreign nationals dispatched by an employer with regis-
tered seat in a Union Member State within the provision
of services provided by such employer;

Foreign nationals employed in international mass trans-
portation, if they were assigned to perform work in Slova-
kia by their foreign employer;

Foreign nationals in an employment relationship with an
employer, who has a registered seat or organizational unit
with labour subjectivity outside the territory of Slovakia
and who were assigned to perform work on basis of an
agreement concluded with a legal or natural person, to
perform work in the territory of SR;

Foreign nationals who, based on a business contract, se-
cure delivery of goods or services, and deliver such goods
or carry out installation works, warranty services and re-
pairs, work related to system setup of production facili-
ties, programming work or professional trainings, if the
employment relationship or secondment does not exceed
a total of 90 days per calendar year;

Foreign nationals, who for a company that was provided
investment aid, based on a business contract, secure de-
livery of goods or services, or deliver such goods or carry
out installation works, warranty services and repairs, work
related to system setup of production facilities, program-
ming work or professional trainings, during a period for
which the decision on the approval of the investment aid
was issued for.
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If you hold a Blue Card issued by another Union Member State
longer than 18 months, you may apply for a Blue Card in Slo-
vakia at the Alien Police Department within 30 days from the
entry in the territory of Slovakia. If the validity of your Blue
Card expires during the procedure on granting the Blue Card
in Slovakia, your residence in Slovakia is considered legal until
an effective decision on the Blue Card application.

For more information on obtaining residence in SR see the
section Residence on the MIC web site www.mic.iom.sk

Single Permit (6th alternative)

So-called single permit is a new type of temporary resi-
dence for the purpose of employment and will simplify em-
ployment of foreign nationals in Slovakia. It is issued on basis
of the Confirmation on the Possibility to Fill in a Vacancy.
It simplifies the conditions for entry of foreign nationals onto
the labour market and will be the most used alternative of
employment of foreign nationals in Slovakia. If you are not
among the cases referred to in paragraphs 1 to 5, you can get
employed in Slovakia on basis of a Single Permit.

In case of a single permit it is therefore sufficient to apply for
temporary residence for the purposes of employment, where-
as itis not necessary for you or for your future employer to ap-
ply at the competent labour office for a Work Permit. However
your future employer must report a job vacancy to the Office
of Labour, Social Affairs and Family competent according to
the place of you work at least 30 working days before apply-
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ing for temporary residence for the purpose of employment.

Your future employer must report a job vacancy at least 30
working days before submitting the application for tempo-
rary residence for the purpose of employment. If within 30
working days of reporting a job vacancy it was not possible to
fill it in with a job applicant listed in the register of job seekers,
your employer may issue you a letter of employment or to
directly conclude an employment contract with you.

You may apply for temporary residence for the purpose of
employment (so-called single permit) only after 30 working
days from reporting a job vacancy. More information on the
application process for temporary residence for the purpose
of employment can be found in the section General conditions
of employment in Slovakia on page 079.

Single Permit may be granted for a maximum period of
2 years.

GENERAL TERMS AND CONDITIONS OF EMPLOY-
MENT OF FOREIGN NATIONALS

Job seeking

If the obligation to obtain a Work Permit and/or temporary
residence for the purpose of employment applies to you, the
first step you have to make even before you apply for a Work
Permit and/or temporary residence for the purpose of em-
ployment is to find a job. It is advised to start with this process
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well in advance before the scheduled start of work or before
arrival to Slovakia.

If you already hold a residence in Slovakia, which allows you
to work without a Work Permit, Confirmation on the Possibil-
ity to Fill in a Vacancy or Confirmation on the Possibility to Fill
in a Vacancy, which corresponds to a highly qualified employ-
ment (some cases of the 1st alternative), you may seek jobs at
any time during the validity of your stay.

You may look for jobs by means of job offers published on in-
formation boards in Labour Offices, in press, or on web portals
gathering job offers from employers.

Some links with job offers in the brochure are available in the
section Useful links on page104.

Reporting a Vacancy and the Situation on the
Labour Market

When deciding on the application for a Work Permit or when
filling in the vacancy with a foreign national, (in cases where
the Confirmation on the Possibility to Fill in a Vacancy or Con-
firmation on the Possibility to Fill in a Vacancy, which corre-
sponds which corresponds to a highly qualified employment
are required) the Office of Labour, Social Affairs and Family is
obliged to take into account the situation on the labour mar-
ket (barring the exceptions set by law). Therefore, if an employ-
er wants to employ you, he must first report a job vacancy to
the Labour Office locally competent according to the place of
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work. Job vacancy may be reported in person, in writing, by tel-
ephone, electronic mail, fax or via the web page www.istp.sk.
Official Form for reporting a vacancy is available on the MIC
web site www.mic.iom.sk, on the website of the Central Office
of Labour, Social Affairs and Family and at every Labour Office.

Job vacancy must be reported at least 15 working days before
submitting the Work Permit application (if your case requires
a Work Permit), at least 30 working days before submitting
the application for temporary residence for the purpose of
employment (if your case requires Confirmation on the Pos-
sibility to Fill in a Vacancy) or at least 30 working days before
submitting the EU Blue Card application.

Labour Office shall first examine whether the register of job
seekers does not include a job seeker that would qualify for
the vacancy in question. In the case of an application for
a Work Permit it also takes into consideration the reasons
specified by the employer in the letter of employment, that
do not allow him to fill in the vacancy with a job seeker listed
in the register of job seekers. If such applicant is listed in the
register of job seekers, the Labour Office is required to give
him priority.

Labour Office will grant you a Work Permit without taking into
account the situation on the labour market if it is stipulated
by an international treaty binding for the Slovak Republic.
Equally, without taking into account the situation on the la-
bour market, the Labour Office will issue a Confirmation on
the Possibility to Fill in a Vacancy, if you perform in Slovakia
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continuous educational activity or scientific activity as an edu-
cational staff, university teacher, researcher or an art scholar,
research or development employee in a research activity. In
these cases it is not necessary to report a job vacancy.

In cases that do not require a Work Permit nor the Confirma-
tion on the Possibility to Fill in a Vacancy (see 1st alternative
on page 065), it is also not necessary report a job vacancy.

Letter of Employment

If your case requires a Work Permit (2nd, 3rd and 4th alterna-
tive), a potential employer must issue you a letter of employ-
ment. This letter of employment is part of the official Work Per-
mit application form. In this section, the employer will specify
the reasons due to which it is not possible to fill in the vacancy
with a job seeker listed in the register of job seekers and there-
fore explain why he/she gave priority to a foreign national. Such
a letter of employment is a prerequisite for the competent La-
bour Office to accept the application for a Work Permit.

If your case requires Confirmation Possibility to Fill in a Va-
cancy (6th alternative) or Confirmation on the Possibility to
Fill in a Vacancy which corresponds to a highly qualified em-
ployment (5th alternative), a potential employer must issue
you a letter of employment or conclude an employment
contract with you no sooner than 30 working days of report-
ing a job vacancy. He/she may do so only if within 30 working
days of reporting a job vacancy, the Labour Office fails to fill
in the vacancy with a person listed in the register of job seek-
ers. The letter of employment may be issued only on a specific
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official form. Official letter of employment application form
is available on the MIC web site www.mic.iom.sk, on the web
site of the Central Office of Labour, Social Affairs and Family
www.upsvar.sk, and at every Labour Office. Granted letter of
employment or an employment contract are one of the re-
quirements when applying for temporary residence for the
purpose of employment.

Work Permit

Work Permits are issued upon request by the Labour Office
locally competent according to your future place of work for
the duration of the employment relationship, for up to 2 years.
The list of Offices of Labour, Social Affairs and Family can be
found on the Central Office of Labour, Social Affairs and Family
website at www.upsvar.sk.

If you are in an employment relationship with an employer,
who has its registered seat or the seat of the organizational
unit with employment/legal personality outside the territory
of the Slovak Republic and who deploys you on basis of an
agreement concluded with a legal or natural person to per-
form work in Slovakia, the overall period of the Work Permit
must not exceed 48 months for a period of 5 consecutive years

For the purpose of seasonal employment the Work Permit will
be issued for a period no longer than 180 days during 12 con-
secutive months.

If you want to apply for a Work Permit, you must complete an
official work permit application form and enclose all docu-
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ments required. Relevant application form should be select-
ed with regard to the reason for applying for a Work Permit.
(employment / seasonal employment, in-house transfer pur-
suant to the agreement on WTO, agreement between local
legal or natural person and a foreign legal or natural per-
son). Official Work Permit application form is available on the
MIC web site www.mic.iom.sk, on the web site of the Central
Office of Labour, Social Affairs and Family www.upsvar.sk, and
at every Labour Office.

To obtain a Work Permit you will need:

1. official application form for a Work Permit printed,
completed in Slovak language and signed,

2. copy of a passport,

3. copy of the document on residence (if it was granted to
you),

4. copy of a document proving the status of third country
national with acknowledged long-term residence in
another EU Member State (if it was granted to you),

5. employment contract or a letter of employment,

6. document proving the highest achieved education or
decision on recognition of a document on education,

7. authenticated copy of a business contract, or copy of the
in-house transfer (in the case of deployed workers or in-
house transfer),

8. written power of attorney (if the application is submitted
on your behalf by your future employer or by the com-
pany you were deployed to).Your signature must be au-
thenticated by a notary.
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The application must be submitted to the Labour Office lo-

cally competent according to the place of future work:

e in person, if you are staying legally in the Slovak Republic,

® by mail,

® Dby your future employer or by the company you were de-
ployed to.

The submission of Work Permit application is free of charge.

The competent Labour Office will issue its decision within 30
days from the date of submission and registration of your ap-
plication. In the case of deployed employees, in-house trans-
fer or if the situation on the labour market is not taken into
consideration, the Labour Office will issue the decision with-
out undue delay.

There is no legal entitlement to the granting of a Work Per-
mit, which means that you do not have to be granted a Work
Permit even in case that you meet all legal conditions..

You may perform only the type of work, at the place of
work and with the employer, as specified in your Work
Permit. If in addition to this employer you would also like
to work for another employer, you will need a specific
Work Permit.

Temporary Residence for the Purpose of Em-
ployment

If the obligation to have temporary residence for purpose of
employment applies to you, you must obtain it:
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e after obtaining the Work Permit (if it is required in your
case) or
e before you take up employment (in other cases).

These conditions for obtaining temporary residence for the
purpose of employment shall apply regardless of the fact
whether the Work Permit or a Confirmation on the Possibility
to Fillin aVacancy are required (i.e. even in the case of asingle
permit).

To obtain temporary residence for the purpose of employ-

ment you will need:

1. official application form for temporary residence for the
purpose of employment printed, completed in Slovak lan-
guage and signed;

2. Valid passport;

3. Two colour photographs (3 x 3,5 cm);

If your case requires the Work Permit: Work Permit or
a confirmation from an employer that you perform activ-
ity for which the Work Permit is not required;

If your case requires Confirmation on the Possibility to Fill
in a Vacancy: employment contract or a letter of em-
ployment and an authenticated document proving the
highest achieved education or decision on recognition
of a document on education (in the case of regulated
professions);

5. Criminal Registry Extract from the country of your origin
and the countries where you resided in the last 3 years for
more than 90 days during 6 consecutive months

6. Document on accommodation in Slovakia for a mini-
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mum period of 6 months or for the entire stay, when ap-
plying for temporary residence for a shorter time;

7. Document on financial coverage of your residence in
the amount of monthly life minimum for each month of
your residence, if the length of residence exceeds 1 year
amounting to 12-times the statutory life minimum. You
may prove sufficient financial means by a bank account
balance confirmation or by means of a confirmation from
you future employer on the agreed wage;

8. Administrative fee in the amount of EUR 165.50 (if you
submit the application the Alien Police Department) or
EUR 170 (if you submit the application at a diplomatic mis-
sion the Slovak Republic abroad),

9. Administrative fee of EUR 4.50 (for issuing the residence
document).

The documents must not be older than 90 days at the time
of submitting the application. All documents issued abroad
must be officially authenticated and officially translated to
Slovak language.

The authorities will issue a decision within 90 days. Within
30 days from the date of submitting your complete applica-
tion, if you are in Slovakia to perform work for a foreign inves-
tor and you are equally a citizen of an OECD Member State or
in the case that your employer is a major foreign investor. In
particularly difficult cases, the time limits may be extended by
up to 30 days.
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If your case requires Confirmation on the Possibility to Fill
in a Vacancy, together with the document on residence, the
Alien Police will also issue a document additional data on
employment, containing identification information of your
employer, and the details of your job position. You are entitled
to work only in accordance with the information specified in
this document.

Within 3 working days from collecting the residence docu-
ment, you must conclude a health insurance policy. Within 30
days from collecting the residence document, submit a medi-
cal report confirming you do not suffer from a disease endan-
gering public health (no older than 30 days) at the Alien Police.

In some cases, temporary residence for the purpose of em-
ployment is not required within 90 days of arrival in the ter-
ritory of Slovakia (e.g. in the case of deployed employee or if
you work for a major foreign investor in Slovakia).

Submitting an application for temporary residence does
not entitle you to reside in Slovakia. Until you obtain the
temporary residence, you are entitled to stay in Slovakia
only on basis of a valid visa, another residence permit, or
within the visa-free regime.

Temporary residence for the purpose of employment is issued
for the estimated time of employment, for a maximum pe-
riod of 2 years, with the possibility of its renewal. For more
information on obtaining a residence in SR see the section
Residence on the MIC website www.mic.iom.sk.
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Taking up employment

If your case does not require the Work Permit (1st alternative),
you may take up employment from the moment of obtain-
ing an authorisation, which entitles you to stay in the Slo-
vak Republic.

If your case requires a Work Permit (2nd alternative), you may
take up employment only after obtaining the Work Permit
and temporary residence for the purpose of employment.
In rare situations temporary residence for the purpose of em-
ployment is not required within 90 days of arrival in the terri-
tory of Slovakia. In the case of alternatives 3 and 4, you may
start to work already after obtaining the Work Permit.

Employment relationship cannot therefore be established be-
fore you fulfil all the legal conditions that apply to your situ-
ation. You may only perform specific type of work, at a spe-
cific location and with a specific employer, as specified in your
Work Permit.

If your case requires Confirmation on the Possibility to Fill in
a Vacancy which corresponds to a highly qualified employ-
ment (5th alternative), you are entitled to start working
only after obtaining the EU Blue Card. As in the previous
cases, you may only perform specific type of work at a set loca-
tion and with an employer, to whom the certificate is issued.

If your case requires Confirmation on the Possibility to Fill in
a Vacancy (6th alternative), you are entitled to start working
only after obtaining temporary residence for the purpose
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of employment. Employment relationship cannot therefore
be established before you are granted temporary residence.
You may perform only the type of work, at the place of work
and with the employer, as specified in your document addi-
tional data on employment.

Work Permit Extension

The Labour Office may grant you a Work Permit for up to
2 years. Before the expiry of the

Work Permit, you may apply for its extension again for up to
2 years and also repeatedly.

It the case of deployed employees, the overall period of the
Work Permit must not exceed 48 months for a period of 5 con-
secutive years. The extension of a Work Permit is conditioned
by the fact that you will continue working with the same
employer and at the same place of work.

Itis necessary to report a job vacancy to the Labour Office at
least 15 working days before submitting the application
for an extension of a Work Permit.

Written application for a Work Permit extension is submitted
by you or your employer to the Labour Office locally compe-
tent according to the place of work no sooner than 90 days
and no later than 30 days before the expiry of the current
Work Permit. In this case the letter of employment is substi-
tuted with his statement that he will continue to employ you,
confirming the statement by his signature and his seal. This
statement is part of the application for an extension of a Work

[o][o][o]

Permit. Official application form is available on the MIC web
site www.mic.iom.sk, on the web site of the Central Office of
Labour, Social Affairs and Family www.upsvar.sk, and at eve-
ry Labour Office.

Change of employment

If your case does not require a Work Permit, Confirmation on
the Possibility to Fill in a Vacancy which corresponds to a high-
ly qualified employment nor Confirmation on the Possibility to
Fillin aVacancy (st alternative), during your legal residence in
the territory of the Slovak Republic you may change jobs with-
out restriction, provided that one of the exceptions listed on
page 067 - 072 will also apply to you when working for a new
employer.

If your case requires a Work Permit and you wish to change
your employment you have to submit a new Work Permit ap-
plication at the Labour Office locally competent according to
the place of your new work which you will perform for a se-
lected employer. You must do so no later than 30 days before
the expiration of the current Work Permit. Only an application
for its extension is not sufficient.

Proceed as follows:

1. Find a new job.

2. New employer must report a job vacancy at least 15 work-
ing days before submitting the application for the Work
Permit.

3. You must apply for a new Work Permit no later than 30
days before the expiry of the current permit.
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4. Terminate the employment with former employer.

If your case requires a Confirmation on the Possibility to Fill
in a Vacancy which corresponds to a highly qualified employ-
ment, when changing a job, proceed as follows:

1. Find a new job.

2. New employer must report a job vacancy at least 30 work-
ing days before submitting the notification of change of
employment to the Alien Police.

3. Notify the Alien Police of the change of employer by sub-
mitting an employment contract or a letter of employ-
ment and the decision on recognition of a document on
education.

4. Terminate the employment with former employer. If your
employment had already been terminated, bear in mind
that your unemployment period must not exceed three
months.

If your case requires a Confirmation on the Possibility to Fill in

aVacancy, when changing a job, proceed as follows:

1. Find a new job.

2. New employer must report a job vacancy at least 30 work-
ing days before submitting the notification of change of
employment to the Alien Police.

3. Notify the Alien Police of the change of employer by sub-
mitting an employment contract and a document proving
the highest achieved education or the decision on recog-
nition of a document on education (in the case of regu-
lated professions).

4. Terminate the employment with former employer.

[o][o][2]

You may take up employment with the new employer only
after obtaining a document additional data on employment,
containing identification information of your employer, and
the details of your job position.

Bear in mind that each time you change employment the La-
bour Office first examines the situation on the labour market
and thus may decide not to issue you the Work Permit, or its
decision on the possibility to fill in a vacancy may be nega-
tive. The fact that you hold a Work Permit with another em-
ployer or the fact that you were granted temporary residence
for the purpose of employment, are not taken into considera-
tion and are not considered an advantage for you in the deci-
sion making process of the Labour Office.

Termination of employment

Termination of employment before the expiry of the period,
for which you have been granted temporary residence for the
purpose of employment, means that the purpose for which
you were granted this type of residence ceases to exist and
subsequently this leads its cancellation. The Alien Police will
cancel your temporary residence for the purpose of employ-
ment after the so-called 30-day protection period, starting
on the date of the termination of employment. If you are an
EU Blue Card holder, the protection period is 3 months. You
will have to leave Slovakia within 30 days from enforceabil-
ity decision on the cancellation of the temporary residence. If
you wish to stay in Slovakia during the protection period, you
must apply for a change of the type / purpose of your resi-
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dence, or to notify the Alien Police of the change of employer.
(see chapter Change of employment on page 091). During the
decision making process on this application is your residence
in Slovakia is considered legal.

Protection period does not apply to cases in which employ-
ment is terminated on the date of expiry of temporary resi-
dence. If you do not apply for a renewal of temporary resi-
dence, or for the change of type / purpose of your residence,
your residence automatically ceases to exist on the date of its
expiry date and you must leave the territory of the Slovak Re-
public no later than the last day of the validity of the residence.

Employer must notify the competent Labour Office within
7 working days and the competent Alien Police department
within 3 working days before the expiry of the period for
which you have been granted temporary residence for the
purpose of employment, about the termination of employ-
ment. You must notify the competent Alien Police department
within 3 working of the expiration of the purpose of residence
(termination of employment). If you fail to do so you are risk-
ing a fine of up to EUR 300, administrative expulsion, or resi-
dence ban in the Slovak Republic for a period of one year.

- FOREIGN NATIONALS WITH A SPECIAL
EMPLOYMENT REGIME

If you were granted tolerated residence or subsidiary protec-
tion, or you are an asylum seeker, special rules of employment
apply to you. You may find out more about them in the follow-
ing chapter.

[o][o][]

Tolerated Residence

If you were granted a tolerated residence, you are not al-
lowed to do business or work legally in the Slovak Republic
(you cannot conclude an employment contract or enter into
any other agreement on work performed outside an employ-
ment relationship). Depending on the reason for which you
have been granted a tolerated residence permit, the law al-
lows certain exceptions

During the validity of tolerated residence you can work

(however not to do business) provided that:

® your tolerated residence has been extended because you
were a victim of human trafficking,

e you were granted tolerated residence due to respect of
your private and family life,

e you were granted tolerated residence due the fact you were
illegally employed under particularly exploitative working
conditions or if your presence in the territory of Slovakia is
inevitable for the purpose of criminal proceedings.

It these cases the Confirmation on the Possibility to Fill in a Va-
cancy which corresponds to a highly qualified employment or
the Confirmation on the Possibility to Fill in a Vacancy are not
required (1st alternative).

Subsidiary protection

If you were granted subsidiary protection in Slovakia, pursu-
ant to Act No. 480/2002 Coll. on Asylum and on amendments
of certain acts as amended, you are considered a foreign
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national with temporary residence in the Slovak Republic.
Confirmation on the Possibility to Fill in a Vacancy which cor-
responds to a highly qualified employment and the Confirma-
tion on the Possibility to Fill in a Vacancy or the Work Permit
are not required (1st alternative) and you may work for any
employer.

If you take up an employment, you are obliged without any

delay to:

e notify the Ministry of Interior of the Slovak Republic of the
commencement, change or termination of employment
relationship,

e submit a health insurance certificate to the Ministry of In-
terior of the Slovak Republic after commencement of an
employment relationship.

Asylum and subsidiary protection seekers

If you are applying for asylum or subsidiary protection in
Slovakia, you are not allowed to do business or work legally
until an effective decision on the application (you cannot con-
clude an employment contract or any other agreements on
work performed outside an employment relationship).

However, if an effective decision on your application for asy-
lum or subsidiary protection is not made within one year from
the beginning of the proceedings (except for cases when your
application for asylum has been refused as clearly unjustified
or inadmissible), you are allowed to start working after the
lapse of a one-year period from the beginning of the pro-
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ceedings (however not to do business) without applying for
the Work Permit. Equally the Confirmation on the Possibility
to Fill in a Vacancy which corresponds to a highly qualified
employment or the Confirmation on the Possibility to Fill in
aVacancy or the Work Permit are no required (1st alternative).

If you take up an employment, you are obliged without any

delay to:

¢ notify the Ministry of Interior of the Slovak Republic of the
commencement, change or termination of employment
relationship,

e submit a health insurance certificate to the Ministry of In-
terior of the Slovak Republic after commencement of an
employment relationship.

B EMPLOYMENT OF EU/EEA CITIZENS IN SLOVAKIA

If you are a EU/EEA Member State citizen, you and your family
members have equal legal status in employment relationships
as the citizens of the Slovak Republic.

The only difference is that your employer (not you) has a re-
porting duty towards the locally competent Office of Labour,
Social Affairs and Family of the SR. Within 7 working days of
taking up employment or of its termination, your employer
must submit (in person or by mail) the Information Card on
Commencement/Termination of an employment relation-
ship in two copies or on assignment/termination of assign-
ment of an EU citizen or his/her Family Member to the ter-
ritory of the Slovak Republic. In case of an EU citizen family
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member, the employer will attach a copy of the employment
contract or of the agreement on work performed outside an
employment relationship.

The official form of the Information Card is available at every
Office of Labour, Social Affairs and Family of the SR alebo on
the web site of Ministry of Labour, Social Affairs and Family of
the SR www.employment.gov.sk.

- STATUS OF FOREIGN NATIONALS IN
EMPLOYMENT RELATIONS

If you work in Slovakia legally, thus if you meet all the legal
conditions laid down by law (specified in this brochure), and
you have concluded a valid employment contract with your
employer, or if possible, one of the agreements on work per-
formed outside an employment relationship,

[o][o]e]

you are protected by the Slovak Labour Code (you are en-
titled to salary, holiday, etc.),

the provisions of Health Insurance Act relating to the
compulsory health insurance apply to you (your employer
bears part of responsibility for the payment of compulsory
health insurance, etc.),

the provisions of Social Insurance Act (relating to regular
payment of social insurance contributions apply to you
(based on regular payment of social insurance contribu-
tions, you are entitled to compensation due to your inabil-
ity to work, maternity benefits, pension insurance, etc.).

B ILLEGAL WORK AND ILLEGAL EMPLOYMENT

You work illegally if you perform work for a legal person or
a natural person — an entrepreneur without:

an employment contract,

Work Permit (if your case requires it), or,

temporary residence for the purpose of employment.,
based on which it is possible to work in Slovakia.

In general, you are entitled to start working only after
obtaining temporary residence thus obtaining a Work
Permit does not automatically entitle you to start working
legally.

If you work in Slovakia illegally, you are risking a fine of up to
EUR 331, as well as administrative expulsion and residence
ban in the Slovak Republic of up to 3 years.

You as a natural person — an entrepreneur or your company
are employing illegally, if

you are employing a natural person, with whom you have
not concluded an employment contract or any of the
agreements on work performed outside employment re-
lationship,

you failed to register your employee into the register of
the Social Insurance policyholders,

you are employing a foreign national who does not hold
a Work Permit and/or temporary residence that entitles
him to work in Slovakia legally, or

you are employing a foreign national, who is residing in
the territory of SRillegally.
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In case of illegal employment you are risking a fine of up to
EUR 200 000.

However, it is not considered illegal work (nor illegal employ-
ment), when the work for a natural person - entrepreneur - is
performed by a direct family relative (child, parent, grandpar-
ent, grandchild), sibling or spouse, as long as they are pension
insured, are pensioners or pupils/students of up to 26 years
of age.

The aforementioned exception does not apply to a situation
when your family relative performs work for a company (lim-
ited liability company, joint-stock company, etc.) in which you
are a partner or a statutory representative.

B PRACTICAL ADVICE

Administrative Fees

Administrative fees at the Alien Police are paid in form of fee
stamps, which may be bought at a Post Office. Diplomatic mis-
sions of the Slovak Republic abroad usually require the pay-
ment of the consular fee by bank transfer.

Application for temporary residence for the purpose of
employment submitted at the Alien Police Department of
Slovak Republic: EUR 165.50

Application for temporary residence for the purpose of
employment submitted at a diplomatic mission of the Slo-
vak Republic abroad: EUR 170
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Application for the EU Blue Card submitted at the Alien

Police Department of Slovak Republic: EUR 165.50

Application for the EU Blue Card submitted at a diplomat-

ic mission of the Slovak Republic abroad: EUR 170

Application for temporary residence for the purpose of

seasonal employment submitted at the Alien Police De-

partment of Slovak Republic: EUR 33

Application for temporary residence for the purpose of

seasonal employment submitted at the Alien Police De-

partment of Slovak Republic: EUR 35

Application for a renewal of temporary residence for the

purpose

of employment: EUR 99.50

Application for the EU Blue Card renewal: EUR 99.50

Application for a renewal of temporary residence for the

purpose of seasonal employment: EUR 16.50

Issuing a residence document: EUR 4.50

Recognition of documents on education for the purpose of

performing:

e regulated professions and regulated professional activi-
ties: EUR 99.50

e regulated professions and regulated professional ac-
tivities (if the document has already been recognized in
a member state of the Union): EUR 33

e other than regulated professions and regulated profes-
sional activities: EUR 6.50
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Official Translation of Documents

Every document you officially submit to Slovak authorities
must be in the Slovak language, or an official translation to
Slovak language must be attached to its original.

An official translation is a translation performed by a certi-
fied translator included in the List of Experts, Interpreters and
Translators registered with the Ministry of Justice of the Slovak
Republic, which may be found on the website of the Ministry
www justice.gov.sk.

Follow these instructions:

1. Find a suitable certified translator from the list and pro-
vide him the required document for translation.

2. Make a simple copy of the translated document and have
it authenticated by a notary. If you lose or damage the
original translation, you may use the authenticated copy
and you do not need to have the document translated
again.

Slovak authorities also accept documents issued or authen-
ticated by the competent authorities of the Czech Republic
in Czech language. Therefore you may submit documents is-
sued in a foreign language also in the official translation into
Czech language, on which a diplomatic mission shall indicate
compliance of the translation with the original translation by
a certification clause of the diplomatic mission.

[[e][2]

Authentication of Documents

If you need to submit a document issued by a foreign author-
ity abroad to a Slovak authority, such document must first be
authenticated. The authentication certifies that the respective
document was issued or authenticated by an eligible author-
ity or person. This applies particularly to extracts of criminal
records, registry documents, documents on education. With-
out any authentication may be used only documents that
were issued by a competent authority of the country with
which the Slovak Republic has concluded an agreement on
legal assistance.

Document authentication may have two forms:

® Apostille: Represents the easier form of authentication.
It is used to authenticate documents issued in a country
that signed the Convention Abolishing the Requirement
of Legalisation for Foreign Public Documents (“the Hague
Convention”). Apostille is issued by a competent authority
in the country where the document was issued (it is often
the ministry of foreign affairs, ministry of justice, etc.). The
list of contracting countries of the Hague Convention and
the competent authorities of individual countries may be
found on the Hague Convention web site www.hcch.net.

¢ Superlegalization: Represents the more complicated
form of authentication. It is used to authenticate docu-
ments issued in countries which have not signed the
Hague Convention. Usually one or more authorities in the
country where the document was issued have to authenti-
cate it (e.g. ministry of justice or ministry of foreign affairs).
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Subsequently, the document is authenticated by a diplo-
matic mission of the Slovak Republic.

Recognition of Completed Education for the
Purpose of Performing an Occupation in the
Slovak Republic

If you intend to perform a highly qualified occupation in the
SR (on basis of an EU Blue card) or one of the regulated pro-
fessions (e.g. teacher, nurse, lawyer, masseur, etc.) the educa-
tion you have obtained abroad must be first recognised by
a competent authority in the Slovak Republic. Recognition of
documents on education issued by foreign countries for the
purpose of performing an occupation that is considered to be
among regulated professions lies within the competence of
the Ministry of Education of the Slovak Republic the Centre
for Recognition of Diplomas. In the case of unregulated pro-
fessions, the decision is issued by the University that provides
a course in the same or related major. For more information,
please visit the web site Ministry of Education, Science, Re-
search and Sport of the Slovak Republic www.minedu.sk.

Application Forms

Please, find all of the application forms incorporated in this
brochure on the MIC website www.mic.iom.sk.

Useful Links

Ministry of Labour, Social Affairs and Family of the Slovak Re-
public: www.employment.gov.sk
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Ministry of Education, Science, Research and Sport of the Slo-
vak Republic: www.minedu.sk

Central Office of Labour, Social Affairs and Family:
www.upsvar.sk

EURES System (European Employment Services):
www.eures.sk

Internet portals advertising job offers:
www.profesia.sk

www.topjobs.sk

www.job.sk

www.jobagent.sk

B INFORMATION

This information brochure was published by the IOM Interna-
tional Organization for Migration in September 2014 within
a project financed by the European Union from the European
Fund for the Integration of Third Country Nationals within the
framework of the programme Solidarity and Management of
Migration Flows.

The sources of information used include mainly Act No. 5/2004
Coll. on Employment Services and on Changes and Amend-
ments of Certain Acts, as amended, Act No.82/2005 Coll. on
lllegal Work and lllegal Employment and on Changes and
Amendments of Certain Acts, as amended, Act No. 404/2011
Coll. on Residence of Foreigners and on Changes and Amend-
ments of Certain Acts, as amended, Act No. 480/2002 Coll. on
Asylum and on Changes and Amendments to Certain Acts, as
amended, and Act No. 145/1995 Coll. on Administrative Fees
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and Amendments of Certain Acts, as amended as amended.

Further information regarding your residence in Slovakia,
Slovak citizenship, employment or business, health care, or
social security may be personally obtained from the IOM Mi-
gration Information Centre staff on the address Grésslingova
4, Bratislava or Postova 1, KoSice. You may also contact us by
telephone on our information helpline 0850 211 478 (from the
entire territory of Slovakia), on phone No. +421 2 5263 0023 or
+421 55 625 8662 (from abroad) or by email at mic@iom.int.
Further information may also be found on the MIC website
www.mic.iom.sk.

Please bear in mind that the information contained in this bro-
chure may be subject to frequent changes and therefore we
recommend verifying that the information is valid and up-to-
date at the IOM Migration Information Centre.

Prepared by Monika Zollerovd, Peter Drozd

The projectis co-funded by the European Union from the European
Fund for the Integration of Third Country Nationals. Solidarity and
Management of Migration Flows.

© 2014 International Organization for Migration(1OM)
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[aHHyto nHbopMaLmMoHHyo 6poLuiopy Bbiaan MUrpaLyioHHbIN
nHOpMaLMOoHHbIN LeHTp IOM MexxayHapoaHOWM opraHu3a-
uum no murpaumn (MIC). MIC npefocTaBnaeT MHOCTPaHLAM,
Xusywmum B CnoBakun, HAMBUAYaNbHble KOHCYnbTaumMm no
I0pUANYECKM, CcoLManbHbIM U pabourmM BOMpocam, Copein-
CTBYeT MHTerpauumn rpa>kaaH CTpaH TPeTbero Mnpa Ha pbiHKe
TPyAa ¥ B O6LLECTBEHHON XKU3HN.

Llenblo gaHHol 6polutopbl ABNAETCA NpefocTaBuTb O6LLYto
nHdopmaumio o6 ycnoBUAX TPYAOYCTPONCTBA MHOCTPaHLEB
B CnoBakmu. Bbl HarigeTe 3aecb NpakTMyYecKkne COBETbI U BaX-
Hble 3aMeyaHuA Ha NpaBa 1 06A3aHHOCTY, KOTOPbIE KAacatoTCs
Bac B cnyuae, ecnu Bbl xoTuTe TpygoycTpouTbea B CnoBakumu,
a Takxe B TeyeHye Bawero TpygoycTtpolicTsa. B 3aBucmoctn
OT TOrO, KaKoW TUM BUAA Ha »KUTENbCTBO Bbl nmeeTe B CnoBa-
KK, UAn Tna paboTbl, KOTopoit Bbl xoTnTe 3aHMMaTbes B Crio-
BaKmK, Ha Bac MmoryT pacnpocTpaHATbCA pasnmyHble yCnoBus
1 06M3aHHOCTLN, NO3TOMY Mbl coBeTyem Bam BHUMaTenbHO
npounTaTh 3Ty 6GpoLlopy Lenmkom. B cnyyae HeobxoanmocTu
Mbl coBeTyem Bam m3yuntb n pasgen [IpoxugaHue Ha canTte
MIC www.mic.iom.sk.

Bpowtopa nocesLieHa TPYAOYCTPOIMCTBY rpaxKaaH TpeTbux
CTpaH, T.e. CTPaH, KOTOpble He ABMAIOTCA UYNEHCKUMW rocy-
papcteamu EBponeiickoro Coto3a, AOroBOPHbIMU CTpaHamm
[loroBopa o EBpoOnenckoM 3KOHOMWYECKOM MPOCTPaHCTBE
unw LLiBeliuapckoit KoHbeaepauny (Aanee TONbKO «rpaxaaHe
EC»). 3a rpaxpaH EC B JlaHHOM KOHTEKCTe He CUMTaloTCA rpa-
»paHe Cnosaukon Pecnybnuku (CP).

B maHHOIN Gpoluope NOHATUA «MHOCTPAHEL» U «rpaXKAaHUH
TpeTbeil CTPaHbl» UMET OANHAKOBOE 3HaeHNe.

B nocnepytoulem TekcTe Bbl BCTpETUTECH C MOHATUAMY B MY>K-
CKOM poge (Hanpumep, MHOCTpaHeL, 3asaButenb, 1 T.n.). Noa
3TVMU TEPMUHAMU MOHUMAIOTCA JIMLIA MYXCKOTO 1 EHCKOro
nona. [lna 060x NosioB AencTByoT O4MHAKOBbIE YCIIOBUA TPY-
LOYCTPONCTBa.

Obpalaem Balue BHMMaHMe, yTO MHbOPMaLMs, copep»Ka-
WasAca B [aHHON GpoLlllope MOXeT MoaBepraTbCcA YacTbiM
N3MEHEHUAM, NO3TOMY Mbl coBeTyeM Bam nposeputb ee pe-
NEeBaHTHOCTb W aKTyanbHOCTb MO TenepoHy ropaven NMHUN
0850 211 478 (Ha Bceir Tepputopun CP), no TenedoHy
+421252630023nnn+421556258662 (133arpaHuLibl), emein-
NOM Ha agpec mic@iom.int unn Ha cante MIC www.mic.iom.sk.

[laHHble NpriBefeHHble B bpollope AeACTBUTENbHbI Ha CEH-
TA6pb 2014.

KAK BENCTBOBATb, ECJIV Bbl XOTUTE TPYA,0Y-

CTPOUTbCA B CJIOBAKUA

Ecnu Bbl xoTuTe pabotatb B CrioBakuv 1 ABNAETECH FpaXAaa-
HUHOM TpeTbell cTpaHbl (He rpaxaaHuH EC, He uneH cembun
rpaxgaHviHa EC, He MHOCTpaHeL, C 0CO6bIM PEXUMOM TPYAOY-
CTPOMCTBA), B 06LMX Cyvasx cnefyeT COOMOCTH CneayoLuia
nopA#oOK AenCTBUN:



http://www.mic.iom.sk
mailto:mic@iom.int
http://www.mic.iom.sk

LWar 1: OBLLIUE YCZIOBUA

MpoBeputb, nyuiie Bcero eue nepef npuxogom B Cro-
BaKMIO, KaKne CyliecTBYIOT B Balwem crnyyae BO3MOXHOCTM
TpyaoycTpoincta B CrioBakum, ocobeHHo ecnu B Bawem cny-
yae TpebyeTcA paspelleHMe Ha TPYAOYCTPOMNCTBO, MOA-
TBepXKAeHe O BO3MOMHOCTU MNOJiyYeHUA cBOGOAHOro
pa6ouero mecta, KOTopoe COOTBETCTBYET BbICOKOKBA-
nmuynpoBaHHOMY TPYAOYCTPOWCTBY, NOATBEpPKAEHME
o nony4eHuve cBo6ogHOro pa6ouyero mecra 1/ BpeMeH-
HbIl BUA Ha XUTENbCTBO C Liefibio TPYAOYCTPOMCTBA. Tpe-
OyloTCA Ny JaHHble pa3peLleHnsa/noaTBepxKaeHna B Bawem
C/lyyae OYeHb VHAUBKAYanbHO W 3aBUCWUT OT Tuna paboTbl,
KOTOPOW Bbl XOTWTE 3aHMMaTbCA, TUMA BUAA Ha »KUTENbCTBO,
anvtenbHocTy Bawero npebbiBaHua B CnoBakuu, 1 OT Apyrux
dakTopos. bonee nogpobHyto MHdopmaumio Bbl HaipeTe B va-
c™n BosmoxHocmu mpydoycmpoticmea 8 Cio8akuu Ha CTpa-
Huue 118.

War 2: JOKYMEHTbI

MpoBepbTe, KaKue AOKyMeHTbl Bam noHago6aTca npw no-
flaue 3aABNeHVA Ha paspeLLeHre Ha TPYAOYCTPONCTBO U/unm
BPEMEHHbIV BUI Ha XnTenbcTBO. bonee noapobHyto uHdop-
Mauuio Bbl HaligeTe B yactu Obwue yciosus mpyooycmpou-
cmea 8 Cy108akuu Ha cTpaHuue 136.

War 3: PEFYIMPYEMbIE MPO®ECCUA

MpoBepbTe, He ABNAETCA NN paboTa, KOTOPOo Bbl xoTuTe 3a-
HYMaTbCA perynupyemoir npodeccueit, B ciyyae KOTOpou
TpebyeTtca npodeccuoHanbHaa Keanudukaums. Ecnm ga, To
Bbl fOMKHbI MOAATh Ha akKpeanTaLmio AOKYMeHTbl 06 06paso-

BaHUM nosnyyeHHoM BHe CnioBaknu. [JoKyMeHTbl akkpeauTyeT
MurHUCTepcTBO 06pa3oBaHKA, HayKuW, NCCEeAOBaHNIA U CrOp-
Ta CP (panee «MuHuctepcTBo obpazoaHma CP»). Takxe Bam
noHagobuTcs akkpeauTaumus npodeccroHanbHon Keanudu-
Kauuu, KOTOPOM 3aHMMaeTCsA COOTBETCTBYIOWMNIA OpraH B 3a-
BMCMMOCTM OT Npodeccuin, KOTopon Bbl XxoTnTe 3aHMMaTbLCA
B CnoBakun (Hanpumep, MruHucTepctBo ¢rHaHcos CP, Hayu-
OHanbHbI 6aHK Cnosakun, CnoBaLKas afBoKaTcKaa nanarta
1 T.N.). DTOT NpOoLEecC MOXeT ANNTbCA 3 Mecaua.

LWar 4: PABOTOAATEJIb
Bbl gomxHbl HailTM paboTogaTens, KoTopbli Bac 3axouer
B3ATb Ha paboTy.

Lar 5: COOBLUEHUE O HATMYN CBOBOAHOIO PABOYE-
ro MECTA

Ecnn B Bawem cnyyae TpebyeTca paspelleHue Ha Tpymoy-
CTPOWCTBO, MOTEHLMaNbHbIN paboTofaTtesib AOMKEH €006-
WMUTb O Hanuuum cBobopHoro pab6ouero mecra cnyxbe
3aHATOCTU, COUMAnbHbIX BOMPOCOB 1 CemMbl (fanee «bmpxa
TpyAa») MMHUManbHO 3a 15 paboumnx AaHel nepen nogaveit
3anBMeHNA Ha pa3peLleHne Ha TPyaoycTponcTeo. bes storo
wara Bbl He MOXeTe nofaTtb 3asBlEHVE Ha paspelleHne Ha
TPY#OYCTPOWCTBO.

Ecnu B Bawem cnyuyae TpebyeTcsa NoaTBEPKAEHNE O BO3MOX-
HOCTW MoslyyeHna cBo6oOAHOro paboyero mecTta, KoTopoe
COOTBETCTBYET BbICOKOKBaNNGULNPOBAHHOMY TPYAOYCTPON-
CTBY, 60 NOATBEPXKAEHME O BO3MOXHOCTU MOJTyYeHNA CBO-
6opgHOro paboyero mecTa, MOTeHUMasnbHbIN paboTofaTtenb




[IOJIXeH COo6WMNTb 0 HaNNYUKM cBoGoAHOro paboyero me-
CTa Ha 6|/|p>Ke TpyAa Unn B UEHTPE 3aHATOCTU MUHUMAlTbHO 3a
30 pabouumx gHel nepef nofayei 3asBNeHNs Ha NPeAOCTaB-
NeHne cuHemn KapTbl EC, J1I/I60 BPEMEHHOIro BnAa Ha XUTENbCT-
BO C LieNiblo TpyoycTporicTBa. bes atoro wara Bbl He MoxeTe
noaaTtb 3aABNeHne Ha BDEMeHHbIVI BW Ha XXNTeJIbCTBO.

LWar 6: OBELLAHUE TPYOOYCTPOUCTBA

Ecnn B Bawem cnyyae TpebyeTca paspelueHne Ha TPydoy-
CTPOICTBO, NOTeHUMaNbHbIV paboTofatens Bam fonxeH Bbl-
CTaB/MTb MUCbMEHHOe obellaHWe TPYAOYCTPoOUCTBa. JTO
obeLlaHVe ABNAETCA COCTaBHOW YacTblo G1aHKa 3asBNeHNs Ha
paspeLueHve Ha TPYAOYCTPOMCTBO.

Ecnu B Bawem cniyuae Tpebyetcs NoaTBEPXKAEHUE O BO3MOX-
HOCTU NoJslyyYeHns CBOGOAHOTO paboyero MecTa, He paHee uem
yepes 30 paboumx AHel1 Mo cOO6LLEHNM O HanMyMn cBo6oA-
HOro pabouero Mecta noTeHUManbHbIN PaboToAaTENb AOKEH
BblJaTb Bam nucbmeHHoe o6eljaHuMe TPYAOYCTPOWCTBA,
nnb6o 3aknwounTb ¢ Bamn TpyaoBoli gorosop. 31o obella-
HVie COCTABMAETCA Ha CreunasibHoM odurLManbHOM 6raHKe.

War 7: PASPELUEHUE HA TPYAOYCTPONCTBO

Ecnn B Bawem cnyyae TpebyeTca paspelleHne Ha Tpymoy-
CTPOICTBO, He paHee Yem yepe3 15 paboumnx gHel nocne co-
o6LieHVs 0 Hanuuum cBob6oaHOro pabouero mecta Bol MoxeTe
nopaTb 3asB/IeHME Ha pa3pelueHne Ha TPYAOYCTPOINCTBO.

ong

LWar 8: BPEMEHHbIV BUJ HA XXUTE/IbCTBO

Ecnn B Bawem cnyyae TpebyeTca paspelleHue Ha Tpymoy-
CTPOMCTBO, MOCJIE ero nonyyeHus Bbl JOMKHbI NofaTb 3asB-
NeHNe Ha BpeMeHHbII BUf Ha XXUTeNbCTBO C LieNblo TPyAo-
yCTpONCTBa. B nciounTenbHbIX CUTyaursx, U B HEKOTOPbIX
VHAVBUAYANbHBIX CryYasx, ecnv Cpok Bawero npebbiBaHus
1 TPYOOYCTPOWCTBA He npeBblcuT 90 AHel, a Takxe B Clyyae,
ecnn Bam yxe 6bl NpefocTaBneH Apyro TUM BrAa Ha u-
TeNbCTBO, KOTOPbIA faeT Bam npaBo nocne nonyyeHna pas-
pelueHus Ha TPy#oyCTponcTBO paboTtatb B CnoBakuu, Bam He
HY>KHO NMofaBaThb 3asB/IeHVe Ha BU Ha XUTENbCTBO.

Ecnu B Bawem cnyuyae TpebyeTcs NoATBEPXKAEHNE O BO3MOX-
HOCTW MoJlyyYeHnsa cBo6ogHOro paboyero mecta KoTopoe co-
OTBETCTBYET BbICOKOKBANMGULIMPOBAHHOMY TPYLOYCTPOWCT-
BY, He paHee YeMm Yepe3 30 pabouux AHeln nocne coobLeHns
0 HanMumMn cBob6ogHOro pabouero mecta Bbl JOMKHbBI MNYHO
nogatb 3asABfieHVe Ha NosyyeHre cuHen KapTbl EC.

Ecnun B Bawem cnyuyae TpebyeTcs NoaTBEPKAEHNE O BO3MOX-
HOCTW MoJNyyYeHnsa cBO6oJHOro paboyero mecTta, He No3aHee
yem yepes 30 pabouunx gHel Nocsie COOOLEHNA O HAMMUNUK
cBoboaHoro pabouero mecta Bbl 4OMXKHBI IMYHO NofaTh 3a-
ABIeHVE Ha BPEMEHHDIIN BUJ Ha XKUTENbCTBO C LieNblo TPY-
AOYCTpOMCTBa.

LWar 9: HAYATb PABOTATb

B obLem genctsyeT npaBumo, YTo HavaTb paboTaTb Bbl MoXe-
Te a)K Mocsie MoslyyeHVs BPEMEeHHOro BuAa Ha MMUTeNbCTBO.
MonyyeHune paspelleHns Ha TPYJOYCTPOMCTBO He AaeT Bam




aBTOMATMYECKOro npa.a cpasy e HauaTb paboTaTb. [ONTH Ha
paboTbl Bbl MOXKeTe TONIbKO MOC/e Nony4YeHNss BpeMeHHOro
BMAA Ha XNTENbCTBO C LieNIblI0 TPYAOYCTPOMCTBA. VIcknio-
YeHUA NpvBeAeHbl B YacTn BoamoxHocmu mpydoycmpodicm-
8a 8 Cyrosakuu Ha cTpaHuue 118.

ﬂ,eTaﬂbele yCnoBuA K OTAENIbHbIM LWaram Bbi Ha|7|,que B MNno-
alegyrwmnx 4actax naHHOVI 6pOUJIOpr.

BO3MOXHOCTU TPYAOYCTPOUCTBA

B CJIOBAKUU

Ecnn Bbl ABnAeTech rpaXKpaHMHOM TpPeTbUX CTpaH, Cylie-
CTBYET HECKOJIbKO PasiMyHbIX CnocoboB Kak Bbl moxeTe re-
ranbHo TpypoycTpouTbca B CnoBakun. Kotopas 13 anstepHa-
TMB ANA Bac BoO3MoxHa n/vunv Bam nogxoamT 3aBUCUT OT TUMa
paboTbl, KOTOPOW Bbl XOTUTE 3aHMMATLCA, TUMA BUAA Ha »KU-
TeNbCTBO, CPOKa Bawlero npebbiBaHua B CnoBakum n pyrux
dakTopoB.

[Ina TpypoycTtponicTea rpaxaaH EC n uneHoB nx cembn feii-
CTBYeT MHOW MOPALOK AeNCTBUN YeM B Cllydae rpaxiaH cTpaH
TpeTbero mupa. MpaxgaHe EC cornacHo 3akoHy o ciyx6ax
TPYyAOYCTPOMCTBA UMEIOT B OPUANYECKNX OTHOLLEHUAX TaKon
XKe CTaTyc, Kak 1 rpaxgaHe Cnosaukon Pecny6nukn. Kopot-
Kyto MHpopmaumio o cneuyndrke TPYAOYyCTPONCTBa AaHHON
KaTeropuu nHocTpaHues Bbl HariaeTe B yacTu Tpyooycmpou-
cmao epaxoaH EC 8 Ciosakuu Ha cTpaHuue 157.

Ecnu Bam 6bin B CnoBaknmn npefocTaBieH BUA Ha XKNTENbCT-
BO Ha AONYCTUMOE NpOoXKNBaHWe, AONONHUTENbHAA OXpa-
Ha unu Bbl nopaanmn 3aABneHne Ha npepocTaBneHue y6e-
XKULa, NpoynTanTe, rmaBHbIM 06pPa3oMm, YacTb MHOCMpPAaHybl
€ 0CObObIM pexxuMom mpyooycmpolicmad Ha cTpaHuLe 154.

Ecnn Bbl He NprHapnexunTe H1N K OAHON 13 BbilleyKa3aHHbIX
KaTeropuin MHOCTPaHLLEB C OCOObIM PEXUMOM TPYAOYCTPON-
CTBa, Bbl MoXeTe TpynoycTpontbca B CoBakuv OAHUM 13 Mo-
cnefyroLwmx cnocobos:

1. anbTepHaTuBa

B cnyuasx, korga He TpeOyeTcs paspelleHve Ha TPymoy-
CTPONCTBO, MOATBEPKAEHWE O BO3MOXHOCTU MOJTyYeH s
cBoboAHOro paboyero mecTa, KOTOpble OTBEYAOT BbICOKOK-
BanMOULMPOBAHHOMY TPYAOYCTPOMNCTBY, HU NMOATBEPXKAEHME
0 BO3MOXKHOCTH MOJTyYeHns cBoOOAHOro pabouyero mecra.

2. anbTepHaTMBa
Ecnny Bac ecTb pa3pelueHrie Ha TPyLOYyCTPONCTBO U BpeMeH-
HbI BUJ, Ha »KUTENbCTBO C LieNblo TPYAOYCTPONCTBa.

3. anbTepHaTMBa
Ecnn Bam 6bin0 npepocTaBneHo paspelleHne Ha Tpymoy-
CTPOWCTBO U BPEMEHHbIV BUJ, Ha KUTEIbCTBO C LieNbio BOCCO-
eflVIHEeHVA CeMbM.

4. anbTepHaTuBa
Ecnn Bam 6bin0 npepocTaBneHo paspelleHne Ha Tpynoy-
CTPOWCTBO U BEMEHHbIV BUA Ha XUTENbCTBO rPaXkAaHnHa Tpe-

(el




Tbel CTpaHbl C NPY3HAHHbIM CTaTYCOM /LA C AOSITOCPOUHbIM
BUAOM Ha >KUTENbCTBO B YeHCKOM rocyaapcTae EC.

5. anbrepHaTuBa

Bbl ABnAeTech obnagatenem cuHeln Kaptbl EC Ha ocHoBaHMK
NOATBEPKAEHVA BO3MOXHOCTY MOJyyYeHns CBOOOJHOro pa-
60yero mecTa, KOTOpOe COOTBETCTBYET BbICOKOKBaNMprLUmnpo-
BaHHOMY TPYAOYCTPONCTBY.

6. anbTepHaTMBa

Ecnun Bam 6bin npenocraBneH BpeMeHHbII?I BUA Ha MXUTENbCT-
BO C LieNiblo TPYAOYCTPONCTBA Ha OCHOBAHUM MOATBEPXKAEHNA
0 BO3MOXXHOCTM NOJTyYeHna cBobogHoro paboyero mecra (Tak
Ha3blBaeMoe eJuHOe pa3peLleHre Ha NPoXK1BaHNe N TPy4oy-
CTPOWCTBO).

Mo otgenbHOCTM an bTe€PHATUBDI 6yp,yT 0ObACHEHbI B nocneny-
loemM TeKCTe.

Mpwn 1on ansTepHaTrBe Bbl MOXeTe TpynoycTponTbea B CnoBa-
KU/ Ha OCHOBAHMM TPYAOBbIX OTHOWEHWUIA VN Ha OCHOBa-
HVUM poroBopa o pab6oTax NPoOV3BOAMMbBIX BHE TPYAOBbIX
OTHOLLEHUI. ANbTePHATUBbI CO 2014 MO 6Yl0 cofepKaT B cebe
BO3MOXKHOCTb TPYAOYCTPOUTLCA TONBKO B paMKax TPYAOBbIX
OTHOLLEHUI — JOroBOpbl 0 paboTax NPOV3BOANMbIX BHE TPY-
[OBbIX OTHOLUEHWI B AaHHbIX CJTyYasaX HEBO3MOKHbI.

[1[2][0]

Korga He TpebyeTcs paspellieHne Ha TPYAOY-
CTPONCTBO, NMOATBEpPXKAeHNe O BO3MOXHOCTU
nony4yeHus cBo60gHOro pabouero mecra, KoTo-
poe cOOTBETCTBYeT BbICOKOKBaNn@uLMpoBaH-
HOW pab6oTe, HU NOATBEPXKAEHME O BO3MOXHO-
CTU nonyuyeHus cBobopHoro pabouero mecra
(1. anbTepHaTuBa).

Bbl MoXeTe TpynoycTpouTbca B CrioBakum 6e3 paspelueHus

Ha TPYZOYCTPOWCTBO, NMOATBEPXKAEHNA O BO3MOXHOCTU MO-

nyyeHusi cBo6oAHOro paboyero mecta 6O O BO3MOXKHOCTH

nony4yeHusi cBo6oAHOro paboyero Mmecrta, KOTOPOE COOTBETCT-

BYET BbICOKOKBaNNULMPOBAHHOMY TPYAOYCTPONCTBY, €C/N:

a) Bam 6b1 NpegocTaBneH NOCTOAHHDbIN BUA Ha XKUTENbCT-
BO Ha TeppuTopum CP,

b) Bam 6bin NpefnocTaBneH BPeMEHHBIN BUL Ha XKUTEbCTBO
rpakgaHnHa TPETbUX CTPaH, KOTOPbIA UMeET NPU3HaHHbIN
CTaTyC fvuya C JONrOCPOYHbIM BUAOM Ha XKUTENIbCTBO
B uieHcKom rocypapcrse EC, no npowectsun 12 mecaues
C Hayana nNpoxmBaHuA Ha Tepputopum CP,

¢) Bam 6bin NpegocTaBneH BpeMeHHbIN BUA Ha XKUTeNbCT-
BO C Liefiblo BOCCOeANHEHMA ceMbu,

1. no npowecTtBun 12 mecAueB NOCTOAHHOIO NPOXMBa-
HUA Ha TeppuTopun CP co AHA NpefocTaBneHNa Bpe-
MEHHOTO BMa Ha XWTeNbCTBO C LieNiblo BOCcoearHe-
HUA ceMby,

2. ecnu Bbl ABNseTeCb POACTBEHHUKOM Obnlagatens cu-
Hel KapTbl IM60

3. ecnu Bbl ABNAeTeCh POACTBEHHNKOM rpaXkAaHUHa Tpe-
TbUX CTPaH COrNacHo NyHKTY f),

d) Bbl ABNAeTECH POACTBEHHUKOM Fpa)KAaHNHa Y1eHCKOo-




ro rocygapctea EC, KOTOpbIl MeeT NpaBo NPOXMBaHWA

Ha Tepputopun CP,

Bam 6bin npefocTaBieH BPeMEeHHbIN BUf Ha XKuUTesb-

CTBO C Lieniblo 06yueHnsA 1 Bale paboyee Bpemsa y Bcex

paboTtopatenein He npeBbickT 10 YacoB B Hepento 160

20 yacoB B Hepent, ecnv Bbl ABRAeTECH CTYAEHTOM BbIC-

wero yyebHoro 3aBefeHus, TMbo COOTBETCTBYHOLLEE KONU-

YeCcTBO HEW UV MecALEeB B rogy,

Bam 6bin NpefocTaBneH BpeMeHHbIll BUA, Ha XKUTeNbCT-

BO C Liefibl0 Hay4HbIX McCiefoBaHNiA 1

1. Bbl 3aHMMaeTecb HayYHbIMM NCCNE[OBaHNAMM Ha OC-
HOBaHWV AOroBopa O COTPYyAHMYeCTBE N6O

2. Balwa neparorvyeckasa geATeNbHOCTb B TPYAOBbIX OT-
HOLLEHMsIX MO0 B aHaNOTMYHbIX NMPaBOBbIX OTHOLLe-
HUAX B 06LLeM He npeBbicUT 50 AHel B KaneHaapHOM
roqay,

Bam 6bln NpefocTaBieH BPeMeHHbIN BUA Ha XUTENbCTBO

rpakgaHviHa TPETbUX CTPaH, KOTOPbI MMEeeT Mpr3HaH-

HbI CTaTyC C/IoBaKa XVNBYLEro sarpaHuLen,

Bbl siBNsieTecb mpocuTenem Ha npefgocraBnieHne y6e-

JKMLLa 1 BXOXK[EHME Ha PbIHOK TpyZa Bam no3sonseT oco-

6as AUPEeKTUBa,

Bam 6bin0 npefjocTaBneHo yéexuiye,

Bam 6bina npefocTaBneHa AONOAHUTENbHaA OXpaHa,

Bam 6bin10 NpeocTaBeHO BpemMeHHoe yoexuuye,

ecnv ANUTenbHOCTb Balumx Tpy#oBbIX OTHOLLEHWI UK KO-

MaHANPOBKa AJIs UCMOJIHEHVA TPYAOBbIX 063aHHOCTEN He

npeBbicUTb B 061em 30 fHeN B KaneHAapHOM rogy v Bol

1. paboTHMK B Medarornyeckon, akagemuuyeckon coe-
pe, npenogasatenb B BY3e, yueHbin, nccnegoBatesnb
UM paspaboTumkK, KOTOPbIV ABMSAETCA Y4aCTHUKOM

cneyManu3npoBaHHOrO HayYHOro MeponpuATus,
nmbo

2. apTUCT-UCMNOJNTHUTENb, KOTOPbIV YUYACTBYET Ha KYJbTyp-
HOM MepPOoNPUATUAN,

m) Bbl o6ecrneyrBaeTe Ha OCHOBAHWM TOProBOro JOroBopa

nocTaBKy ToBapa uam ycayr 1 JaHHbl TOBap NocTaBns-
eTe UM OCyLIeCTB/IieTe MOHTaX, rapaHTuiiHble Unu pe-
MOHTHbIE paboTbl, paboTbl, CBA3aHHbIE C YCTAaHOBKOMN CU-
CTeM NPOU3BOACTBEHHBIX YCTPOWCTB, MPOrpaMmMmnCcTcKme
pa6otbl 1M cneyvanusMpoBaHHoOe OGyueHme, ecnu
CpoOK Bawux TpyAoBbIX OTHOLEHWI WY KOMaHAMPOBKU
ANA OCyLeCTBNeHNs paboTbl He NpeBbICcMT B obwem 90
AHell B KafieHJapHOM roay,

Bbl NpuHATHI Ha PaboTy Ha OCHOBaHUU MeXAYHapoA-
HOro AoroBopa, Kotopbli nognucana CP n KoTopbi
yCTaHaBNMBaeT, YTo ANA TPYAOYCTPOMCTBA rpakAaHuHa
TPETbMX CTPaH He HYXXHO pa3pelleHre Ha TPYAOoYCTPOn-
CTBO.

Bbl siBNsieTeCh WleHOM ceMbu AUNAOMaTUYECKO MUC-
Ccnn, COTPYAHNKA KOHCY/IbCKOTO OTAENa Wan COTPYAHU-
Ka MeXXAYHapOoAHOI rocyAapCcTBEHHON opraHnsauum
HaxogAwenca Ha Tepputopun CP, B cinyyae ecnn mexay-
HapOAHbI JOroBOP 3aK/NOYEHHDbIN OT MMEHM rocyfapcTBa
CP rapaHTupyeT ABYCTOPOHHOCTb,

Bbl ABNAeTECH UNEHOM cnacaTeNbHOW KOMaHAbl 1 npe-
[OCTaBfisieTe NMOMOLLb Ha OCHOBAaHUU MeXAYHapOLHOro
cornaweHna o B3aUMHOWN MOMOLYM MPY YCTPaHeHUW No-
CnefCcTBUM aBapuK, NPUPOAHbIX KatacTpod M B ciyyae
ryMaHVTapHOW NoMoLy,

Bbl ABNAeTECH YNEHOM BOOPYKEHHbIX CUJI WU MUPOT-




X)

BOPYECKOI YacTy BOOPYKEHHbIX CUA BbicnaBLiero Bac
rocyfapcraa,

Bbl BbiMONHAETE cneuManM3MpoOBaHHYI0 CTaXKUPOBKY
WK creymanv3npoBaHHoe obyyeHre CorflacHO 0CoObIM
OVPEeKT/BaM B LIKONMaxX win o6pa3oBaTesibHbIX yupe-
KAeHunax,

Bbl ycnewHo okoHuUuMnM o6Gpa3oBaHMe Ha cpegHer
wKone UM B BbicLuem y4ye6HOM 3aBeAeHUMN Ha Teppu-
Topum CP,

Bbl OyneTe TPpyAOyCTpOEHbI Ha onpefeneHHbll nepuog,
C Lenblo NoBbileHnsA Bawen kBanupukaumm Ha ncnon-
HAEMOW JOMKHOCTU, MaKCMasibHO Ha 1 rog (CTaxKnpoBKa),
Bbl He focTurnu Bo3pacta 26 net v OyeTe TPyAOYCTpO-
eHbl Ha BPeMeHHbIX U OrpaHYeHHbIX N0 BpeMeHU pa-
60Tax B pamkax obMeHa MeXay LIKOMaMy Uin B pamKax
nporpaMmm Ana MoJsiofexu unm obpasoBaTesibHbiX Mpo-
rpamm, B KOTOpbIX yyactayeT CP,

Bac nocnan pa6otogatenb ¢ OpugNUYECKUM agpecom
3aperucTpupoBaHHOM B 4WieHCKOM rocypapcrBe EC
B paMKax NpefoCTaBfeHs ycyr, obecneyrBaeMbiX 3TUM
paboTofaTtenem,

Bbl coBnagenew, TOprosou opraHusauunm, yctaBHomM op-
raH TOProBoy OpraH13aLMm UK YieH yCTaBHOro opraHa
TOProBOW OpraHu3aunu, KOTOPbIN MUCMOMHAET NoyYeHnn
TOProBOW OpraHu3aLmy 1 3aHUMaeTCA peannsaumnen aen-
TeNIbHOCTU OpraHn3aunm, KOTopoi 6bina npegocTaBneHa
WHBECTULIMOHHAA MOMOLLb, @ TO BO Bpems nepuoga, Ha
KoTopoe 6bl/10 BblJaHO PELUEeHUs O YTBEPXKAEHUN MHBe-
CTULIMOHHOW NMOMOLLK,

Bbl ob6ecneunBaeTe NOCTaBKM TOBapa WM YCnyr Ha

OCHOBaHUM TOProBOro AO0roBopa A/ TOpProBoro obuye-
CTBa, KOTOpOMY Oblfia NpefocTaBieHa UHBECTULIVIOHHAs
NMOMOLLb, 1 3TOT TOBap MOCTABSETE UM OCYLLECTBIAETE
MOHTaX, rapaHTUIHbIE UM PEeMOHTHble PaboTbl, pabo-
Tbl KacaloLyecs YCTaHOBOK CUCTEM MPOU3BOLACTBEHHOIO
060pyaoBaHUsA, NPOrPaMMPOBaHIE UV CNELNANn3npo-
BaHHOe 06yueHue B TeUeHMe Neproga, Ha KOTopblii 6bino
BblJAHO peLueHne 06 yTBEPKAEHNN UHBECTULIVOHHOW Mo-
MOLLK,
Bbl pabotaeTe B MeXAyHapoAHOM o06LIECTBEHHOM
TPpaHCNopTe, U /A BbINOHEHVA paboT Bbl nocnaHb! cBo-
MM 3arpaHnYHbIM paboTopaTenem,
Bbl BefeTe AeATeNnbHOCTb AJSA IOPUANYECKOro NNLa, KO-
TOpOMy 6bINO BbIAaHO CBUAETENbCTBO O 3HAUYNTENb-
HOI HBeCTULMW, 11
1. Bbl ynpaBnseTe AaHHbIM IOPUANYECKAM JIULOM WUN
€ro OpaHN3aLVOHHON YacTblo, TMbo
2. Bbl 06nagaeTe UCKNOUUTENbHBIMU CNeLMann3npoBaH-
HbIMU 3HAHVAMMW, CMOCOBHOCTAMU U CBEAEHUAMMU,
HeobXxoAMMbIMU ANA AeATENIbHOCTV OpraHn3auuu, pa-
60Tbl HAYUHOW TEXHUKW UV MEHEIKMEHTa, ec/v 3a-
HYMaeTecb JaHHOW AeATENbHOCTbIO B TEUEHUE CPOKa
He npuBbIWalolero B o6uem cuete 90 AHell B Ka-
neHpapHoOM rogy,

aa) Bbl akkpeanpoBaHbl B 06nacTn CpeacTs CBA3N,
ab) Bam 6bin1 npoAsieH BUA Ha XKNTENbCTBO Ha AOMYCTUMOE

npoXunBaHMe, Tak Kak Bbl ABnAeTecb )KepTBOI7I TOoprosnun
cnwoabmm,

ac) Bam 6bin npefocTtaBneH BUA Ha XUTeNbCTBO Ha Aaony-

CTMOE NPOoXKNBaHUA MO NpPUYMHe yBaXkeHNA K Baweii
JNINYHON N CeMeHOW KN3HU,




ad) Bam 6bi1 NpefocTaBneH BPeMEHHbI BUA HA XKUTeNb-
CTBO Ha AONYyCTUMOE NMPOXKUBaHUA MO NPUYNHE Hene-
rajibHOro TPyAOYCTPONCTBA B YC/IOBUAX SKCMUTyaTaluum
JIMYHOTO TpyAa, U Bawe npucyTcTtBue Heobxoavmo Ans
YrOJIOBHOTO pacciefloBaHus,

ae) Bbl 3aHMMaeTecb AYXOBHOW AeATENbHOCTbIO MO NoBepe-
HUIO PErMCTPUPOBAHHON LIePKBY WV PeNIMrMo3HON opra-
HM3auuu,

af) Bam 6bina npegocTaBneHa HapoaHas BU3a 1 Ha Bac pac-
NPOCTPaHsAeTCA NporpamMmma TPYAOBOro OTnycKa, KOTo-
pyto ogobpuno npasutenbcTeo CP.

B ykasaHHbIx cnyyanx Baww paboTopaTtenb He foskeH 3apaHee
coobuwatb 0 cBoboaHOM paboyem mecTe, 1 Bbl MoxeTe Tpyfo-
YCTPOWTbCA aBTOMATMYECKN Ha OCHOBaHWM BUAA Ha XKUTeSlb-
CTBO, KOTOpPbIN Bbl nonyumte, nmbo KoTopbit Bam yxxe 6bin
npepocTasneH. B 6onblwnHCTBe cnyyaes Bbl 06a3aHbl nepen
Hayanom paboTbl MOYYUTb BPEMEHHbIN BUJ, Ha XKUTENbCTBO
C Lenblo TPYAOYCTPONCTBa. B ciiyyaax ykasaHHbIX B MyHKTax
m), v), X), ¥) 1 z) oT Bac He TpebyeTcA BpeMEeHHbIN BUA Ha KU-
TeNbCTBO C Lenblo TpyAaoycTponcTea Ao 90 fHel OT Havana
npe6biBaHnA Ha TeppuTopun CP, ecnn Bbl cooTBeTCTBYETE 06-
VM YCNOBMAM ANA Bbe3fa B CTPaHy U BbIMOJHUAM 06A3aH-
HOCTb COOBOLUTb COOTBETCTBYIOLLEMY OTAENEHMIO MMUTPa-
LIVIOHHOW MOANLMK A0 3 AHEN CO AHA Bbe3fa Ha TeppuUTopuio
CP Havano, mecTo 1 npeanonaraembii CPok npebbiBaHUA.

Bo Bcex yKasaHHbIX c/lyyasx Bbl MoXeTe TpyfoyCcTponTbCA Ha
OCHOBAHUV TPYAOBOro AOroBopa Wiv Ha OCHOBaHWY corna-
weHnsa o paboTax BbIMONHAEMbIX BHe PaMOK TPYAOBbIX
OTHOLUEHUN.

[1[2]e]

Korga TpebyeTcAa paspeweHune Ha Tpypoy-
CTPONCTBO (2., 3. n 4. anbTepHaTUBbI)

Ecnu Bbl He nogxoaunTe HX Nogd OAVH 13 clyyaes 13 101 anbTep-
HaTuBbl (Koraa Bbl MoxeTe TpyfoycTponTbca 6e3 paspeLueHus
Ha TPY#OYCTPONCTBO, MOATBEPXKAEHNA O BO3MOXHOCTY NOy-
yeHusA cBOOGOAHOro paboyero mecta, KOTOpPOe COOTBETCTBYET
BbICOKOKBaNMGULNMPOBAHHOMY TPYLOYCTPOWCTBY, U NOATBEp-
XKIOEHVSA O BO3MOXKHOCTW MOJTyYeHnsa CBOGOAHOro paboyero
MecTa), Bbl MoxeTe npuHagnexatb K rpynne WHOCTpaHUeB,
KOTOPbIM HEO6XOAMMO Nepes BbIXOLOM Ha paboTy nonyuntb
paspelueHve Ha TPyaOoyCTPOMCTBO.

B CnoBakumn Bbl moxeTe TpygoycTpomTbCcA TONbKO C Npefo-

CTaBJIEHHbIM pa3pelleHreM Ha TPYAOYCTPONCTBO, eC/n:

a) Bam npepocTaBneH BpemMeHHbI BUA Ha XUTeNbCTBO
C Lenibio BOCCOEANHEHNA CeMbM B TeYeHMe nepnoga Ao
ncreyeHus 12 mecsauyes OT NpefoCTaBeHNA BPeMEHHO-
ro B1Aa Ha *XUTEeNbCTBO C LieNblo BOCCOEAMHEHNA CEMbY,

b) Bam 6b11 NpefocTaBieH BPEMEHHbIN BUA, HA XUTENbCTBO
rpaxgaHviHa TpeTbel CTpaHbl, C MPU3HAHHbIM CTaTyCoOM
n1ua € AONATOCPOYHbIM BUAOM Ha XKUTENbCTBO B YWieH-
ckom rocypapcrtee EC, B TeueHve nepnoga go ncreve-
HUA 12 mecALeB C Hayana NPOXNBaHWA Ha TeppuUTOPUN
CPR,

c) Bbl 6ygeTe TPynoycTpoeHbI C LieSiblo CE30HHOTO TPYAOY-
CTpPOMCTBA MaKcMMasnbHO Ha 180 fHewn B TeyeHune 12 me-
cAueB noapag,

d) Bbl GymeTe TpyAaoyCTpoeHbl Kak MOPAIK Ha CyAHe peru-
cTpuposaHHom B CP mnmn Ha cygHe, KOTOpoe XoAuT MOoA
¢dnarom CP,




e) Bbl HaxoguTecb B TPY[OBbIX OTHOLWEHUAX C paboTopaTe-
nem, IPURNYECKIN agpec KOTOPOro 1Moo pUANYECcKnin
afpec opraHU3aLIOHHOW YacTy C IPUANYECKON CybbeK-
TUBHOCTbIO BHe Tepputopumn CP, n kotopbii Bac Bbicnan
Ha OCHOBaHUMN AOroBopa 3aKJIIOYEHHOro C opugnye-
CKVM JIMLIOM UNU GU3NYECKUM NINLOM OCYLLECTBAATb pa-
60Tbl Ha TeppuTopun CP, nnbo

f) Ecnv3To ycTaHaBnvBaeT MeXAYHapPOAHbIIi OroBOp, KO-
TopbIi nognucana CP (Hanpumep, BHyTPUNpeAnpUHMMa-
TeNbCKUn TpaHchep).

Ecnn Ha Bac pacnpocTpaHseTca KakoW-nmbo u3 ciyyaes
B NyHKTax a) ax d), Baw 6ygywuin pabotopatens 06a3aH co-
o6WuUTh 0 HanMYMM cBo6ogHOro pa6oyero mecrta MUHN-
MarnbHoO 3a 15 pabounx gHeln nepep nopayel 3asBleHUA Ha
paspelleHne Ha TPYAOYCTPONCTBO. B cnyyasx cornacHo nyH-
KTam e) u f) He TpebyeTca coobLatb 0 HanMUUM CBOBOJHOTO
pabouero mecTa.

Ecnn Ha Bac pacnpocTpaHseTca KakoW-nmbo u3 ciyyaes
B nyHKTax b) ax f), Bbl 6yaete fomkHbI Kpome paspelleHus
Ha TPYROYCTPOWCTBO rMepef Hauyanom paboTbl MOAY4YUTb
elle N BpeMeHHbI BUJ, Ha XKUTeNbCTBO C Lienblo TPYAOoY-
cTpoiicTBa (NYHKTbI ¢) ax f)), 1160 BpeMeHHbIi B Ha XKu-
TeNbCTBO rpa)kAaHMHa TpeTbeil CTpaHbl C NPU3HaHHbIM
CTaTyCcoMm nuua C AOAroCpoYHHbIM BUAOM Ha XKNTENbCTBO
B ApYrom uneHckom rocygapcree EC (bod b)). B cnyuasx
YKa3aHHbIX B NyHKTax b) 1 e) ot Bac He TpebyeTca BpeMEHHbI
BUJ Ha XKNTENbCTBO B TeueHre 90 iHel C Havana NpoXK1BaHUA
Ha Tepputopum CP, ecnn Bbl cooTBeTCTBYETE O6LMM YCIIOBU-

AIM Ha Bbe3[ B CTPaHy ¥ NCMOMHWAN 06A3aHHOCTb COOOLMTD
COOTBETCTBYIOLIEMY OTAENEHNI0 MMUMPALIMOHHON Monvuuun
no 3 gHewn ot Bbe3ga B CP Hayano, MecTo 1 npeanonaraembliii
CpOK npebbiBaHUS.

B cnyuasx, Korga TpebyeTca paspeLueHvie Ha TPYAoyCTPOMCT-
BO, Bbl MOXeTe Tpy#oyCTpOUTbCA TONBKO B pamMmKax Tpyao-
BbIX OTHOLWIEHWIA — COrnalleHnss 0 paboTax BbIMOMHAEMbIX
BHE TPYAOBbIX OTHOLLEHUI HEBO3MOXHbl.

Cunan Kapra EC (5. anbTrepHaTuBa)

CuHAA KapTa — 3TO TWM BPEMEHHOTO BMA Ha XXUTENbCTBO, KOTO-
pblli BblAETCA rpaxaaHam TPETbUX CTPaH C LIENbI0 BbICOKOKBa-
noULMPOBaAHHOTO TPYOOYCTPOCcTBa. OCHOBHBIM YCIIOBUEM NS
ee MnosyyeHVisi ABNAETCA BbiClLas NpodeccuoHasibHasa KBanm-
dunkayusa B Buge Bbicwero o6pasoBaHunA. CrHss KapTta Bam
JaeT BO3MOXXHOCTb BbexaTb, HAXOAWTbCA, paboTaTb Ha TepPPUTO-
pun CP, nyTellecTBOBaTb 3arpaHuiLy 1 06paTHO.

3anABneHVe Ha nNpeAocTaBfeHMe CUMHeN KapTbl nopaetca
B NpefcTaBUTeNIbcKoM opraHe CP akkpeMTOBaHHOM B CTpaHe
rpa>kaaHvHom Kotopol Bbl ABnaeTeck, 1mbo B KoTopon y Bac
ecTb BUA Ha XuTenbcTBo. Ecnm Bbl HaxoguTech B CnoBakuu
Ha nerafibHbIX OCHOBaHWAX, Bbl MoXeTe mopaTb 3aABfieHne
B OTAENEeHMN MMUTPALNOHHOWN Nonnumm cornacHo Bawwemy
MeCTY XUTeNbCTBa.

MuvHumanbHo 30 pabourix AHel nepep nopayen 3aaBaeHUs
Ha CUHIOI KapTy Heobxoammo, 4Tobbl Baww 6yaywmin paboTo-
JaTeNlb Co0OWMA 0 HaNNUYMM cBo6oaHOro paboyero mecra
Ha 6rpXe Tpyaa B COOTBETCTBUM C MECTOM PabOoTbI.

(2]l




[na nonyuyeHnsa cuHelt KapTbl Bam noHagobaTca:

1.

(3]0l

PacneyaTaHHbIN, 3aMONHEHHbIN MO-CIOBALKA 1 NOAMu-
CaHHbI/i opuLManbHbIli 6N1aHK 3asaBIeHUA Ha Npefo-
CTaB/IeHVe BPeMeHHOro BuAa Ha XKUTeNbCTBO,
[eicTBYIOWNIA 3arpaH.nacnopr,

[Be uBeTHble poTorpadum (3x3,5 cm),

TpynoBom goroBop (CPOK TPYAOBbIX OTHOLEHUA MUHU-
MaJibHO Ha 1 rofi, 1 3apaboTHas nnaTa JoJi)KHa COCTaBNATb
MUHMMasnbHO 1-1,5 pa3mepa cpefHen 3apnniaTtbl B Hapoa-
Holn skoHoMmuKe CP B cooTBeTCTBYyIOLLEN OTpacau) unu
nucbMeHHoe obelaHne TPYAOYCTPOICTBa (TPYLOBOW
[IOroBOp B 3TOM CJlyyae NpefoCcTaBaAeTcA Ha NoMLMIO 10
30 fHel co fHA NONyYeHna CUHeN KapTbl),

PeweHne o akkpeguTauun AOKyMeHTa o o6pas3oBa-
HUM (B Cnydyae perynmpoBaHHbIX Mpodeccuin BblgaeTcs
peweHne MuHncTepcTBa obpasoBaHusa CP, LleHTp ak-
KpeauTaunMm OOKYMEHTOB O 0Opa3oBaHWM, B Cilyyae He-
perynupoBaHHbIX Npodeccuin peLueHre BbifaeT BbiCllee
yuyebHOe 3aBefleHVie, KOTOpOe NMPeAoCTaBAeT obyueHne
B [JaHHOW y4ebGHOI nporpaMme B TOW e vnv 6nu3Kom
cneuvanmnsaumm, CornacHO AaHHbIM YKa3aHHbIM B [IOKY-
MEHTE O NMoJlyYeHHOM 06pa3oBaHUN),

CnpaBKa 06 OTCYyTCTBUM CyAUMOCTU CTPaHbI, FpaXaaHu-
HOM KOTOpoOV Bbl siBNAeTeCh, 1 U3 CTpaH, B KOTOPbIX Bbl 3a
nocneaHuve 3 rofga Haxoaunucb 6onee 90 AHel B TeyeHue
6 MmecAueB noapag (He ctapwe 90 aHen),

[JoKkymeHT o Bawem npoxusBaHum B CnoBakum (He
ctapue 90 gHen),

ApMUHUCTPaATUBHDbIN c60p B pasmvepe 16550 eBpo
(B cnyyae nopayn 3aaBneHUA B UMMUTPALMOHHOW Nonu-

uun) nnm 170 eBpo (B cilyyae nofdauu 3asaBieHUA B Npes-
CTaBUTENbCKOM opraHe CP),

9. AAMUHUCTPaATUBHDIN c60p B pa3mepe 4,5 eBpo (3a Bblga-
Yy JOKYMEeHTa NMOATBEPKAAOLLErO NPABO NPOXMBAHMA).

OduumanbHbil 6naHk obellaHUs TPy#OYyCTPOWCTBa [JOCTY-
neH Ha cate MIC www.mic.iom.sk, Ha cawTe LleHTpa Tpyanoy-
CTPOWCTBA, COLManbHbIX BOMPOCOB U CEMbMU

www.upsvar.sk 1 Ha Kaxkgon bupxe Tpyza.

VIMMUrpaLoHHas nonnuus BblgacT peweHvie go 30 gHen co
[HA JaTbl 4OCTABNEHWA NMOTHOTO 3asBNEHMS.

[lo 30 oHew co AHA Nony4YeHNa JOKYMeHTa MOATBEePXKAAtoLLero
B, Ha XNUTENbCTBO (€CNN 3aABMIeHNe NOAAETCA B NpeacTaBu-
Tenbckom opraHe CP) nnu co gHA nofaun 3aasneHna (ecnm 3a-
ABMEHNE NOAAETCA B OTAENIEHUM UMMUTPALVIOHHON NOAnL M)
Bbl 06A3aHbl NpefoCTaBUTb COOTBETCTBYIOLLEMY OTAENEHWNIO
UMMUTPaLMOHHON NOANUMA MeAULMHCKYI0 CnpaBKy, noa-
TBepXKAamoLlyio, uTo Bbl He ABNAeTecb HocuTenem Gones-
HU yrpox<atouleli o6wecTBeHHOMY 30POBbIO (He cTaplue
30 gHen).

CrHAA KapTa BblAaeTcs Ha 3 roga v, ecnv CPoK TPYyAOBbIX
OTHOLLEHWI MeHblLLE 3 fIeT, OTAENEHNE UMMUTPALMOHHON Mo-
NNLMV BbIAACT CHHIOK KapTy Ha BCe BpeMs TPYLOBbIX OTHOLLE-
HUI C NpoasieHnem Ha 90 gHen.



http://www.mic.iom.sk
http://www.upsvar.sk
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He MOXXeT NoAaTh 3aABJ/IeHNe Ha CHHIOK KapTy:
MpocrTeny Ha NpaBo y6exuLua 1 6exeHLbl;

MHocTpaHubl, KOTopbIM 6Obina NpefocTaBsieHa [OMNONHU-
TeslbHaA OXpaHa;

3aABuTENV Ha BPEMEHHOE ybexuLLe 1 fje3epTupbl;
MHOCTpaHLUbl, KOTOPbIM 6bln NMPefoCTaBNeH BUA Ha Xu-
TeNbCTBO Ha JONYCTNMOE NPOXNBaHWE;

MHoCTpaHLUbl, KOTOpbIM Obl NPefoCTaBeH BPEMEHHbIN
B/ Ha XNTENbCTBO C LieNblo CE30HHOMO TPYAOYCTPONCTBA
WS HayYHbIX NCCeOBaHN;

UneHbl cemeli rpaxzaH EC c npaBom npebbiBaHus B CP;
MNHoCTpaHUbl C AOArOCPOYHbIM BUAOM HAa XKUTENbCTBO
B Apyrom rocyaapcTee EC, KoTopble nopanu 3asasreHve Ha
npefocTaBieHre BPEMEeHHOrO B/Aa Ha XXUTENbCTBO C Lie-
JIbl0 MPOV3BOANTL SKOHOMUNYECKYIO JeATENbHOCTb B TPY-
[OBbIX OTHOLIEHMAX WM B KayecTBe WHAMBUAYaNbHbIX
npeanpuH1MaTenen;

MNHocTpaHLUbl, KoTopble Bbe3xaloT Ha TeppuTtoputo CP Ha
OCHOBAHUN 0653aTeNIbCTB BbITEKAOLUX U3 MeXAYyHApoa-
HOro 1OroBopa;

WNHocTpaHubl, koTopble paboTatoT B CP y 3HaunTeNnbHOro
NHBECTOpPa;

NHocTpaHubl, KOTopbiX Bbicnan pabotogaTens ¢ opuan-
Yyeckow permctpaumelnt B 4pyrom YieHCKOM rocygapcrse
EC B pamkax npepocTaBneHus ycnyr obecrneurBaembix
JaHHbIM paboToaaTenem;

NHocTpaHLbl, KoTopble paboTaloT B MeXXAyHAaPOAHOM nac-
CaXXMPCKOM TPaAHCMOpPTe, B C/lyyae ecim Ha TeppuUToOpuIo
CnoBaKuu oHu GblIM BbICIIaHW CBOUM paboTogaTenem;
MNHoCTpaHLbl, KOTOpble HAXOAATCA B TPYAOBbIX OTHOLLEH M-

AX C paboTopaTenem, opuanyeckas pernctpauma KoTopo-
ro nubo puanyeckasa perncTpauus opraHU3alUoOHHOM
YacTy KOTOPOrO C NPaBHOW CYyOBEKTUBUTON BHE TeppUTO-
pun CP 1 KoTopbIli BbICNan X AN npoBefeHus paboT Ha
Tepputopun CP Ha OCHOBaHMM [OrOBOPA 3aK/OYEHHOTO
C OPUANYECKUM NN GU3NYECKUM NTULIOM;

® VHocTpaHLbl, KOTOpble Ha OCHOBAaHMW TOProBOro [Oro-
BOpa obecrneunBaloT MOCTaBKM TOBapa WX ycnyr v fa-
Hbli TOBap MOCTAaBMAT WAM OCYLIECTBNAT MOHTaX,
rapaHTUiiHbIe N PEeMOHTHble PaboTbl, PaboTbl Kacatowm-
ecA HaCTPOMKN CUCTEM MPOU3BOACTBEHHbIX YCTAHOBOK,
nporpaMmmaTtopckme paboTbl UM crneunannu3vpoBaHHoe
obyueHue, ecsivi CPOK TPYLOBbIX OTHOLLIEHWUI NN KOMMaH-
OVPOBKU NA BbINONHEHNA paboT He NpeBbICUT B 0bLLieM
90 oHell B TeUeHUe KaneHJapHOro roga;

® VHocTpaHLbl, KOTOpble ANiA TOProBoro obLecTa, KOTo-
pomy 6blna MpefocTaBfieHa VMHBECTULMNOHHAA MOMOLLb,
obecneunBaloT Ha OCHOBaHWM TOProBOro AOroBopa Mno-
CTaBKV TOBapOB WM YCNYT 1 JaHHbIA TOBap NMOCTaBAAOT
WSIN OCYLLLECTBNIAT MOHTaX, rapaHTUHbIE N PEMOHTHbIE
paboTbl, paboTbl Kacatowmeca yCTaHOBOK CUCTEM MPOU3-
BOJICTBEHHbIX YCTaHOBOK, MpoOrpammaTopckue paboTbl
WAN cneyunanmsnpoBaHHoe obyyeHne, a To B TeUeHue ne-
puoga, Ha KOTOpbI GbINO BbIAHO PeLIeHre O yTBepXKae-
HUW NHBECTULMOHHOW MOMOLLN.

Ecnu Bbl ABnAeTech obnapatenem cCMHel KapTbl BblAaHHON ApY-
rMm uneHckmm rocygapcteom EC 6onee 18 mecsues, Bbl Moxe-
Te NofAaTh 3anAB/IeHMe Ha Bblauy CUHEN KapTbl Ha Tepputopun
CP B oTgeneHnn nmmumrpaunoHHor nonuuymm go 30 gHer co gHA




Bbe3fa Ha Tepputoputo CP. Ecnn cpok gencteus Bawen cnHen
KapTbl 3aKOHYMTCA B TeueHVe npoLecca pasbrpatenbcTsa Mo
BOMPOCY BbiJaun CMHeln KapTbl Ha TeppuTopun CP, Bawe npe-
OblBaHME CUMTAETCA JerasbHbIM A0 NPUHATAA 0dULMANIBHOTO
peLLeHnsA No 3aABNIEHMIO Ha Bblgauy CUHEN KapTbl.

Bonee noapo6Hyo MHGOPMaLMIO O MOMYYEHUN BMAA HA »KU-
TenbcTBO B CP Bbl MOXKeTe nonyunTb B cekumm [poxusaHue Ha
cante MIC www.mic.iom.sk.

EpnHoe pa3spelueHne Ha NpoXMBaHUe 1 TPYAO-
yCcTpouncTBO (6. anbTepHaTMBa)

Tak Ha3blBaeMoe eiuHOE pa3peLleHne Ha NPOXIMBaHWE U TPY-
[OyCTPOWCTBO — 3TO HOBbII TUM BPeMEeHHOro Buga Ha Xu-
TeNbCTBO C LieNblo TPYA0YCTPOMCTBA, KOTOPOE BblJAeTCA Ha
OCHOBaHUV NOATBEPXKAEHUA O BO3MOXXHOCTU MONyYeHus
cBo6opaHOro pabouero mecra. 370 ynpoLyaeT YC/I0BUA BXO-
[a VHOCTPaHLEB Ha PbIHOK TpyZa W ABNAETCA CaMOW 4YacTo
NCMNONb3yeMOW anbTepHaTUBON TPYAOYCTPONCTBA UHOCTPAH-
ues B Cnosakuu. Ecnv Ha Bac He pacnpocTpaHatoTca cnyyam
ornucaHHble B NyHKTax ¢ 1 no 5, Bbl MoxeTe TpyaoycTpouTbes
B C/IOBaKMM Ha OCHOBaHWM eVHOTO pa3peLleHrie Ha NPoXKu-
BaHVe 1 TPYAOYCTPONCTBO.

B cnyuyae eguHoro paspelleHnsa Ha NpoXrBaHve U TPy[o-
YCTPONCTBO [OCTAaTOYHO, YTOObl Bbl noganu 3asBneHue Ha
BPEMEHHbIN BN Ha XUTENbCTBO C LieSIblo TPYAOYCTPOWNCTBO,
npryem He TpebyeTca, utobbl Bbl Nb60 Baw 6yaywwmii pabo-
TofaTenb MoAaBany 3asBleHVe Ha paspelleHne Ha TPy[oy-

cTponcTio. MNepen nopaven 3asaBneHVs Ha BPEMEHHbIN BUL
Ha »KUTeNbCTBO C Liefblo TPYAOYCTPocTBa Baw paboTtogatens
JOJIKaH coobWmnTb 0 Hannune cBOH6oAHOro pabouero mecta
Cy»06bl 3aHATOCTY, COLIMANbHbIX BOMPOCOB 1 CEMbI COMMTacHO
MecTy paboTbl.

Bynywwnin paboTopatenb [OMKEH COOGLWUTD O HANMUUMN
cBo6ogHoro pabouero mecta mMvHMManbLHO 3a 30 pabo-
yux gHem nepep nogayen 3aaBneHNA Ha BPEMEHHbIN BUA Ha
XKNTENbCTBO C Uesblo TpyaoycTponcTsa. Ecnm go 30 pabounx
[HEeN Co AHA CoobLleHNs O Hanuumm cBobogHoro paboyero
MeCTa He MONYUYNUTCA AAHHYI0 MO3ULMI0 3aHATb NINLOM CTOS-
MM Ha y4yeTe MpeTeHAeHTOB Ha TPYAOYCTPOMCTBO, paboTo-
JaTenb MOXeT Bam BbllaTb NMCbMeHHOe o6ellaHue Tpyaoy-
CTPOMCTBA U MOXeET C Bamu poBHO 3aKniounTb TPya0BOIA
AoroBsop.

3asBneHVa Ha BPeMEeHHDbI BUJ Ha XKNUTeNbCTBO C LeNblo
TpyAoycTpoicTBa (T.e. 0 efMHOe paspeLleHre Ha NPOoXKMBa-
HUe 1 TPYAOYCTPOMCTBO) MOXKHO NofaTb He paHblue yem Mo
npotwecTeun 30 paboumx gHEN Co AHA COOOLLEHMA O HAaNMMUNK
cBoboaHoro pabouero mecta. lNopsaok f4encTemid Npu nogaye
3asBMeHNA Ha BPEMEHHbIV BUA Ha XNUTENbCTBO C LeNbio TPpy-
pjoycTtporicTtea Bbl HaligeTe B yactn Obwjue yciosus mpyooy-
cmpoticmea 8 C/108akuu Ha cTpaHuue 136.

EgvHoe paspelueHne Ha MPOXUBaHME U TPYAOYCTPOMNCTBO
MO>HO MONY4/Tb MAaKCUMMaJsIbHO Ha 2 roga.
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OBLUME YCNIOBUA TPYAOYCTPONCTBA

B CJIOBAKUU

Mowuck pa6oTbi

Ecnn Ha Bac pacnpoctpaHaeTca 0683aHHOCTb NONYYNTb pas-
pelleHne Ha TPYAOYCTPONCTBO U/UN BPEMEHHbIN BUA Ha »KU-
TENbCTBO C LieSIblo TPYAOYCTPONCTBA, NMEePBbIN LWar, KOTOPbIN
Bbl fOMKHBI CAenath elle nepef Tem, Kak nojare 3aaBneHne
Ha pa3pelleHne Ha TPYAOYyCTPOMCTBO /NN BPEMEHHbIN BUL,
Ha MKMTENbCTBO C LieNblo TPYAOYCTPOMCTBO — 3TO HalTh cebe
paboTy. OTOT NpoLecc CTOWUT HayaTb AOCTAaTOYHO NpenBapu-
TeNbHO nepep NinaHMpPOoBaHHbIM BbIXOLOM Ha paboTy 1 npu-
6biTviem B CrIOBaKuio.

Ecnn y Bac B CnioBakuy BUf Ha *KUTENbCTBO, KOTOPbIN NO3BO-
naeT Bam pabotaTb 6e3 pa3spelueHna Ha TPYAOYyCTPOMCTBO,
NoOATBEPKAEHNA MNOMyyYeHMs CBOOGOAHOro pabouero mecra
UM MOATBEPKAEHNA BO3MOXHOCHOCTU MONYeHUA CBO6OA-
Horo paboyero MecTa, KOTOPOe COOTBETCTBYET BbICOKOKBaNU-
duumpoBaHHoI paboTe (HeKkoTopble ciyyae 13 101 anbTepHa-
TUBbI), Bbl MOXeTe ncKaTb paboTy B nob6oe Bpemsa B TeueHue
nencTeua Baluero Braa Ha XXUTENbCTBO.

Bbl MOXeTe UcKaTb paboTy Npy NMOMOLLY NPEASIOKEHUN YKa-
3aHHbIX B IHGOPMALMOHHbIX Tabnvuax 6upxu Tpyaa, B npec-
ce WM WMHTEPHET-MopTanax, Ha KOTOpbiIX CobpaHbl npef-
JIOXEeHNA paboTbl OT paboTopaTeneil. HekoTopble CCblIKM
C NpeanoxeHnsamn paboTbl Bbl HaliaeTe B Gpolutope B YacTu
[None3Heble ccolku Ha cTpaHuue 165.

[[z]e]

Coob6uweHne o Hann4uum ceo6ogHoro pa6ouero
MecTa 1 oL eHKa CMTyaLn Ha pbiHKe TpyAa

Mpn NpUHATAM pelleHMA MO 3aABJIEHUI0 Ha MpepocTaBie-
HUe paspeLlleHnsa Ha TPYAOYCTPONCTBO UK NPU NOayYeHUn
cBo60OAHOrO paboyero MecTa MHOCTPaHLEM (B Cydae, Korga
TpebyeTcA NoATBEP)KAEHNE O BO3MOXHOCTU MOJTyUYeHNs CBO-
604HOro paboyero MecTa, U NOATBEPXKAEHMNE O BO3MOXHO-
CTV Nony4yeHus paboyero Mmecrta, KOTOPOe COOTBETCTBYET Bbl-
COKOKBanuduLmpoBaHHOMY TPYAOYCTPONCTRY), brpka Tpyaa
06s13aHa yumMTbIBaTb CUTYALMIO Ha PbIHKE Tpyaa (Kpome 3aKo-
HOM YCTaHOBJIEHHbIX UCKJIIOYEHWI). DTO O3HAYaeT, UTo ecnn
Baw pabotogatenb xouyeT Bac TpymoycTpowTb, OH [OJIKEH
CHayana coobLmTb 0 Hanuuumn cBoboaHOro pabouyero mecTa
Ha 613Ky TpyZa cornacHoO MecTy ocyLecTBieHns pabotbl. Co-
06WKMTb 0 HanMumu cBob6oaHOro paboyero Mecta BO3MOXHO
JINYHO, NMUCbMEHHO, Mo TenedoHy, emennom, Gakcom nnm ye-
pe3 caT www.istp.sk. OpuLmanbHbIii 6MaHK ana coobleHns
0 HannMuun cBO6OAHOro paboyero mecta AOCTYNEH Ha calTe
MIC www.mic.iom.sk, Ha canTe LleHTpa 3aHATOCTM, coLmanb-
HbIX BOMPOCOB 1 CEMbM WWW.Upsvar.sk 1 Ha Kaxxpoi bupse

TpyAa.

CoobWuTb 0 HanuuumM cBOH6OAHOro pabouero mecta Heob-
XOAVMO MVHUManbHO Jo 15 pabouunx AHei nepe nogayeit
3asABNIeHNA Ha pa3peLleHre Ha TPYAOoYCTPONCTBO (ecnm B Ba-
wem cniyyae TpebyeTcs paspelleHne Ha TPYAOYCTPOMCTBO),
MUHVManbHO 30 paboumx AHel nepep nogayen 3asaBneHns
Ha BpPEMEHHbIV BV Ha XWTENbCTBO C LieSiblo TPYAOYCTPONCT-
Ba (ecnn B Bawem cnyyae Tpebyetca noaTBEpXKAEHME O BO3-
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MOHOCTU MosyyeHnsi cBO6oLHOro paboyero MecTa) Unm Mu-
HYManbHO 30 pa6ounx gHen nepej nojayen 3asBeHUs Ha
npefocrtaBneHne cnHern KapTbl EC.

Bripxka Tpyna B nepByto ouyepefb NMPOBEPUT, HE CTOUT NI Ha
yyeTe MpeTEHAEHTOB TaKoW, KOTOPbIA COOTBETCTBYET YC/O-
BUAM A5 MOSYYEHUA JaHHOW No3uuun. B ciydae 3asBneHus
Ha pa3peLleHmne Ha TPYAOYCTPOMCTBO OLIEHUBAET U MPUYVIHBI,
yKasaHHble paboTofatenem B obelaHnn Bawero Tpypoy-
CTPOWCTBA, KOTOPbIe eMy He MO3BOJNAIT B3ATb Ha CBOGOAHOE
paboyee MeCTO npeTeHAEHTa Ha TPYAOYCTPOMCTBO, CTOALLe-
ro Ha yyeTte NpeTeHAEHTOB Ha TPyAOYCTPONCTBO. Ecin Takoi
NPeTeHAEHT, CTOAWMIA Ha ydyeTe Ha Oupxe Tpyhda Hanpercs,
6vip>ka Tpyaa obsA3aHa npegnoyecTb ero Bam.

bupxa Tpyma npepoctaBut Bam paspelweHue Ha Tpygoy-
CTPOMNCTBO 6€3 OLIEHKM CUTYaLUM Ha pbiHKe Tpyda B Ciydvae,
€C/ 3TO MOCTaHaB/MBAET MeXAYHAPOIHbIN [JOroBOpP, KOTO-
pbiin 3aknoumna CP. Takxke 6e3 OLEHKM CUTyaunmn Ha pbiHKe
Tpyna bupike Tpyna BblAACT NOATBEPXKAEHVE O BO3MOXHOCTU
nony4yeHuss cBO60AHOro paboyero mecta B cyiyyae, ecnu Bl
6ynete 3aHUMaTbcA B C/IOBaKMU CUCTeMATMYecKon o6paso-
BaTENIbHOW [eATENbHOCTbIO WAN HayuyHOW [AeATenbHOCTbIO
B KauecTBe NneJarormyeckoro COTpyaHUKa, YyHUBEPCUTETCKOrO
YUUTenNs, NCCNefoBaTeNIbCKoro paboTHUKA N XyLOMXKeCTBEH-
HOro paboTHMKA BbICLLEro y4ebHOro 3aBefeHus], NCCreaoBa-
Tensa unm paspaboTurka B HayYHOW AeaTenbHOCTY. B 3Tux cny-
yaAax HeT HeobXxoaMMOCTI coobLaTh O HanMuUM cBoH6OgHOro
pabouero mecTa.

B cnyuae, koraa He TpebyeTcs HY paspeLleHne Ha Tpydoy-
CTPOWCTBO, HN MOATBEPXKAEHME O BO3MOXHOCTU MOJyYeHWs
cBob6oaHOro paboyero mecta (cMoTpu Tyto ansTepHaTUBY Ha
cTpaHuue 119, coobuwaTtb 0 HannumMM cBO6oZHOro paboyero
MecTa HEeT HeobXOAUMOCTH.

Ob6eLaHe TPYAOYCTPOICTBa

Ecnu B Bawem cnyyae TpebyeTca paspelueHne Ha TPyAoy-
CTPOMNCTBO (2,3 1 4 anbTepHaTMBA), MOTEHLMANbHBIN paboTo-
fatenb Bam fomkeH BbigaTb MMCbMeHHOe o6ellaHue Tpy-
JoyctpoiictBa. [laHHoe obellaHme paboTomaTtens TOro, Yto
Bac TpymoycTpouT, ABAAETCA YacTblo oduLmanbHOro 6raHka
3asB/IeHNA Ha pa3pelleHre Ha TpyaoycTponcTBo. Pabotoaa-
Tesib B 3TOW YacCTW YKa3eT 1 NPUUMHbI, KOTOPble eMy He AaioT
BO3MOXHOCTU MPUHATb Ha cBoboAHOe paboyee mMecTo npe-
TeHAEHTa Ha TPy#OYCTPOWCTBA, BEAEHHOIO Ha yuyeTe npeTeH-
[EHTOB Ha TPYLOYCTPOWCTBE, T.e. 06bACHUT NPUYKHY, NOYeMy
OH MpepjnounTaeT MHOCTpaHUa. Takoe obellaHve sBnseTcA
HeoOXOAUMbIM YCITOBMEM 151 TOFO, UTOObl COOTBETCTBYOLLAs
6upKa Tpyaa NpUHANa 3asBfieHNe Ha pa3peLleHne Ha TPyLo-
YCTPONCTBO.

Ecnun B Bawem cnyuae TpebyeTcs NoATBEPXKAEHNE O BO3MOX-
HOCTW mnonydyeHus cBobofHoro pabouyero mecta (6 anbtep-
HaTuBa) WM MOATBEPXAEHME O BO3MOXXHOCTW MOMyYeHUs
cBobogHOro paboyero mecrta, KOTOpPOe COOTBETCTBYET Bbl-
COKOKBanU®uLMpOBaHHOMY TPyAOyCTponcTBy (5 anbtep-
HaTuBa), He paHble 30 pabounx AHen Cco AHS coobLeHus
O Hanuuunm cBoboaHOro pabouyero mMecta MOTEHLUMANbHBIN

[EIE]




pabotopatens Bam 06s13aH AaTb NMCbMeHHOe obellaHne Ha
TPYAOYCTPONCTBO UK C Bamn 3akniounTb TpyAoBoOi AOro-
Bop. OH MOXeT 3TO OCYLeCTBUTb TONbKO B C/lyyae, ecii Ao
30 pabounx gHel co AHA COOOLLEHMsI O HanMuMM CBOGOAHOTO
pabouero mecTta 6upe Tpyda He yAacTCs 3aHATb BaKaHCUIO
JIMLUOM CTOALLEM Ha yyeTe MpPeTeHAEHTOB Ha TPyAoyCTPOWn-
cTBO. [laHHOe obellaHrie MOXeT ObITb MPEeAOoCTaBNEHO TOMb-
KO Ha ocobom oduumanbHoM 6naHke. OduLmanbHbIA GnaHk
obellaHna TPY#OYCTPOMCTBA MOXHO Halth Ha cante MIC
www.mic.iom.sk, canTe LleHTpa Tpyaa, coumanbHbIX BONPOCOB
1 cemMby Www.upsvar.sk v Ha kaxgoi 6uprke Tpyaa. MpepocTtas-
NeHHoe obellaHne TpyaoyCTPOMNCTBO UM TPYAOBOW JOrOBOP
ABNAIOTCA OAHUM U3 YCIIOBUIA NP NoAade 3asBleHnsa Ha Bpe-
MEHHbI BUI Ha XNTENbCTBO C LIENblo TPYLOYCTPONCTBA.

PaspelueHmne Ha TPyAOYCTPONCTBO

PaspelueHne Ha TpyaoyCTPOWCTBO MpefoCTaBiAeTCcA Ha OcC-
HOBaHVM 3asB/IeHNsA BupXKa Tpyda CoOrnacHO MeCTy OCyLecT-
BJIeHVA PaboTbl Ha Neproa AeNCTBUA TPYAOBbIX OTHOLUEHWN,
MaKcuManbHO Ha 2 roga. Cnvcok 6upx Tpyaa Bbl Haligete
Ha caiTe LleHTpa 3aHATOCTH, coLmanbHbIX BOMPOCOB 1 CEMbM
www.upsvar.sk.

Ecnv Bbl HaxoauTech B TPY[OBbIX OTHOLIEHMWSAX C paboTodaTe-
nem, lopuanyeckas pernctTpauusa KoToporo Unm tpugmyeckas
perucTpauma opraH13aLMoOHHOM YacTy C NPaBHOW CyObeKTu-
BUTON BHe Tepputopun CP n Kotopbii Bac Bbicnan Ha ocHo-
BaHUM JOroBOpa 3aK/IlUEHHOro C lopuandYeckumM nnm eusu-
YeCK/M NMLOM AN1A OCYLLeCcTBNEeHUs paboT Ha TeppuTtopumm CP,

[1][4][0]

06w Nnepuog paspeLleHns Ha TPYAOYCTPONCTBA HE MOXET
NpeBbICUTb 48 MecsLieB B TeUeHre 5 net nogpsa.

B cnyuae ce3oHHbIX paboT Bam bygeT npefoctaBneHo paspe-
LeHMe Ha TPY[OYCTPOMCTBO Ha MaKCManbbiil cpok 180 aHen
B TeueHve 12 mecaueB noapAg.

Ecnu Bbl xoTuTe NnopaTb 3asABNeHMe Ha pa3peLleHne Ha TpyLo-
YCTPOWNCTBO, Bbl AOMKHbI 3anonHUTb odpuLManbHbIfl G1aHK
3aABJIeHNA 32 pa3peLleHrie Ha TPYAOYCTPONCTBO 1 NMpuo-
XNUTb K HeMy HeobxofavMble AOKYMeHTbl. COOTBETCTBYOLUIA
651aHK HeO6X0AVMO BbI6PaTb C yUYETOM MPUYUHBI 3asiBNEeHNA
Ha paspelleHne Ha TPYAOYCTPOMCTBO (TPyZOyCTPOnCTBO/
Ce30HHOe TPYLAOYCTPOWCTBO, BHYTPUOUPMEHHDIN TpaHchep
cornacHo gorosopy o BTO, noroBop mexay oteyeCcTBEHHbIM
IOPUANYECKUM UK GU3NYECKUM JIMLIOM U 3arPaHNYHbIM 0pU-
AVYEeCKUM nnun epusmdeckum nuuom). OduunanbHble 6naHKkm
3asABNIeHNI Ha pa3peLleHne Ha TPYAOYCTPONCTBO Bbl MmoxeTe
HanTn Ha cante MIC www.mic.iom.sk, canta LleHTpa 3aHATO-
CTW, COLManbHbIX BOMPOCOB U CeMbW Www.upsvar.sk 1 Ha Ka-
XIOon brupxe Tpyaa.

[OnAa nonyvyeHua paspellueHUA Ha TpyaoycTponcTtso Bam

noHagob6urca:

1. PacneyaTaHHbIl, 3aMONIHEHHbIA MO-C/IOBALKX 1 noAanu-
CaHHbI odULManbHbIA 6NMaHK 3asaBleHNs Ha npepo-
CTaBJieHUe pa3spelleHue Ha TPYAOYCTPOIICTBO,

2. Konusa sarpaHnacnopra,

3. Konua poKymeHTa O Hanuuum BuAA Ha XKUTENbCTBO
B CnoBakum (ecnu TakoBow y Bac nmeetcs),
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4. Komuio AOKYyMeHTa pAoOKasbliBalollero craTtyc nmua
C AONrOCPOYHbIM BUAOM Ha XKUTENbCTBO B YII€HCKOM
rocypapcrte EC (ecnu 6611 Bam npursHaH),

5. Tpyaosoii goroBop v o6ewaHne paboroaarens, 4to
Bac Tpyaoyctpour,

6. [lOKyMeHT o BOCTMrHYTOM 06pasoBaHuA 1M pelueHne
0 aKKpeauTauuuv OKyMeHTa 0 o6pa3oBaHuu,

7. 3aBepeHHyl KOMuio TOProBoro foroBopa Wiy KOmnuio
[IOKyMeHTa 0 BHYTpudpunpmeHHom TpaHcdepe (B cnyyae
BbICJIAHHbIX COTPYAHWKOB WAM MPU BHYTPUPUPMEHHOM
TpaHcdepe),

8. TllucbmeHHas AOBEePEeHHOCTb Ha NoAdayvy 3aAaBJieHNA (ECJ'IVI
3a Bac 3asBneHune nopaet Baw 6yaywuii pabotopatenb
WIIN KOMMAHUSA, K KOTOPOI Bbl 6611 BbicnaHbl). Bawwa nog-
MNCb Ha 3aABIeHNN OOJTXKHa 6bITb 3aBepeHa HOTapunyCoM.

3anBneHrie HeobXxo4MMO NoAaTbh Ha 6upiKe TpyAa COrnacHo
MecTy Gyayuien pa6oTbi:
® nYHo, ecnu Bbl HaxoguTech B CP Ha neranbHbIX OCHOBa-
HUAX,
no noute nnn
nocpeactBom Oyayuiero pabortogartens WM KOMMaHWK,
K KOTopoVi Bbl 6bi171 BbIC/IaHbI.

3a nopayy 3asABfiIeHNA Ha pa3pelleHne Ha TPyZoyCTPOMCTBO
Bbl He NnaTUTe HYKAKMX AAMUHUCTPATMBHbBIX COOPOB.

CooTBeTCTBylOLEE OTAENEHMEe OMPXU Tpyda NpuMeT pelue-
Hue no Bawemy 3aaBneHno go 30 gHeM CO OHA NOJyYeHUs
1 3BMAEHLMM 3asBNeHNA. B ciyyae BbiCIaHHbIX COTPYLHUKOB,

BHYTPUOUPMEHHOTO TpaHchepa 1nm B Clydyae, ecsim He oLe-
HMBAETCA CUTyauus Ha pbiHKe Tpyda, bupxa Tpyga npumer
peLueHme cpasy.

Ha nonydeHus paspelseHvs Ha TPYJOYCTPOWCTBO He cyuje-
CTBYET IOPNANYECKOro NPaBa; 3TO 3HAUUT, YTO paspelleHune
He obs3aTenibHO OygeT BblgaHo Bam gaxe B ciyuyae, ecnv Bbl
BbIMOIHUAY BCE YCTAHOB/IEHHbIE 3aKOHOM YCNIOBUA A1 ero
nonyyeHus.

Bbl MOXeTe OCyLIeCTBNATb TONIbKO TOT BUA pa6oT Ha me-
CTe ocylLecTBNeHUA paboTbl Uy Toro pabotogarens, KOTo-
pble yKa3aHbl B pa3pelueHnn Ha TpyaoycTpoiicteo. Ecnu
6b1 Bbl XOTenu ofHOBpeMeHHO ¢ 3Toii pa6oToii pa6oTaTb
ewe u y apyroro paborofarensa Heo6XoAMMoO NoONy4nUTb
oTAenbHOe paspeLueHne Ha TPYAOYCTPOICTBO.

BpemeHHbI BUA Ha XKUTENbCTBO C LieNblo TPY-

AoycTponcTBa

Ecnun Ha Bac pacnpocTtpaHsaeTcs 0693aHHOCTb METb BPEMEH-

HbI BU, Ha XXMTENbCTBO C LiENbl0 TPYLOYCTPOICTBa, Bbl 065-

3aHbl NONYYNTb €ro:

® [ocne MonydyeHVs pPa3pelleHns Ha TPYAOYCTPOMCTBO
(ecnu 370 B Bawem cnyuae Tpebyetca) nnm

® MepepTeMm Kak 3auyHeTe OCyLLeCTBNATb TPYAOBYIO AeATENb-
HOCTb (B OCTanbHbIX ClyyasXx).

[aHHble ycnoBus 419 NONyYeHUs BPEeMEHHOrO BUAA Ha »Ku-
TENbCTBO C LieNbto TPYAOYCTPOMCTBA AENCTBYIOT BHe 3aBUCU-
MOCTU OT TOro TpebyeTca NN paspeLeHrie Ha TPYyLoyCTPOii-




CTBO WJIN NOATBEPXKAEHME MOyYeHra cBO6OAHOro paboyero
MecTa (T.e. B Cllyyae eMHOrO pa3pelleHrs Ha NpoXuBaHue
N TPYAOYCTPONCTBO).

[nAa nonyyeHns BpeMEHHOro BUAA Ha »KUTENbCTBO C LENblo

TpynoycTporicTBa Bam noHagobutcs:

1. pacneyaTaHHbI, 3aMOSIHEHHbIA MO-C/IOBALKA M MOAMNU-
CaHHbI/i opUUMANbHBIN GNAaHK 3aABNeHNA HA Npeao-
CTaBfieHNe BPEMEHHOTO BMAA Ha XUTENbCTBO;

2. pencTBYIOLMIA 3arpaHnacnopr;

3. pBe uBeTHble poTtorpadum (3 x 3,5 cm);
ecnn B Bawem cnydyae TpebyeTcA paspelleHve Ha
TPYAOYCTPONCTBO: paspelleHne Ha TPYyAOyCTpoir-
CTBO WM MOATBEPXKAEeHWe paboTopatens, u4to Bbl
OyfeTe 3aHUMATbCA TOWN [AeATeNbHOCTbIO, B Cllyyae Ko-
TOpOI He TpebyeTcs paspelleHrie Ha TPYAOYCTPONCTBO;
ecnn B Bawem cnyuvae TpebyeTca noATBepXKAeHMe
O BO3MOXHOCTU MoOJlyyeHns cBobogHOro pabouyero
MecTa:TpyAoBoOi AgoroBop unn obewaHne paboropa-
Tens 1 3aBepeHHbIll JOKYMEHT O fOCTUITHYTOM 06pa-
30BaHUM VM pelleHne O aKKpeauTauuu AoOKYMeHTa
0 o6pa3oBaHUM (B Cllyyae perympoBaHHbIX npodeccuri);

5. cnpaBKa 06 OTCYTCTBUM CYAMMOCTMN CTpPaHbl, rpakaa-
HUHOM KOTOpOW Bbl ABNsieTECH, U CTPaH, B KOTOPbIX Bbl 3a
nocneaHue 3 roga Haxoaunuco 6onee 90 aHeN B TeYeHUN
6 mecsALeB NoapAg;

6. JOKYMeHT o Bawem mecrte xutenbcrea B CnoBakuu
MUHVIMaNIbHO Ha 6 MecsALeB UM Ha BCe BPEMs NMPOXKBa-
HKA, ecnin Bbl nogaeTe 3aABneHNe Ha BUS Ha XUTENTbCTBO
Ha 6oJiee KOpOTKOE Bpems;

7. BOKYMeHT o ¢uHaHcoBom obGecneueHun npe6biBa-
HUA B CnoBakum B pa3mepe MPOXUTOYHOMO MUHUMYMa
Ha KaXkablin mecsl npebbiBaHUS; eciv CPOK NpebblBaHWA
npesbiwaeT 1 rof B 12-T1 KpaTHOM pa3mepe MPO>KUTOUYHO-
ro MyuHUMyMa. loctaTok GUHAHCOBbIX CPEACTB BO3MOXKHO
nokasaTb MoATBepXAeHnem ob ocTaTke Ha Bawem cuety
B GaHKe unun noaTeepxaeHmem bygylero paboTtogartens
0 pasmMepe fOroBOPEHHON 3apabOTHOW NNaThl;

8. aAMMHUCTPATUBHbIA c6op B pasmepe 165,50 eBpo
(B cnyyae nogaun 3aaBneHMA B MMMUTPaLMIOHHON Nonu-
uun) nnm 170 eBpo (B cilyyae nofdaun 3anaBieHUA B Npeg-
CTaBUTENbCKOM opraHe CP);

9. aAMMHUCTPATUBHbIN c60p B pasmepe 4,50 eBpo (3a Bbl-
fJayy AOKyMeHTa MOATBEpPXKAAloWero Hannuve Buaa Ha
KUTENbCTBO).

Bce fOKYMEHTbI Ha MOMEHT NoZauy 3asiBJIeHA fOMKHbI GbITb
He cTapue 90 aHeil. Bce JOKyMeHTbI BbljaHHble 3arpaHuLei
[OJIKHbI ObITb 3aBEPEHbI 1 NepeBeieHbl HA C/IOBALKUI A3bIK.

OTgeneHvie nonuuvy NpUMeT peweHue no Bawemy 3anB-
neHuio ao 90 AHein. PeweHne 6yaet npuHaTo fo 30 AHel co
[HA nojaun nonHoro 3aaBneHus, ecnv Bl 6yaete pabortaTb
B CrnoBakmMn Ha 3arpaHMYHOro MHBECTOPA U OJHOBPEMEHHO
Bbl ABnAeTechb rpaxkgaHMHOM uneHckoro rocyaapctea OECD,
unm B cnyyae ecnu Bawwmm pabotogatenem ABNAETCA 3HaUu-
TeSIbHbIN 3arpaHNyHbIf MHBECTOP. B 0c060 COXKHbIX Cryyasnx
3TV CPOKM MOTYT ObITb NPOASIEHbI MAaKCUManbHO Ha 30 fHe.

Ecnun B Bawem cnydae Tp66yETCﬂ noaTBepXAeHne 0 BO3MOX-
HOCTW nony4eHunaA cBo6OAHOrO pa60qero MecCTa, BMecCTe C O~




KYMEHTOM O MPOXMBaHUN UMMUTPALMIOHHaA NONNLMA BblAacT
Bam 11 LOKYMEeHT c AONONHUTENbHbIMU faHHbIMU O TPYAO-
YCTPOWCTBE, B KOTOPOM COAepKaTca naeHTUdMKaunoHHbIe
[aHHble Bawero pabotofatens v JaHHble o Bawei paboyen
nosuumm. Bel MoxeTe paboTaTb B TONbKO B COOTBETCTBUM
C AaHHbIMW YKa3aHHbIMU B JaHHOM JOKYMEHTe.

He nosgHee 3 pabouux AHel CO OHA MONyYeHrsa JOKYMeHTa
O MpoXunBaHUN Bbl [OMKHBI 3aKAIOUYNTL AOTOBOP O MeAau-
LMHCKOM cTpaxoBaHuu. [lo 30 fHewn co fHA NonyyYeHna JOKY-
MEHTa O NPOXMBaHWM Bbl 0653aHbI NPefoCTaBUTb UMMUTPa-
LMOHHOW NOALMM CNPaBKy OT Bpa4ya, NOATBEpKAaloLLylo,
yTo Bbl He ABNAeTEeCh HOCcUTeNem 6onesHu, yrpoxxatouer
o6LecTBeHHOMY 340POBbI0 (He cTaplue 30 fHen).

B HeKoTOpbIX C/lyYasax BPEMEHHbIV BUJ, Ha XKUTEbCTBO C Lie-
Nblo TPYAOYCTPONCTBa He TpebyeTca Ao 90 fHel ¢ Havana
NpoX1BaHUA Ha TeppuTopun CnoBaknum (Hanpumep, B ciyyae
BbIC/IAHHOTO COTPYAHVKA 1nn paboTbl ANA 3HAYUTENBHOTO 3a-
rpaHnyHoro nxeectopa B CP).

Mpun nopaye 3asABNeHNA Ha BPeMEHHbI BUA Ha XKUTeNb-
cTBO Bam He Bo3HMKaeT npaBo npe6biBaHuA B CioBakuu.
o Tex nop noka Bam He 6yaeT npegocTaBneH BUA Ha XKu-
TenbcTBO, Bbl MOXKeTe HaxoguTcA B CnoBaKum TONbKO Npu
Hanu4yum fencTBYyIOLLel WEeHreHCKoN BU3bl, 4pYroro Buaa
Ha XUTeNbCTBO U B paMKax 6e3B1M30BOro pexvma.

BpemeHHbIN BUI Ha >KUTENbCTBO C LieNbio TPYAOYCTPOMCTBa
BbIAAETCA Ha NpeanosiaraeMblil CPoK paboTbl, MaKCMManbHO
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Ha 2 rogia, C BO3MOXXHOCTbIO ero NOBTOPHOro npogneHus. bo-
nee noapo6Hyo NHGOPMALIMIO O MOSTyUYEeHNI BMUAA HA XKNTeSb-
ctBo B CP Bbl HanpeTe B cekumu [MpoxusaHue Ha canTte MIC
www.mic.iom.sk.

Bbixop Ha pa6oTty

Ecnu B Bawem cnyyae He TpebyeTca paspelleHne Ha TpyLo-
yCTpoicTBO (1 anbTepHaTrBa), HaYaTb paboTaTb Bbl MoxeTe
OT MOMeHTa NoJslyYeHVs paspelleHns, KoTopoe nossBonseT
Bam npoxuBatb Ha Tepputopuu Cnosaykon Pecny6nuku.

Ecnu B Bawem cnyyae TpebyeTca paspelueHne Ha TPyAoy-
CTPOWCTBO (2 anbTepHaTVBa), Ha4YaTb paboTaTb Bbl MoXxeTe
aX nmocne MosyyYeHUA paspelleHne Ha TPYAOYCTPOMCTBO
N BPeMEHHOro BuAa Ha XWUTENbCTBO C LeNbio TPyAoy-
CTpOICTBA. B MCKNOUMTENbHBIX CUTYaLUsaX He TpebyeTcs Bug,
Ha NUTEeNbCTBO C Lenblo TPy#oycTponcTBa Ao 90 AHeNn co AHA
Bbesfa Ha Tepputoputo Cnosakun. B cnyyae 3 u 4 anbtepHa-
TUBbI Bbl MOXeTe HauyaTb paboTaTb yxe mocse noayyeHus
pa3speLueHnsa Ha TPYAOYCTPOICTBO.

TpynoBble OTHOLWIEHWA He MOTYT BO3HUKHYTb paHblie, Yem
Bbl BbINONHNTE BCE YCNOBUA, YCTaHOBNIEHHbIE 3aKOHOM, KO-
TOpble pacnpocTpaHATCcA Ha Bawy cutyauumio. Bol moxeTe
OCYyLLeCTBMATb TOMbKO KOHKPETHbI BUA OeATeNbHOCTW, Ha
KOHKPETHOM MeCTe OCYLLeCTBEHUA PaboTbl Uy KOHKPETHOro
paboTopaTensa Tak, Kak 3To yKa3aHo B Balem pa3pelueHnm Ha
TPYZOYCTPOWCTBO.
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Ecnwn B Bawwem cnyyae TpebyeTca NnoaTBepKAEHVE O BO3MOX-
HOCTW MonyyeHMAa cBoboaHOro paboyero mMecta, KoTopoe
COOTBETCTBYET BbICOKOKBaNnduULMpoBaHHo pabote (5 anb-
TepHaTuBa), Bbl MoxeTe HauaTb paboTaTb TONbKO nocie
nonyyeHuna cuHen Kaptbl EC. Takxe Kak 1 B npefbiayLmx
cnydaax Bbl MoxeTe oCylecTBAb TONbKO KOHKPETHbIN BUA
[eATeNnbHOCTH, Ha YCTaHOBNEHHOM MecTe 1 'y paboTofaTens,
KOTOPOMy 6blSI0 BblJaHO MOATBEPKAEHME.

Ecnn B Bawem cnyyae TpebyeTcsi MOATBEP)KAEHWE O BO3-
MOHOCTU MOJNyYeHns cBOGoAHOro paboyero mecrta (6 anb-
TepHaTuBa), Bbl MoOXeTe HauaTb pa6oTaTb TONIbKO mocrne
MoJsiyYyeHNsi BPeMEeHHOro Bua Ha XUTeNbCTBO C Liesbio
TpyaoycTpoucTBa. TpyaoBble OTHOLEHNA He MOTYT BO3HUK-
HyTb paHbLUe, Yem Bam OyzeT npenocTaBneH BpemMeHHbIV BUL,
Ha XWTeNbCTBO. Bbl MOXeTe oCyLlecTBAATb TONbKO TOT BUZ
[eATeNbHOCTM, Ha MeCTe OCYLLEeCTBEHUs PaboTbl 1y TOFO pa-
6oToAaTens, Kak 3To yKa3aHO B AOKYMEHTE «AOMOJIHATESIbHbIE
JaHHble 0 paboTopaTtene».

MpopneHne paspelleHNA Ha TPYAOYCTPOMNCTBO

Bupxa Tpyoa moxeT BblgaTb Bam paspelueHune Ha Tpyzoy-
CTPOWCTBO Ha MaKCMMalbHbI CPOK 2 roga. [lepen OKOH-
YaHMeMm JencTBuA paspelueHna Bbl MoxeTe nogatb 3asaBne-
HMe Ha ero NpoAJsieHne CHOBa MaKCUManbHO Ha 2 roga, a To
NMOBTOPHO. B cnyyae BbICaHHbIX COTPYAHUKOB HE MOXET 00-
WU Nepuoj paspeLlleHra Ha TPyAOoYyCTPOMCTBO NPEBbLICUTb
48 mecAueB B TeuyeHue 5 net nogpAg. Ycnosnem nNpogieHuns
ABNAETCA TO, YTO MOC/e NPOAJIEHNA pa3peLleHna Ha TPYAOY-

CTPOMNCTBO COTPYAHUK OYAET OCYLeCTBAATb AeATENbHOCTb
y TOro ke camoro pa6otofarens Ha ToM e camom pa6o-
Yyem mecTe.

MuHumanbHo 15 pabouunx gHell nepep nogaver 3asnBne-
HUA Ha NPoAJNieHNe pa3peLleHrs Ha TPYAOYCTPONCTBO HeOo-
XOOUMO 6vpKe Tpyaa coobwmuTb 0 Hanmuum cBo6oaHOro
pabouero mecra.

McbMeHHOe 3asBNeHNE Ha NPOAJIeHVe Pa3peLleHns Ha TPY-
[OYCTPOICTBO nopaeTe Bbl nnm Baw pabotopatenb Ha 6up-
e Tpyha COOTBETCTBEHHO MECTY OCYLLeCTB/IeHNsA PaboT He
paHee uem 3a 90 gHel N He no3gHee 30-T gHen nepeq
OKOHYaHMeM CpOKa AeiCTBUA NpeAoCTaB/IeHHOro pas-
peweHua Ha TpyfnoycTpoicTo. ObelaHne paboTtopatens
B [JaHHOM CJlyyae 3aMeHUT ero 3asBneHue, yto Bac Tpymoy-
CTPOUT U B NOCeytoLeM NepUoE, YTO OH MOATBEPAUT CBOEA
noAnucblo 1 neyvatblo. [aHHOe 3aABNeHNe ABMSETCA YacTbio
3asB/IeHNA Ha NPOJAJIeHVEe pa3peLleHns Ha TPYLOYCTPOWCT-
B0. OduumanbHblii 611aHK 3aABNeHUs JOCTyneH Ha cante MIC
www.mic.iom.sk, cante LleHTpa 3aHATOCTW, coLUManbHbIX BO-
NPOCOB 1 CEMbU WWW.UpSVar.sk n Ha Kaxzgon brpse Tpyaa.

CmeHa paboTtogartens

B cnyuae, ecnin B Baweli cutyauyum He TpebyeTca paspelueHune
Ha TPYLOYCTPONCTBO, MOATBEPXKAEHVE O BO3MOXHOCTY MOMy-
yeHUA cBoboHOro paboyero mecta, KOTOpoe COOTBETCTBYET
BbICOKOKBaNMGprLUMPOBaHHOMY TPYyAY, @ Tak»Ke NMoATBepXKie-
HMe O BO3MOXXHOCTU MOJlyYeHus cBO6oaHoro pabouero me-
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cTa (1 anbTepHaTBa), Bbl MOXeTe BO Bpems CBOEro fierasibHoro
npe6biBaHUA Ha TeppuTtopun CrnoBaLKoln Pecny6nuky MeHATb
paboTtopaTena 6e3 orpaHWYeHWid, ecny NpearonaraeTcs, Yto
1 y Bawero HoBoro pabotogatensa Ha Bac 6ynet pacnpocTpa-
HATbCA OQHO 13 UCKITIOUYEHNI YKa3aHHbIX Ha cTpaHuue 121 -126.

Ecnu B Bawen cutyaumm TpebyeTcs paspelleHrie Ha TpyAoy-
CTPOWACTBO U Bbl xOTUTe NOMeHATb paboTofatens, Bol JOMKHDI
Ha GVpKe Tpyda COrflacHO MeCTy OCyLlecTBneHus Baweii Ho-
BOW paboTbl NofjaTb HOBOE 3aABNeHNe Ha NpefocTaBieHne
paspelueHnA Ha TPYAOYCTPOICTBO, KOTOpoe Bbl Oyaete ocy-
LLeCTBAATb y BbIOpaHHOTO pabotoaatens. Bbl JOMKHBI 3TO cae-
naTb He nospaHee yem 3a 30 AHel nNepef OKOHYaHVEM CPOKa
nencrena Bawero Tekyulero paspelueHua Ha TPyAoyCTPOWCT-
BO. He focTtaTouHO nogath 3asABfieHME Ha ero npoaneHme.

Heobxofmmo AeiicTBOBaTh CrieaytoLwyim obpasom:

1. Haintu HoByto pabory.

2. HoBblili paboTofatenb AOMKEH COOOLUTD O HAIMYNK CBO-
6oaHOro pabouero mecta MUHMMaNbHO 3a 15 paboumx
[Hell nepen nopayeil 3asBneHVA Ha npefocTaBleHue
pa3speLueHuns Ha TPYAOYCTPONCTBO.

3. [lMopaTtb 3asABneHVe Ha Bblayy HOBOrO pa3pelleHus Ha
TPYOOYCTPOWNCTBO He no3aHee yem 3a 30 AHel fO OKOH-
YaHMA CPOKa [eNCTBUA NPeAOCTaBIEHHOrO pa3peLleHus.

4. 3akoHuYUTb PaboTy y M3HaYanbHoro pabotopartens.

Ecnu B Bawem cnyvae TpebyeTcs NOATBEPXKAEHVE O BO3MOX-
HOCTU NoJyYeHus CBOOOAHOro paboyero MecTa, KOTOpOe COOT-
BETCTBYET BbICOKOKBaNMOULMPOBAHHOMY TPYy4Y, MPU M3MeHe-
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HMM paboTbl HEOOXOAMMO AEeNCTBOBATb CriefytoLUmM obpasom:

1. Hantn HoByto paboTy.

2. HoBblin paboToaatesb JOMKEH COOOWNTDL O HANNYMKN CBO-
6oHOro paboyero mecta MMHUManNbHO 3a 30 paboumx
[Hel nepep nogayen 3asBneHnsa ob N3mMeHeHnn paboTo-
faTens B UMMUMPALMOHHON NOANLMN.

3. Coobwuntb 06 M3MeHeHUN paboToaaTens MMMUTPaALNOH-
HOV MonuMuMn NpefocTaBfieHMeM TPYAOBOrO JOroBopa
1Ny obelaHma paboTtopaTens 1 pelleHna O akKpeauTa-
Lun JOKymeHTa 06 06pasoBaHuu.

4. OKOHUUTb TPy#OBble OTHOLIEHMWS € ObIBLIMM paboTopaTe-
nem. Ecnn Baw TpyaoBon JOroBop 3aKOHUMICA paHblue,
NMOMHITE, UTO nepurop 6e3 paboTbl He MOXKeT AnnTca 60/b-
we 3 mecsAues.

Ecnu B Bawem cniyyae TpebyeTca noaTeepKaeHNE O BO3MOX-

HOCTU nonyyeHna cBobofHOro paboyero mecta, Npw U3MeHe-

HVM PaboTbl HEOOXOAMMO AeNCTBOBaTb ClieaytoLwM 0bpasom:

1. Haitu HoByto paboTy.

2. Hosblii paboTofaTenb AOMKEH COOOLUTD O HAIMUUK CBO-
60aHOro paboyero mecta MUHMManbHO 30 pabourx gHel
nepep nofayei 3aasneHna ob nsmeHeHun pabotopatena
B VIMMUTPALMOHHOWN NOANLUN.

3. CoobwuTb 06 M3MeHeHUN paboTodaTena MMMUTPaLNOH-
HOWM MonvuMM npepocTaBneHneM TPYAOBOro [Orosopa
1 [OKYMEHTa O JOCTUrHYTOM 06pa3oBaHNN UW peLleHn-
eM 0 aKKpefuTaummn fJokymeHTa o6 obpasoBaHum (B ciy-
Yyae perynMpoBaHHbIX npodeccuin).

4. 3aKoHUUTb TPYLOBble OTHOLEHWA C NpefblayLmM pabo-
Tofjartenem.




Bbl MoXeTe MOCTynuTb Ha paboTy y HOBOro pabotopatens
TOJSIbKO MOCJIe MOMyYeHNA HOBOTO JOKYMEHTa «AOMOSHUTENb-
Hble JaHHble 0 paboTopaTene», CopepPXKallemM [lJaHHble O HO-
BOM paboTtofaTene v o Bawwei HoBoii paboueii no3nuun.

MOMHUTE, UTO NPU KaXXLOM U3MEHEHUN paboToaaTens cHava-
na 6VpXa Tpyaa nuccnefyeT CMTYaLMio Ha PbiHKe TpyZa U Ho-
BOE pa3peLlleHre Ha TPYyAOYCTPOMCTBO MOXET He BblfaTb,
160 VX NO3MLUMA MO OTHOLIEHMIO K BO3MOXXHOCTH MOJTyUYeHN s
cBo6OAHOrO pabouyero mecta MOXeT OblTb OTpULIATeSNbHA.
@akT, uto Bbl siIBNsieTecb obnagaTenem paspelleHus Ha Tpy-
[IOYyCTPOWCTBO Y Apyroro pabotopatens, nubo ¢akT, uto Bam
npenocTaBieH BPeMeHHbIN BUL Ha XNUTENbCTBO C Liefbio TPY-
[IOyCTPOICTBa, He 03HAyvaeT, YTo Bbl HaxoauTech B 6onee Bbl-
roAHOM MOJIOXKEHNUV NPY NPUHATAY peLleHns bupen Tpyaa.

OKoHuYaHMe TpyAoYyCTpoMnCcTBa

OKOHuaHMe TPY#oyCTPONCTBA Nepef OKOHYaHMeM nepuoga,
Ha KOTOpbIn Bam Obin npefocTaBneH BpeMEHHbIV BUA Ha »KU-
TENbCTBO C LeNblo TPYAOYCTPONCTBA 3HAUUT, YTO NepecTaHeT
CyLecTBOBATb NPUYMHA Ha KOTOPYIO Bam 6bin BblgaH faHHbIV
BMA Ha XWTenbcTBO. [locneacTBMeM OKOHYaHMA [eNCTBUA
Lenu Buia Ha »uUTenbCTBO ABMAETCA ero aHynMpoBaHue. Vim-
MUrpaLMOHHaA NONNUMA aHHynupyeT Baw BpemeHHbI BUA
Ha XWTeNbCTBO C LeNblo TPYAOYCTPOMNCTBA MO MPOLIEeCTBUM
TaK Ha3blBaemMoro oxpaHHoro 30-T1 HeBHOro nepuopaa, Ko-
TOPbIN HAYHET UCTEKaTb NOC/Ie OKOHYaHWA TPYAOYCTPONCTBA.
Ecnwn Bbl sBnaetecb obnagatenem cuHel kaptbl EC, oxpaHHbIl
nepuop cocTaBnsieT 3 mecsua. Bbl JomkHbI OyaeTe NOKUHYTb

CnoBakuto 1o 30 AHEl OT MPUHATUSA PeLIeHNs O aHHYNpPO-
BaHUUN BPEMEHHOro BuAa Ha XWTenbcTBO. Ecnn Bbl xotute
octatbcA B C/IOBaKMK, B TeUYEHWE OXpPaHHOro nepuopa Bobl
[OJIKHbI MOAATh 3asiB/IeHVe Ha M3MeHeHMe Tina/uenu Bawe-
ro BMAA Ha >KUTENbCTBO, MO0 COOBLUTD NMMUTPALMOHHON
nonuumm o6 nsmeHeHun paboronatens (cMotpu rnaBy CmeHa
pabomodamerns Ha cTpaHuue 149. Bo Bpema npuHATUS pe-
LeHMs No 3ToMy 3asBfieHuto Bawwe npe6biBaHue B CnoBakumm
CUMTAeTCA NeranbHbIM.

OxpaHHbI Nepuog He AeNCTBYET B C/lyyae, eCsivi OKOHYaHue
TPYZOYCTPOWCTBa COBMNagaeT coO AHEM OKOHYaHWA AenCTBUA
BPEMEHHOI0 BrAa Ha Xutenbcto. Ecnu Bbl He nopaguTe 3a-
ABNIeHVe Ha NPOASIeHNe BPEeMEHHOro BUAA Ha XKWUTeNbCTBO,
nunbo Ha n3MeHeHVe TUNa/uenu Balwero Braa Ha XUTeNbCTBO,
aBTOMaTMyecKm Ball B1 Ha XKUTENbCTBO NnepecTaeT AenCTBO-
BaTb B [IeHb OKOHYAHUs ero CpoKa AecTBus, 1 Bbl JOMXKHbI
BblexaTb C Tepputopun Cnosaukol pecnybnvky He no3aHee
nocnegHero AHs AencTBUA Bawero Buaa Ha »XUTeNbCTBO.

PaboTopatenb 06s3aH Ao 3 paboumx AHEN MUCbMEHHO CO-
06WNTb COOTBETCTBYIOLEMY OTAENEHVIO VMMUTPALUOHHOWM
nonuumMm o6 OKOHYaHWN TPYAOBbIX OTHOLLEHWU Nepes ucTe-
YyeHvieM nepuoga, 1 Jo 7 fHel coobWwunTb COOTBETCTBYIOLEN
6upxe Tpyaa. MpekpallyeHne oelcTBrA Leun Buaa Ha XnTenb-
CTBO (OKOHYaHMe TpyaoycTpoicTaa) Bbl 06A3aHbl cO0OWUTDL
VMMUTPaLNOHHON nonnumn o 3 paboumx gHen. Ecnm Bl 310
He caenaete, Bam rposut wrtpad B pasmepe ao 300 eBpo, aa-
MUHUCTPATUBHaA AenopTauus, 1Mbo 3anpeLleHrie npoxmea-
HuAa B CP Ha oguH rog.




MHOCTPAHLIbI C OCOBbIM PEXXMUMOM

TPYAOYCTPOWCTBA B CJIOBAKUU

Ecnu Bam 6bin npepocTasnieH B CoBaknm BUJ, Ha XKNTENbCTBO
Ha JOMyCTUMOe NPOKMBaHWe, NpeJoCTaBieHa AONONHNUTE b~
HasA oxpaHa unu Bbl npocutensb npasa ybexwiua, Ha Bac pac-
MPOCTpaHAIOTCA 0Ccobble MpaBuWsia TPYAOYCTPONCTBA, O KOTO-
pbix Bbl y3HaeTe B 3TOM rnase.

Buvia Ha XnTenbCcTBO Ha AgonycrtnMmoe npoxnBaHne

Ecnn Bam 6bin npefocTaBneH BUL Ha »KUTEJIbCTBO Ha AOMy-
CTIMOE NPOXIMBaHMe, MO CyTW BO Bpems Baliero npebbiBaHus
B CJIOBAKMM HAa OCHOBaHWY JaHHOTO BUJA Ha XXNTeNbCTBO Bbl
He MOXKeTe 3aHUMaTbCA NpeAnpUHUMATEeNbCTBOM U Je-
rajibHo pa6oTaTb (He MOXeTe 3aKNUYUTb TPYAOBOI JOFOBOP
1 HY OZIVH U3 AOrOBOPOB O paboTax NMpPOV3BOAMMbIX Bpe pa-
MOK TPY[OBbIX OTHOLUEHUI). B 3aBUCMOCTU OT NPUYKHBI, NO
KoTopol Bam 6bi1 BblAaH BU Ha XKMUTENbCTBO Ha OMYCTUMOE
NPOXXMBAHWE, 3aKOH JOKYCKAaeT HEKOTOPbIE UCKITIOUYEHNS.

Bo Bpems gencTBMA BUAa Ha XXUTENbCTBO Ha AONYCTUMOEe

npoxuBaHne Bbl moxeTe pa6otatb (HO He 3aHMMaTbCA

npeAnpuHMMaTeNbCTBOM), TONbKO ecnu Bam:

®  6blUl NPOAJIEH BUJ Ha XUTENIbCTBO HAa AOMYCTUMOE MpPo-
XKVBaHWe Mo MpUYKMHe, YTo Bbl CTanu »epTBOI TOProsau
C noabmu,

®  6blUl NPeAoCTaBNEH BUA HA XXWUTENbCTBO Ha JOMYCTUMOe
NpoXunBaHMe Mo MpuynHe yBaxkeHWe K Bawen nuyHom
1 CEMEVHOW XKN3HU,

®  Obl NPefoCTaBNeH BUI Ha >KUTENbCTBO Ha JOMYCTMMOe
NPOXVBAHWE MO MPUYMHE HeJlerabHOro TPynoycCTpoi-
CTBa B YCJIOBUMSAX IMYHON SKCMyaTaumu, 1 Bawe npucyT-
ctBre B CNoBakny Heobxoaumo AnsA uenemn yronoBHOro
pasbupatenbcTBa.

B paHHbIx cnyyasx ot Bac He TpebyeTca noATBepXKAeHVe O BO3-
MOXHOCTM NMosyyeHusi cBo6oaHOro paboyero MecTa, KoTopoe
OTBEYaEeT BbICOKOKBaNUQULMPOBaHHON paboTe, NoaTBepPXKae-
HMe 0 BO3MOXHOCTU NofyyeHus cobogHOro pabouyero mecra
1 paspeLleHne Ha TPyaoyCTponcTBo (1 anbTepHaTMBa).

JononHutenbHaAa oxpaHa

Ecnu Bam B CnoBakuu 6bisia npefocTaBieHa AoMNoHUTeIbHanA
OXpaHa, COrNacHo 3akoHy H. 480/2002 Cobp. 3-HOB O y6exu-
e 1 M3MEHEHVN N BOMOJIHEHUN HEKOTOPbIX 3aKOHOB C MO-
cnepyoWwyMy AONOMHEHUAMM, Bbl cumTaeTech MHOCTpaHLEM,
KoTOpblIii MeeT B C/TIOBaKMW BPEMEHHDIN BUJ, Ha XKUTENbCTBO.
MopaTBepaeHVe 0 BO3MOXXHOCTM NOJTyYeHUA CBOGOAHOIO pa-
60yero mecTa, KOTOPOe COOTBETCTBYET BbICOKOKBaNNGMLUPO-
BaHHOW paboTe, NOATBEPXKAEHNE O BO3MOXXHOCTU MONTyYeHUnA
cBoboAHOro paboyero MecTa 1 paspeLeHne Ha TPYAoYCTPO-
cTBO OT Bac He TpebyeTca (1 anbTepHaTrBa), 1 Bbl MoXeTe Tpy-
AoycTponTbCa y noboro pabotopatens.

Ecnu Bbl Tpynoyctpoutecs, Bol 0643aHbl 6e30TnaratenibHo co-

06wutb MuHncTepcTBy BHyTpeHHux [en CP:

®  CooOWNWTb BO3HVUKHOBEHMNE, U3MEHEHWNE WM OKOHYaHue
TPYAOBbIX OTHOLLEHNI,




® ocsie BO3HUKHOBEHWA TPYAOBbIX OTHOLUEHU OTAATb A0-
KYMEHT O npaBe Ha npepoctaBneHne megunumHCcKoro 006-
CNyXnBaHuA.

Mpocntenn npaBa y6exuila n JONOJHUTENb-
HOI OXpaHbl

Ecnun Bbl noganu 3aseneHue B CnoBakuy Ha NpaBo ybexuila
W JOMOJTHUTENbHYIO OXPaHy, O BCTYMJIEHUA B CUNY pelue-
HMA No 3Tomy deny Bbl He MmeeTe NpaBa HM 3aHUMAaTbCA
npeAnpuHNMaTeNbCTBOM, HU JierajibHo pa6ortatb (Bbl He
MOXeTe 3aK/oUNTb TPYLOBOW JOrOBOP, HU oGO AOroBOp
0 paboTe BHe TPYAOBbIX OTHOLLEHWUIA),

Ecnun xe po 1 roga co gHa Hayana gena no Bawemy 3asBne-
HUIO He ByJeT NPUHATO pelueHne (Kpome Ciydyaes, ecnv no
Bawemy 3asBneHWi0 Ha MpefocCTaBfieHMe MpaBa ybexuiya
Obl1 BblAaH OTKa3 Mo NpuynHe ABHOW 6e30CHOBATENIbHOCTU
U HelonycTMOCTH), Bbl MOXeTe no npoliecTBun 0JHOro
rofia co AHs Hauyana gena HavyaTb paboTaTb (HO He 3aHUMaTbCA
npennpuHYMaTenbCTBOM) U 6e3 Heo6X0ANMOCTU MOyYeHUs
paspeLleHns Ha TPYLOYCTPOWCTBO. TakKe B AaHHOM Cilyyae
He TpebyeTcsa HY NOATBEPXKAEHME O BO3MOXHOCTM MOyYeHUs
CBOGOAHOro paboyero mMmecrta, KOTOPOe COOTBETCTBYET BbICO-
KOKBanmounumpoBaHHOMY TPYLOYCTPOWNCTBY, HY NOATBEpXKAe-
Hre O BO3MOXHOCTU NoslyyeHns cBoboHOro pabouero mecra
(1 anbTepHaTtuBa).

Ecnun Bbl TpynoyctpounTech, Bol 0653aHbl MuHnctepcTtBy BHy-
TpeHHux [en CP 6e3oTnaratensHo:
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®  CoOOWNTb O BO3HNKHOBEHUN, 3MEHEHWV U OKOHYaHNN
TPYZOBbIX OTHOLIEHUN,

® noc/e BO3HVKHOBEHUA TPYAOBbIX OTHOLEHWI OTAATb A0-
KYMEHT O npaBse Ha npepocTaBieHne MeAnLMHCKOro 06-
CNYKUBaHWA.

TPYAOYCTPOUCTBO IPAXKAAH EC/E3N

B CJIOBAKUUA

Ecnu Bbl ABNseTech rpaJaHUHOM UNIEHCKOrO rocyaapcTsa
EC/E3N, y Bac n y uneHoB Balueli ceMmby Takow e topuanye-
CKUI CTaTyC B pamMKax TPYZAOBbIX OTHOLLEHUIA, KaK 1 Y rpaXkaaH
CnoBaukoli Pecny6nmku.

EAvHCTBEHHOE OTInYMe COCTOMT B TOM, UTO y Bawero pa6o-
Topatens (He y Bac) Bo3HuKaeT 0643aHHOCTb MHGOPMUPOBATD
COOTBETCTBYIOLLYI C/YX0Yy 3aHATOCTM, COLMarnbHbIX BOMPO-
coB 1 cembi. [lo 7 pabounx fHel ¢ MmomeHTa Baluero Bbixofa
Ha paboTy, Mbo ero okoHYaHus Baw pabotopatens 06s3aH
npepfocTaBuTb (MMYHO MK MO MoYTe) B ABYX 3K3emnnasapax
BbIMNCAHHYI0 MHPOPMALMOHHYIO KapTy O BO3HUKHOBeE-
HNN/OKOHYAHUN TPYAOBbIX OTHOLIEHWUIA VN O BbiC/IaHNN
ONA OCYLeCTBNEeHVA TPYAOBON [AeATeNbHOCTU/OKOHYaHNA
KOMMaHAMPOBKY rpakaaHuHa EC nnv uneHa ero cembu Ha
Tepputopmio CP. B cnyyae uneHa cembu rpaxgaHuHa EC pa-
6oTofaTeNb 06A3aH NPeAOCTaBUTb N KOMWIO TPYAOBOro A0-
roBopa Vv cornatieHna o paboTe BbINOMHAEMON BHE paMOK
TPYAOBbIX OTHOLLEHWIA.




OduumanbHbli 6M1aHK MOXHO HalTU B KaXKAOM OTAENEeHUn
CIyXObl 3aHATOCTM, COLIMASIbHBIX BOMPOCOB U CEMbY WY Ha
cante MmnHucTepcTBa TpyAa, COLManbHbIX BOMPOCOB U CEMbM
CP www.employment.gov.sk.

NMOJIOXXEHUE NHOCTPAHLIEB B TPYAOBbIX

OTHOLUEHUAX

Ecnn Bbl B CnoBakun neranbHo paboTaeTe, T.e. €C/iM BbINOJ-

HAeTe BCe YCTaHOBJEHHble 3aKOHOM ycnosua (cneunduuu-

poBaHHble U B JaHHOW 6poLtope) 1 y Bac ¢ paboTtonatenem

3aKJIl0YeH AeCTBYIOLMIA TPYAOBOW [OroBOp, MO0 ecnn 3To

paspeLleHo, TO OAHO U3 COrMaLIeHNi 0 paboTe BHE paMOK TpY-

[IOBbIX OTHOLLEHWN,

® Bac oxpaHseT cnoBaukuii TpyaoBol kofekc (y Bac ectb
npaBo Ha 3apnnaTy, OTMyCK U T.M.),

® Bac KacalTCA MOCTaHOBJIEHNA 3aKOHa O MeAULIMHCKOM
CTpaxoBaHuK (Mo 3aKoHy B 00LLem BO3HMKaeT obsA3aTenb-
Hoe o6LlecTBeHHOe MeAMLUMHCKoe CTpaxoBaHue, Bauw
paboTopaTtenb HeceT yacCTb OTBETCTBEHHOCTW 3a OMiaTy
CTPaxoBbIX B3HOCOB Ha MeANLIMHCKOE CTpaxoBaHue 3a Bac
M T.M),

® Bac KacaloTcA MOCTaHOBMIEHMA 3aKOHa O COLManbHOM
CTpaxoBaHWM (Ha OCHOBaHWW PEryNAPHbIX OTUUCIIEHUN
B3HocoB B CoumanbHyl CTpaxoByl Yy Bac BoO3HuKaeT
1 NPaBO Ha BO3MeLleHVe JOX0Aa BO BpeMs HeTpy[ocno-
COBHOCTW, MPaBO Ha [AEKPETHbIA OTMYCK, MaTEPUHCKYIO
NMOMOLLb, MEHCUIO U T.M.).

HEJNIETAJIbHAA PABOTA N HENETANIbHOE

TPYAOYCTPOUCTBO

Bbl paboTaeTe HeneraibHO B Cllyyae, /v 41 OPURNYECKOTO

nny Gr3nYeckoro nrua — NpeanprHUMaTeNsa oCcyBLIeCTBIISE-

Te paboTty 6e3

® TPy#oBOro [JOrOBOPa,

® paspelleHus Ha TPYROYCTPOMCTBO (ecnu 3To B Bawwem cniy-
Yae TpebyeTcs),

® BpPEMEHHOrO BrAA Ha XNTENbCTBO C LieNblo TPYAOYCTPON-
CTBa WY APYroro BUAA Ha KUTENbCTBO, HA OCHOBAaHUN KO-
Toporo Bbl MoxeTe paboTaTb Ha TeppuTopumn CP.

B o6uem pelictByeT npaBuio, YTo cam $GakT nonyyeHus
paspelueHNA Ha TPYAOYCTpoNcTBO Bam ewye He faet npa-
Ba HauaTb JieranbHo pa6oTaTtb B CnoBakuu. Bbl moxete
HauaTb pa6oTaTb TONbKO C AHA MONY4YeHNA BPeMeHHOro
BUAA Ha XKNTENbCTBO.

Ecnu Bol 6yneTe HeneranbHo pabotatb B ClioBakuu, Bbl Moxe-
Te nonyuyntb WTpad fo pasmepa 331 eBpo, a TakKe agMUHN-
CTPATVBHO ObITb LEMOPTUPOBAHbI 1 MOYUYUTb 3anpeT npeodbl-
BaHua B CP ot 1 no 3 net.

Bbl cnocobcTByeTe HeneranbHOMY TPYAOYCTPOWCTBY B CIly-

yae, ecnv Bbl Kak pusmueckoe Lo — NnpeanpuUHUMaTenb Um

Balue ToproBoe 06LecTBo:

1. TpymoycTpamBaeTe dpu3nyeckoe nuuo, 1y Bac He 3aknio-
YeH C Hell TpPyAoBOW AOrOBOP MMM Kakoe-nnbo 13 corna-
LIeHMI 0 paboTax BHE TPYAOBbIX OTHOLLEHWA,
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2. Bbl He 3apernctpupoBanu CBOEro COTpyAHMKa Ao peecTpa
3acTpaxoBaHHbIx CoLuanbHOM CTPaxoBOW,

3. Bbl TpygoycTpanBaeTe MHOCTPaHLUA, Y KOTOPOro HeT pas-
peLleHna Ha TPYy#OYyCTPOMCTBO /U BPEMEHHOTO BUAA
Ha >KUTENIbCTBO, KOTOPbIV MO3BOMISIET JierajbHO paboTaTb
B CnoBakuu, unu

4. Bbl TpygoycTpanBaeTe MHOCTPAHLQA, KOTOPbIN HefleraabHO
HaxoguTcA Ha Tepputopum CP.

3a HeneranbHoe TPYAOYCTPOMCTBO Bam rpo3uT wrpase B pas-
Mepe go 200 000 eBpo.

3a HeneranbHoOe TPYAOYCTPOWCTBO (MM 3a HeneranbHylo
paboTy) He cuuTaetcs, ecnu ana Bac, ¢usnyeckoe nuuo —
npennpuHYMaTens ocyliecTsnfeT paboTy Balw poacTBeHHMK
B NpAMOM poAacTae (pebeHoK, poauTenb, feayLiKa nnv 6adyLu-
Ka, BHYKM), 6paT nnu cectpa unm cynpyr, Kotopble 6yab nmetot
NeHCMOHHOEe CTPaxoBaHue, NM6O NonyyaloT neHcumio, Mmoo AB-
NATCA yYeHNKaMW/CTyAeHTamy B BO3pacTe 0 26 feT.

YKa3aHHOe MCKIIloYeHNe He KacaeTca cilyyaes, ecsim 6bl Baw
POACTBEHHUK OCYLLEeCTBNAN AeATENbHOCTb A TOProBoro o6-
wectea (OO0, AC 1 T.n.), B KOTOpOM Bbl ABNAieTeCH COBNagenb-
LieM VAN UCMOMHUTENbHBIM AUPEKTOPOM.

B NPAKTUYECKUE COBETbI

AAMMHUNCTPATUBHbIE C60PbI

Kak npaBuno agmMyHUCTpaTUBHblE COOPbI OMIAYMBAlOTCA
B dopme repboBbIX MapOK, KOTOpble Bbl MOXeTe 3aKynuTh Ha
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noute. MpepctaBuTenbckne opraHbl CP 3arpaHuLelt B OCHOB-
HOM TpebyioT OnnaTy KOHCYNIbCKoro cbopa 6aHKOBCKUM nepe-
BOJIOM.

3aABneHne Ha BPEMEeHHbI BUA Ha XXUTEeNbCTBO C LeNbio
TpyAoycTpolicTBa NogaHHOe B OTAEeNEeHNN UMMUTPaLnoH-
How nonuuunm CP: 165,50 eBpo

3aABneHne Ha BPEMEHHbI BUA Ha XXUTENbCTBO C LeNbio
TPYyAOYyCTpoOIiCTBa NOAAHHOE B NpeACcTaBUTENIbCKOM opra-
He CP 3arpaHuueii: 170 eBpo

3aABneHue Ha Bbigauy cuHen KapTbl EC nogaHHoe B oTge-
neHUn NMMUrpagmoHHon nonuuun B CP: 165,50 eBpo
3aABneHue Ha Bblgauy cuHel KapTbl EC nogaHHoe B npeg-
cTaBuTenbckom opraHe CP 3arpanuueii: 170 eBpo
3aABneHne Ha BPEMEHHbI BUA Ha XXUTENbCTBO C Lenbio
Ce30HHOro TPYAOYCTPOMCTBa NOJaHHOE B OTAENEeHNN M-
murpaumoHHon nonvuyum CP:33 espo

3aABneHne Ha BPEMEHHbIN BUA Ha XXUTENbCTBO C Lenbio
Ce30HHOro TPYAOYCTPONCTBA NOAaHHOE B MNpeacTaBu-
Tenbckom opraHe CP 3arpaHuueii: 35 eBpo

3aABneHne Ha 06HOBJIEHVe BpeMEeHHOIrO B1a Ha XXUTesb-
CTBO C Lienblo Tpygoyctpoucrsa: 99,50 eBpo

3aABneHne Ha o6HOBNeHMe cuHel KapTbl EC: 99,50 eBpo
3aABneHne Ha 06HOBJIEHVe BpeMEeHHOIr0 B1Aa Ha XXUTesb-
CTBO C Liefiblo Ce30HHOTO TpyaoycTpoicTsa: 16,50 eBpo
Bbigauya goKymeHTa nMoATBepKAAloOWero HanAuuve sBuga
Ha XutenbctBo: 4,50 eBpo
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AKKpeguTauus [OKYMeHTOB 06 o6pasoBaHuMM C LENbio

OCyLIeCTB/IeHNS:

®  perynupoBaHHbIX NMpodeccuin U perynvpoBaHHON MpPo-
deccrmoHanbHom geatenbHocT: 99,50 eBpo

®  perynupoBaHHbIX Npodeccuin U perynvpoBaHHON MpPo-
beccroHanbHoOM feATeNlbHOCTU (eCNN JOKYMEHT yxe Obin
AKKpeanTOBaH B KaKOM-N60 uneHckom rocygapctee EQC):
33 eBpo

® [pyrux npodpeccumin — He PerynMpoBaHHbIX Mpodeccuin
U perynMpoBaHHOl NpodecCcroHanbHON AeATenbHOCTY:
6,50 eBpoO

3aBepeHHbIil NepeBof AOKYMEHTOB

Kaxablii fOKYMeHT, KOTopbiii Bbl mpepgocTaBnsete B pamkax
oduLManbHOro 06LIeHVsA CO CIOBALKMMI OpraHaMu, JOJXKeH
ObITb Ha C/IOBALKOM fi3blKe, MO0 K ero opuruHany LOJKeH
ObITb NPUKpPEN/IeH 3aBepeHHbIVi NEPEBOA Ha C/TIOBaLIKUIA A3bIK.

3aBepeHHbIi NepeBOA — 3TO NepPeBOf, CAENaHHbIN CyaebHbIM
NnepeBOAUMKOM, 3anmncaHHbIM B peecTpe 3KCNepToB 1 rnepe-
BOAUMKOB MuHucTepcTtBa toctuumm CP, KoTopbiin Bbl moxeTe
HaWTV Ha caliTe MMHUCTepPCTBA WwWw.justice.gov.sk.

Bam HeobxoavMo cenatb cnepyliee:

1. Hainhpwute B nepeyHe MHOCTPAHHBIN A3bIK, C KOTOPOro Bam
HeoOXOAUMO nepeBecTy AOKYMEHT Ha cyioBaLkuii. Mocne
yero HalguTe B peecTpe noaxofdulero cynebHoro nepe-
BOJUVKA U 3aKaXKUTe Y Hero rnepesoj Heobxogmmoro fo-
KyMeHTa.
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2. CpenaiTe 06bIYHYIO KOMKIO MePeBOa 1 3aBEpPbTE ee Y HO-
Tapuyca. Ecnu opurvHan pokymeHTa notepsietca nmbo
OyneT yHUUTOXeH, Bbl MOXeTe 1Cnonb3oBaTb €ro Konmo
1 Bam He Hapo OygeT CHOBA 3akasblBaTb MEPEBOA UHO-
CTPaHHOrO JOKyMEHTa.

CrnoBaLKune opraHbl Takxe NPUHMMAIOT [JOKYMEHTbI BblAaHHbIe
W 3aBepPeHHbIe COOTBETCTBYIOLMMI OpraHamy Yeluckoin Pe-
Cny6nvKM Ha YeLLCcKoM A3blKe. Bbl MoXKeTe npefocTaBUTb [OKY-
MEeHTbI BblfJaHHble Ha MHOCTPaHHOM A3blKe C 3aBEePEHHbIM re-
PEeBOAOM 1 Ha YELLCKUIA A3bIK, Ha KOTOPOM NpeACTaBUTENbCKIN
opraH 03HaunT COOTBETCTBUE NepeBoaa C OPUTMHANOM YA0CTO-
BEPAIOLLUMM NPUOXKEHNEM NPeACTaBUTENbCKOrO OpraHa.

3a BepeHne NnoAIMHHOCTN AOKYMEHTOB

Ecnn Bam Heob6xoguMmo npenocTaBuTb C/IOBALKOMY OpraHy
[JOKYMEHT, BblJaHHbIV 3arpaHuLen, HeobxoaMmo CHauyana 3a-
BEPWTb €ro NoAIMHHOCTb. 3aBepeHrie MOAANHHOCTU NOATBEP-
XKIAeT, UTO JaHHbIVi AOKYMEHT Bblfan n1Mbo 3aBepust ynosHo-
MOUYEHHbI OpraH 160 yrnosHOMOYEHHOE NULIO.

3aBepeHue MOANMHHOCTA [OKYMEHTOB MOXeT WMeTb ABe

dopmbi:

®  AnocTuib: peyb 1aet o6 ynpouleHHoN Gopme 3aBepeHus
[JOKYMEHTOB, BblJaHHbIX B CTpaHe, KoTopasa noanucana
[loroBop 06 OTMeHe BbICLLEro 3aBepeHns MHOCTPAHHDBIX
06L1eCTBEHHbIX JOKYMEHTOB (Tak Ha3biBaembll, [aarckuim
ZloroBop). Anoctunb BblJaeT YMOJHOMOYEHHbIA Op-
raH B CTpaHe, KOTopas BblAana 3aBepsieMblil JOKYMEHT
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(Yalwe BCero 3T0 MUHUCTEPCTBO MHOCTPAHHbLIX AN, MU-
HUCTEPCTBO OCTUUUN U T.N.). YNONHOMOYEHHbIE OpraHbl
oTaenbHbIX cTpaH Bbl HalipeTe Ha canTe laarckol KoHbe-
peHummn. CNNCOK CTpaH, KoTopble moanucanu [aarckui
[IOroBop, Bbl HaljeTe 1 Ha caliTe [aarckon KoHpepeHunn
www.hcch.net.

e Cynepneranusauus: peyb UaeT o 6onee CJIOKHOW Mpo-
uefype 3aBepeHua OOKYMEHTOB, BbIJAaHHbIX B CTpaHe,
KoTopas He noanucana laarckuii forosop. O6bIYHO AOKY-
MEHT AO/MKeH ObITb 3aBepPeH YMNOJIHOMOYEHHbIM OpPraHOM
B CTpaHe, KOTOpas JaHHbIN JOKYMEHT Bblgana (Hanpumep,
MVHUCTEPCTBO WHOCTPAHHbIX Aen WM MUHUCTePCTBO
I0CTULMN), NOCTIE Yero JOKYMEHT 3aBepuT guniomaTmye-
cKkoe npeacTtaBmTenbcTeo CP.

AKKpeguTaLuA NoNy4YeHHOro o6pasoBaHuA C Le-
nblo npodeccnoHanbHOM geatenbHocTy B CP

Ecnu Bbl nnanmpyeTte 3aHMaTbeA B CP BbicOKoKBanuduumpo-
BaHHbIM TPYAOM (Ha OCHOBaHMU cuHel kapTbl EC) nnn kakon-
nnbo 13 perynnpoBaHHbIX Npodeccuii (Hanprmep, yuntens,
MeAMLIMHCKasn CecTpa, PYCT, MacCaXkUCT U T.N.), o6pa3oBaHue
KoTopoe Bbl nonyuunu 3arpaHuLen cHayana JOMKHO ObITb ak-
KpeanTOBaHO COOTBETCTBYOLWMM opraHoMm B CP. AKkpepguTa-
LA JOKYMEHTOB 06 06pa3oBaHN BblIaHHbIX MHOCTPAHHbIMU
rocyfapcTBamu € Lenblo OCyLLeCcTBIeHNA TPYAOBOW AenaTenb-
HocTW, KoTopasa cumtaetca B CP perynupoBaHHol npodec-
cuen, HaxoanUTcA B KomneteHumn MuHucTepcTBa ob6paszoBa-
HuA CP, LeHTp akkpeautaumm 4OKyMeHTOB 06 06pa3oBaHMN.
B cnyuae HeperynnpoBaHHbIX npodeccuin pelleHne BblaaeT

[1le][]

BbiCLIee yyebHOe 3aBefleHMe, KOTOPOe OCYLLecTBseT obyye-
HUe B TaKoW e nnu 6nvskol cneuranusauyun. bonee nogpo6b-
Hyto nHopMaLto Bbl HalgeTe Ha caiite MuHUcTepcTBa obpa-
30BaHWiA, HAayKu, uccnegoBaHmin n cnopta CP www.minedu.sk.

bnaHku 3asaBneHunin

Bce 6naHKy 3aAaBneHUI, yKka3aHHble B faHHOW 6poLutope, Bbl
HanpeTe Ha cante MIC www.mic.iom.sk.

MonesHble ccbNKN

MurHUCTepCTBO TpyAa, coumalibHbIX BOMpocoB u cembu CP:
www.employment.gov.sk

MuHMCTEPCTBO 06pa3oBaHnA, HayKu, NCCIefoBaHWI 1 Clop-
Ta CP: www.minedu.sk

LleHTp 3aHATOCTY, cOLManbHbIX BOMPOCOB U CEMbU:
www.upsvar.sk

Cuctema EURES (EBponerickas cny»6a 3aHATOCTN):
www.eures.sk

MHTepHeT-nopTasbl No TpyA0yCTPONCTBY:

www.profesia.sk

www.topjobs.sk

www.job.sk

www.jobagent.sk

® MNHOOPMALMA

JaHHyl0 nHdopmaLmoHHyio bpolutopy usgana MexayHapoga-
Haa opraHusauua no murpauyuu (IOM) B ceHTabpe 2014 roga
B pamKax npoekTa, ¢puHaHcupoBaHHoro Esponeiickum Coto-
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30M 13 EBponernickoro ¢poHpa nNo MHTerpaumm rpaxaaH Tpe-
TbUX CTPaH B pamkax nporpammbl ConnpgapHoOCTb 1 ynpasse-
H/e MUTPaLMOHHbIX TeYEHNI.

McTouHnkom yBeeHHON nHGopmMaLmy 6biin, raBHbIM 06pa-
30M 3aKOH H.. 5/2004 Cobp. 3-HOB 0 yc/yrax TpyAoyCTpOncTBa
1 06 U3MEHEHUN 1 JOMONHEHNUN HEKOTOPbIX 3aKOHOB, 3aKOH
H. 82/2005 Cob6p. 3-HOB O HeferasabHOM TPYAOYCTPONCTBE
1 06 U3MEHEHUN 1 JOMONHEHNN HEKOTOPbIX 3aKOHOB, 3aKOH
H. 404/2011 Cobp. 3-HOB 0 MpaBe ybexulla 1 06 U3MeHeHNM
1 AOMOMHEHNV HEKOTOPbIX 3aKOHOB 1 3aKOH H. 145/1995 Cobp.
3-HOB O 3AMMHNCTPATUBHBIX CO0PaXx C BHECEHHbBIMY MOMPaBKaMMU.

Bonee noppob6Hylo nHbopmaumio Kacawoulytoca Bawero npe-
6biBaHVA B CP, Hanpvmep, O MeAULMHCKOM OOCYKMBaHMW,
CTPaxoBaHuK, couuanbHOM 06ecneyeHnn Wiv MpoXnBaHmUK,
Bam c papocTbio MpefocTaBAT COTPYAHMKU MurpaunoHHo-
ro nHdopmaumoHHoro ueHtpa IOM nuuHo no appecy lpoc-
cnunHroea 4, bpatncnasa wnum lMowTosa 1, Kowwue. Bbl mo-
KeTe TakkKe CBA3aTbCA C Hamu Mo TenedoHy ropayen IUHUN
0850 211 478 (Bca TeppuTtopma CP), no TenedoHy +421 2 52 63
00 23 nnun +421 55 625 86 62 (13 3arpaHuLibl), UK MO NEKTPOH-
Ho nouTte mic@iom.int. Bonee noppo6Hyto MHbopmaLmio Bol
Hamnpete Ha cante MIC www.mic.iom.sk.

O6pallyaeM BHUMaHWe ymTaTenen, yto nHGopmMaL s N3NOXKEH-
Has B JaHHOW GPOLLIOPe MOXET NoABEpPraTbCs YacTbiM N3Me-
HeHVAM, MO3TOMY Mbl COBETYeM Bam npoBepuTb ee akTyanb-
HOCTb 11 peneBaHTHOCTb B MrrpauoHHOM MHGOopMaLioHHOM
ueHTpe IOM.
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Cocmasunu MoHuka 3onneposa, lemep []po30

lMpoekm puHaHcuposaH Esponelickum Cotozom u3 Esponeticko-
20 MoHOa uHMezpayuu 2paxoaH mpemsux cmpax. Conudap-
HOCMb U ynpasneHue MuzpayuoHHbIX meyeHud.

© 2014 MexoyHapodHas opaaHuzayus no muepayuu (IOM)
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